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APPENDIX J: 
INSTITUTIONAL REPORT CERTIFICATION FORM

Please	use	this	certification	form	for	all	institutional	reports	(Self-Evaluation,	Annual,	Mid-Cycle,	PRFR,	Evaluation	
of 	Institutional	Effectiveness,	Candidacy,	Ad-Hoc,	or	Special)

Institutional	Report	Certification	Form

On behalf  of  the Institution, I certify that:

• There was broad participation/review by the campus community in the preparation of  this report.

• The Institution remains in compliance with NWCCU Eligibility Requirements.

• The Institution will continue to remain in compliance throughout the duration of  the institution’s 
cycle of  accreditation.  

I	understand	that	information	provided	in	this	report	may	affect	the	continued	Candidacy	or	
Accreditation of  my institution. I certify that the information and data provided in the report are true and 
correct to the best of  my knowledge. 

(Name of  Institution)

(Name	of 	Chief 	Executive	Officer)

(Signature	of 	Chief 	Executive	Officer)		

(Date) 

�

�

�

Nevada State University

Dr. DeRionne Pollard

7.23.2025
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Mission Fulfillment

Founded in 2002, Nevada State University (NS) is a public regional comprehensive institution offering bac-
calaureate degrees and graduate degrees in fields that meet community needs. Designated as an HSI and 
AANAPISI, NS serves over 7,000 students in the new majority – first-generation college students, students of 
color, adult returning students, immigrants and Dreamers, and students from low-income families. 

The institutional mission statement, adopted in 2014, represents the University’s commitment to its students 
and the broader community: 

At Nevada State University, excellence fosters opportunity. Excellence in teaching leads to innovative, 
technology-rich learning opportunities that promote the acquisition of interdisciplinary knowledge and skills. 
Quality, affordable degree programs open doors to career success and an enhanced quality of life for a diverse 
population of students. Our graduates, in turn, foster the greatest opportunity – the promise of a stronger 
community and a better future for all of Nevada.

The mission drove development of the 2020-2025 Strategic Plan and the 2022 Strategic Plan Addendum. 
The addendum updated goals and metrics in light of the major changes brought about by the COVID-19 
pandemic. It provides a reference point for measuring mission fulfillment and for future strategic planning 
and includes revised key indicators that align with NS’s Core Themes and the strategic goals of the Nevada 
System of Higher Education (NSHE). 

Core Theme NSHE Strategic Goal(s) Key Indicator(s)

Students Success

Close Achievement Gaps

● Retention rate
● 6-year graduation rate
● Disaggregated student success metrics

Curriculum & Instruction Success

Close Achievement Gaps

Workforce 

Research

● NSSE responses
● Program learning outcome mastery
● Student research presentations

Organizational Culture Success ● Employee satisfaction

Growth & Capacity Building Access

Success

Research

● Student enrollment (disaggregated by 
source and demographics)

● Research grants received

Community Engagement & Eco-
nomic Development

Workforce ● # of graduates

https://nevadastate.edu/about/mission-history/
https://nevadastate.edu/wp-content/uploads/2023/09/NSC-Strategic-Plan-Book-2020-25.pdf
https://nevadastate.edu/wp-content/uploads/2023/09/NS-Strategic-Plan-Addendum.pdf
https://nshe.nevada.edu/system-administration/departments/public-affairs/committees/strategic-planning/
https://nshe.nevada.edu/system-administration/departments/public-affairs/committees/strategic-planning/
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Individual units developed strategic plans to guide their contributions to overall mission fulfillment, with 
projects and deliverables that align with the Core Themes. The Office of Institutional Effectiveness makes 
institutional data easily available, facilitating data-informed decision-making and updates on key indicators 
of student success. Student metrics can be disaggregated by demographics that are relevant to our student 
body.

University leaders regularly review data with other leaders and within their teams as part of unit 
assessments and budget requests. Academic faculty evaluate student learning outcome mastery and 
other elements of their programs in annual assessment reports and 10-year program reviews. Updates on 
institutional success indicators are regularly shared with the campus community at town halls, professional 
development days, newsletters, and department meetings. 

NS has identified eleven peer institutions to serve as comparators for benchmarking academic success 
metrics and mission fulfillment. Peers were selected based on a combination of relevant factors, including 
similar missions, student populations, and funding levels, as well as variation in their student success 
metrics:

● University of North Carolina at Pembroke

● University of North Texas at Dallas

● University of Texas Permian Basin

● Northeastern State University

● CUNY York College

● University of Hawaii – West Oahu

● Texas A&M University – San Antonio

● University of Puerto Rico, Bayamon

● Indiana University – Northwest

● University of Houston – Victoria

● Texas A&M University – Central Texas

By monitoring the key indicators and peer institutions’ student success metrics, NS is able to measure the 
achievement of our Core Themes. 

In spring 2025, NS began the process of developing the next strategic plan, to cover the period from 2026 
to 2029. The new plan will include key metrics and measures of mission fulfillment that draw on data and 
indicators from the current accreditation and strategic planning cycle. The Moving Forward section at the 
end of this report includes more information about the strategic planning process currently in progress. 

The updated key indicators and goals provided in the Strategic Plan addendum, the adoption of peer 
comparator institutions, and development of a new strategic plan situate Nevada State University well to 
evaluate its institutional effectiveness and mission fulfillment as it prepares for the Year 7 report and the site 
visit in October 2026. 

https://nevadastate.edu/about/facts-and-figures/
https://public.tableau.com/app/profile/nevadastatecollege/viz/StrategicPlan2020-2025/Story
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Eligibility Requirements

Nevada State University remains compliant with NWCCU’s 2020 Eligibility Requirements, as attested in the 
signed Institutional Report Certification Form. Throughout this report, specific requirements relevant to a 
section are referenced in the section title as ER#, referring to the different Eligibility Requirements. 

This report addresses the following ERs: 

2 – Operational Focus & Independence

3 – Authority

7 – Non-Discrimination

8 – Institutional Integrity

9 – Governing Board

10 – Chief Executive Officer

11 – Administration

12 – Faculty

14 – Library & Information Resources

15 – Physical & Technology Infrastructure

16 – Academic Freedom

17 – Admissions

18 – Public Information

19 – Financial Resources & Planning

20 – Financial Accountability

21 – Disclosure

23 – Institutional Capacity

https://nwccu.org/eligibility-requirements/
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Standard Two 
Governance, Resources, 

and Capacity 

The institution articulates its commitment to a structure of governance that is inclusive 

in its planning and decision-making. Through its planning, operational activities, and 

allocation of resources, the institution demonstrates a commitment to student learning 

and achievement in an environment respectful of meaningful discourse.
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2.A.1 Effective Governance Structure (ER 2, 3, 9, 21)

The institution demonstrates an effective governance structure, with a board composed predominantly of 
members with no contractual, employment relationship, or personal financial interest with the institution. Such 
members shall also possess clearly defined authority, roles, and responsibilities. Institutions that are part of a 
complex system with multiple boards, a centralized board, or related entities shall have, with respect to such 
boards, written and clearly defined contractual authority, roles, and responsibilities for all entities. In addition, 
authority and responsibility between the system and the institution is clearly delineated in a written contract, 
described on its website and in its public documents, and provides the NWCCU accredited institution with 
sufficient autonomy to fulfill its mission.

Nevada’s Constitution establishes a Board of Regents (BOR), which has authority to administer the Nevada System 
of Higher Education (NSHE). NSHE consists of eight public institutions, including Nevada State University (NS). 
The thirteen Regents are popularly elected; the members of the Board elect the chair and vice chair. The specific 
duties of the BOR are provided for in Nevada law. Official actions require approval by a majority of the Regents. 

The BOR Bylaws include requirements for meetings, such as posting agendas publicly in advance and appointment 
committees. The BOR must complete a self-evaluation at least once every five years, reviewing its effectiveness 
in areas that may include policy development, relations with the larger community, NSHE operations, approval 
and review of academic programs, compliance with all legal requirements, commitment to diversity and inclusion, 
oversight of financial affairs, stewardship of investments, trainings offered, and progress in achieving goals.

The BOR has eight standing committees to make recommendations in the broad areas overseen by the Board: 
the Audit, Compliance, and Title IX Committee; Business, Finance, and Facilities Committee; Academic, Research, 
and Student Affairs Committee; Inclusion, Diversity, Equity, and Access Committee; Investment Committee; 
Health Sciences System Committee; Workforce Committee; and the Security Committee. The committees have 
clearly defined roles and authority and are advisory; the BOR retains authority to make final decisions. Special 
committees may be created as needed to address short-term issues.

Regents are prohibited from benefitting from NSHE funds and earnings and may not be “interested directly or 
indirectly, as principal, partner, agent or otherwise, in any contract or expenditure created by the Board of Regents, 
or in the profits or results thereof.” Regents receive a salary and reimbursement for allowable expenses for 
attending meetings and performing other official business.

The BOR may delegate specific authority to its officers, who include the chancellor and the institutional 
presidents. All NSHE officers are appointed by and serve at the pleasure of the Board, and their duties, authority, 
and disciplinary procedures are established in the NSHE Bylaws. The chancellor is the System’s CEO and ex-officio 
treasurer. The chancellor’s key responsibilities include implementing BOR-approved policies and instructions and 
financial management and general administration of NSHE. The eight institutional presidents report directly to the 
chancellor. Presidential responsibilities include leading planning and operations of their institution, recommending 
and administering budgets, authorizing grant proposals and other funding requests, serving as the appointing 
authority for employees, representing and speaking for the institution, and ensuring compliance with NSHE 
policies. 

Required Evidence

	Institutional board governance policies and procedures:
o	 N/A

	System governance policies and procedures:
o	 NV Constitution Article 11, Section 4
o	 NSHE Bylaws – Revised 2024
o	 NSHE Policies & Procedures – Revised 2024

	Multiple board governing policies and procedures:
o	 N/A

	Bylaws and Articles of Incorporation referencing governance structure:
o	 NSHE Bylaws & Nevada Statutes referencing governance structure

https://nshe.nevada.edu/
https://nshe.nevada.edu/
https://nshe.nevada.edu/regents/current-regents/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title1//T1-CH01%20Bylaws%20of%20the%20Board%20of%20Regents.pdf
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2022/12-dec-mtgs/bor-refs/BOR-20b.pdf&ved=2ahUKEwiwkMDE4bSMAxUble4BHXgdOo4QFnoECBYQAQ&usg=AOvVaw03DdvO2rcDMIh9So2WL4n2
https://nshe.nevada.edu/regents/committees/
https://www.dropbox.com/scl/fi/w9iycnetrvc9ubne3fwz7/2.A.1.2._NSHEBOR_BYLAWS.pdf?rlkey=okzmi1zrpew9orc5vhc7lmdhg&dl=0
https://nshe.nevada.edu/system-administration/chancellors-cabinet/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/COMPLETEHANDBOOKREV314.315.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/COMPLETEPGREVS102.103.104.pdf
https://hr.nv.gov/Sections/EEO/Discrimination/Whistleblower/
https://hr.nv.gov/Sections/EEO/Discrimination/Whistleblower/
https://www.leg.state.nv.us/const/nvconst.html#Art11Sec4
https://www.leg.state.nv.us/const/nvconst.html#Art11Sec4
https://www.dropbox.com/scl/fi/w9iycnetrvc9ubne3fwz7/2.A.1.2._NSHEBOR_BYLAWS.pdf?rlkey=okzmi1zrpew9orc5vhc7lmdhg&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/COMPLETEHANDBOOKREV314.315.pdf
https://www.dropbox.com/scl/fi/lyxew6gku1wn23nyvxcwh/2.A.1_StatutoryReferencesInLieuofIncorporationDocumentation.pdf?rlkey=hh2oeqd5szk8k23me90xtmx7t&dl=0
https://www.dropbox.com/scl/fi/w9iycnetrvc9ubne3fwz7/2.A.1_NSHEBOR_BYLAWS.pdf?rlkey=okzmi1zrpew9orc5vhc7lmdhg&dl=0
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o Nevada State University Bylaws

Optional Evidence

 Board’s calendar for reviewing institutional and board policies and procedures or evidence that
demonstrates regular review of board policies and procedures:

o NSHE Board of Regents calendar for reviewing institutional and board policies and
procedures

 Board self-evaluation:
o NSHE Board of Regents Self-Evaluation (2022) (includes goals for orientation/training

improvements, p. 15-19)

2.A.2 Effective System of Leadership (ER 11, 23)

The institution has an effective system of leadership, staffed by qualified administrators, with 
appropriate levels of authority, responsibility, and accountability who are charged with planning, 
organizing, and managing the institution and assessing its achievements and effectiveness.

Nevada State University has attracted a team of qualified executives to lead the institution. The institution 
conducts competitive national searches for administrators and works with a search firm to fill key positions. 
The emphasis in searches is on developing a pool of candidates who understand the mission of a public 
regional comprehensive university and an HSI/MSI/AANAPISI and are committed to that mission and the 
student body NS serves. Executive-level searches include presentations to campus and various forums and 
meetings that allow the campus community to learn about candidates and their vision and to ask questions. 
Attendees are asked to provide feedback on the finalists, which is considered by the search committee as 
part of its deliberations and hiring recommendation.

The executive team leads strategic planning and resource allocation, provides feedback and 
recommendations to the president, advocates for the institution within NSHE and during the legislative 
session, implements NS and NSHE initiatives within their areas, responds to internal and external critical 
events, and ensures different areas of campus assess their effectiveness, use best practices, and engage in 
continual improvement.

Executive Team Members

Name Title

Dr. DeRionne Pollard President/CEO (through 9/5/2025)

Dr. Sarah Frey Provost/Vice President of Academic Affairs

Dr. Stefanie Coleman Vice President of Student Affairs

Dr. Edith Fernández Vice President of Culture, Planning, & Policy

Ms. Erin Keller Vice President of Advancement

Dr. Gloria Walker Vice President of Finance & Business Operations

Dr. Amber Lopez Lasater Chief of Staff & Strategy, Officer in Charge (as of 8/1/2025)

Ms. Berna Rhodes-Ford General Counsel

Academic Leadership

The Provost/Vice President of Academic Affairs oversees the Division of Academic Affairs. A dean with 
tenure and academic rank leads each of the three schools and the University Library. Other members of the 
Academic Affairs Council include the Registrar; the Executive Vice Provost of Institutional Academic Success; 
the Vice Provost of Faculty Affairs and Research; the Vice Provost of Student Academic Success; the Senior 
Advisor and Executive Director for the Arts; the Director of Workforce Development; and the Director of 
Academic Operations. This group is responsible for leading planning and improvements within the units in 

https://hr.nv.gov/Sections/EEO/Discrimination/Whistleblower/
https://nshe.nevada.edu/regents/upcoming-meetings/
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2022/12-dec-mtgs/bor-refs/BOR-20b.pdf&ved=2ahUKEwiwkMDE4bSMAxUble4BHXgdOo4QFnoECBYQAQ&usg=AOvVaw03DdvO2rcDMIh9So2WL4n2
https://nevadastate.edu/academics/provost/about-the-provost/
https://www.dropbox.com/scl/fi/wrgbm0wt9193n72qig00z/2.A.1_NS_UniversityBylaws.pdf?rlkey=l0j472qm8gxx2qb3osvxcsh5z&dl=0
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the Division of Academic Affairs. The Academic Affairs Council meets monthly to discuss current issues, make 
recommendations and decisions, and ensure effective communication across the division. 

Required Evidence

	Leadership organizational charts:
● 	 University Executive Leadership
● 	 Academic Affairs
● 	 School of Nursing
● 	 School of Education
● 	 School of Liberal Arts, Sciences, and Business
● 	 University Library

	CVs of executive leadership:
● 	 President DeRionne Pollard, PhD
● 	 Provost & Vice President of Academic Affairs Sarah Frey, PhD
● 	 Vice President of Student Affairs Stefanie Coleman, EdD
● 	 Vice President of Culture, Planning, and Policy Edith Fernández, PhD
● 	 Vice President of Advancement Erin Keller, CFRE
● 	 Vice President of Finance and Business Operations Gloria Walker, EdD, CPA
● 	 Chief of Staff and Strategy Amber Lopez Lasater, DPP
● 	 General Counsel Berna Rhodes-Ford

2.A.3 Chief Executive Officer (ER 10)

The institution employs an appropriately qualified chief executive officer with full-time responsibility to the 
institution. The chief executive may serve as an ex officio member of the governing board(s) but may not serve as 
its chair.

Dr. DeRionne Pollard joined Nevada State University as President and CEO in August 2021. She previously 
served as President of Montgomery College and Las Positas College and Vice President for Educational Affairs 
at College of Lake County, among other leadership positions in higher education.

In July 2025, Dr. Pollard announced her resignation, effective in early September. The Board of Regents is 
expected to appoint an acting/interim president at an upcoming meeting.

The president’s full-time responsibility is to NS. The presidential profile developed for the 2021 search 
included required qualifications and perspectives for the position. Presidential contracts set out the specific 
terms and conditions of  appointment. General duties and authorities of NSHE presidents are stated in the 
NSHE Handbook.

Required Evidence

	CV of President DeRionne Pollard, PhD

Optional Evidence

	NSHE Handbook Title 1 Ch 1, Section 4 – Presidents
	Presidential Profile from 2021 search (p. 18)

https://www.dropbox.com/scl/fi/f8grko4ssbke2dqnounui/2.A.2_EXEC_OrgChart.pdf?rlkey=g5jnzor2o36cryxtppmhibj2n&dl=0
https://www.dropbox.com/scl/fi/79j8h96hh6dztdo5bjekv/2.A.2_AcademicAffairsOrgChart.pdf?rlkey=jgiil39spmt6s5hzqbhrq0m0v&dl=0
https://www.dropbox.com/scl/fi/g4tbrvj6ss4h33yp069h6/2.A.2_SON_OrgChart.pdf?rlkey=7hhdcm2v3n8rajlprzwwbzvjm&dl=0
https://www.dropbox.com/scl/fi/o0injo3zornqm5c59k4sk/2.A.2_SOE_OrgChart.pdf?rlkey=3o9ilh6ojqt80fpc3tg7v7r95&dl=0
https://www.dropbox.com/scl/fi/kyxchs24dv01opg30wfrt/2.A.3_LASBOrgChart.pdf?rlkey=o8syklinin1cxtcix4h3n4uil&dl=0
https://www.dropbox.com/scl/fi/fiyb1ztv8pkrtaakoyeh9/2.A.2_LibraryOrgChart.png?rlkey=wd1abqwhe2rqgk3qu0bmst6cc&dl=0
https://www.dropbox.com/scl/fi/iaazb8rleqjmh31uuq1cf/2.A.2_PresidentPollard_CV.pdf?rlkey=1ot0va08sghbkt31w9tksvhu5&dl=0
https://www.dropbox.com/scl/fi/2rswxtodnaalw74a8njsc/2.A.2_Dr-Frey_CV.pdf?rlkey=4bcgzntwmaaxh28z44wj64uys&dl=0
https://www.dropbox.com/scl/fi/lduo0p0fj9rtnsam0t8fu/2.A.2_VPColeman_CV.pdf?rlkey=5wv51fyjdcfc6d3fvwoqnqnb9&dl=0
https://www.dropbox.com/scl/fi/bavxlrov0qxy8kz77zxsu/2.A.2_VPFernandez.pdf?rlkey=mc14gg1zyutlyi4az7jeedw8h&dl=0
https://www.dropbox.com/scl/fi/w60tb0yluemahvhi2xepj/2.A.2_VPKeller.pdf?rlkey=pom0nssg38mxx1ixj023by8i7&dl=0
https://www.dropbox.com/scl/fi/x2wdkkobx8metu80d2rbn/2.A.2_DrWalker_CV.pdf?rlkey=vqy34puoko95ls5fz6l8tkdiu&dl=0
https://www.dropbox.com/scl/fi/2ac8ptpdc2ggoax52zjq2/2.A.2_DrLopez-Lasater_CV.pdf?rlkey=wn8o96j9uin2j819sp5uz97lg&dl=0
https://www.dropbox.com/scl/fi/uwirwh8q0rz9rclu62guj/2.A.3_BernaRhodes-Ford_Resume.pdf?rlkey=q7l6e4gow4ojn7dc1olo93ha7&dl=0
https://nevadastate.edu/presidentpollard/
https://www.dropbox.com/scl/fi/o8bzt4bu5vghi6ab8flok/2.A.3_Resignation-Letter.pdf?rlkey=i6c8c3rrhn8489gbg35f4ltm2&e=1&dl=0
https://www.dropbox.com/scl/fi/ntxkmgf61dxu7vfwfl36p/2.A.3_Presidental_Profile.pdf?rlkey=cefcb9s9yesgcnhgg7hsteqeo&e=1&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title1//T1-CH01%20Bylaws%20of%20the%20Board%20of%20Regents.pdf
https://www.dropbox.com/scl/fi/iaazb8rleqjmh31uuq1cf/2.A.2_PresidentPollard_CV.pdf?rlkey=1ot0va08sghbkt31w9tksvhu5&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title1//T1-CH01%20Bylaws%20of%20the%20Board%20of%20Regents.pdf
https://www.dropbox.com/scl/fi/ntxkmgf61dxu7vfwfl36p/2.A.3_Presidental_Profile.pdf?rlkey=cefcb9s9yesgcnhgg7hsteqeo&dl=0


12 Nevada State University

2.A.4 Decision-Making Structures and Processes

The institution’s decision-making structures and processes, which are documented and publicly available, must 
include provisions for the consideration of the views of faculty, staff, administrators, and students on matters in 
which each has a direct and reasonable interest.

In spring 2023, President Pollard created a task force of campus representatives to make recommendations 
for updating and improving shared governance. The task force met regularly through fall 2024 and solicited 
feedback from campus through town halls (in-person and online) and anonymous surveys. The task force 
submitted a report with recommendations in December 2024. President Pollard shared the report with the 
entire campus community and reviewed and accepted the recommendations, including adopting a new 
shared governance model (with a new representative body for administrative faculty and expanded functions 
for the Classified Employee Council, to complement the existing Academic Faculty Senate and Nevada 
State Student Alliance), creating a shared governance handbook, holding an annual shared governance 
summit, and offering training and resources for elected representatives in the governance groups, among 
others. The new model creates committees for four areas of decision-making: Budget, Facilities, Safety, 
and Strategic Planning. Items in the Other category are addressed by an ad hoc committee. The changes 
to shared government will be in place by fall 2025, with the first shared governance summit scheduled in 
early September. The summit will provide an opportunity to share best practices in shared governance, 
discuss any issues that have emerged internally regarding effective governance, and to set goals and develop 
assessment plans to assist with improvements over time.

Shared Governance Workflow

Through the 2024-25 academic year, the Faculty Senate represented both academic and administrative faculty. 
In April 2025, administrative faculty voted to form a separate governing body for non-executive administrative 
faculty (NSHE defines administrative faculty as institutional executives, including presidents and vice presidents; 
supervisors who manage units, such as deans and directors; and support staff, such as coaches, lab assistants, 

https://www.dropbox.com/scl/fi/5mrkgoo74gsxm6sje87vx/2.A.4_Governance-Charge-Memo.pdf?rlkey=omr5p9rxrguu3u2cndr5s4nil&dl=0
https://www.dropbox.com/scl/fi/icavv3e4b0xjvkojx8ks2/2.A.4_Governance-Task-Force-Report.pdf?rlkey=u3synrww90zpjbx7ba4o5jnvo&dl=0
https://www.dropbox.com/scl/fi/5oa8ats2w7ihgs4g51rtt/2.A.4_Presidential-Memo-on-Recommendations.pdf?rlkey=huhzpp1zhl65wvf7ndonhz9nr&dl=0
https://www.dropbox.com/scl/fi/dpy458i6odc9cj37ac9cc/2.A.4_Shared-Governance-Model.pdf?rlkey=hqk7ckkkhvr0udlwxrf0rr97r&dl=0
https://www.dropbox.com/scl/fi/fr9q0jyxij7cdjvnzgv67/2.A.4_Shared-Governance-Handbook-Draft.docx?rlkey=rqqr6qxynst898ys9s35wdg3u&dl=0
https://www.dropbox.com/scl/fi/xz18sn16seuhes7z1hsnw/2.A.4_SharedGovernanceSummitAgenda.docx?rlkey=ro94ywzlevqc9b4g6c2i4l5q0&dl=0
https://www.dropbox.com/scl/fi/xz18sn16seuhes7z1hsnw/2.A.4_SharedGovernanceSummitAgenda.docx?rlkey=ro94ywzlevqc9b4g6c2i4l5q0&dl=0
https://www.dropbox.com/scl/fi/1hkjyecg0y45c6gp1hcdn/2.A.4_Orientation-for-Governance-Representatives.pdf?rlkey=gn2prhrlfz2v56uv438zcpvm9&dl=0
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and similar positions. Outside of Nevada, the comparable term is “professional staff”). The renamed Academic 
Faculty Senate will revise its bylaws in 2025-26 to reflect the changed scope and membership of the group, while 
the new administrative faculty governing body and the Classified Employees Council are developing appropriate 
bylaws for these governing groups and will hold elections by August 2025. Once approved, all bylaws will be 
posted online. 

NS’s updated shared governance system ensures that relevant constituencies have ample opportunities to 
provide input into decisions. The shared governance model and governance handbook delineate the decision-
making process for seven categories of shared governance (institutional/administrative policy, academic policy/
matters, budget, facilities, campus safety, strategic planning, other); each category has a definition, relevant 
constituencies/committees that will provide input or make recommendations, and clear steps for decision-
making and implementation. The new policy approval process (for both administrative/institutional and academic 
policies) includes a 30-day public comment period that allows any member of the campus community to review 
and give feedback on proposed policies or policy revisions. 

Governance groups and their relevant committees are charged with reaching out to and communicating with the 
groups they represent to ensure they convey the viewpoints and concerns of those groups in the decision-making 
process. The shared governance Canvas site provides easy access to information and resources about shared 
governance at NS and links to the site for each representative governance group. The shared governance Canvas 
site is maintained by the Office of the Provost; governance groups will maintain their own sites. 

Task forces or subcommittees are formed as needed to make recommendations on emerging issues. They receive 
a specific charge, timeline, and expectations; membership is determined based on the affected constituencies 
and needed expertise.

Required Evidence

	Institutional governance policies and procedures:
o	 Governance Task Force Charge Memo
o	 President’s Memo on Governance Task Force Recommendations
o	 Governance Task Force Report
o	 New Shared Governance Model
o	 Shared governance handbook (draft)
o	 Orientation document for governance representatives
o	 2025 Shared Governance Summit agenda
o	 Institutional policy page
o	 Administrative policy development page
o	 General Policy (GP) 1 Policy on Institutional Policy & Procedure
o	 General Policy (GP) 2 Policy on Academic Policy & Procedure
o	 Academic policy page
o	 Academic Faculty Senate Bylaws (will be revised in fall 2025 due to new governance structure)
o	 Nevada State Student Alliance Bylaws

2.B.1 Academic Freedom & 2.B.2 Academic Scholarship (ER 16)

2.B.1: Within the context of its mission and values, the institution adheres to the principles of academic freedom 
and independence that protect its constituencies from inappropriate internal and external influences, pressures, 
and harassment.

2.B.2: Within the context of its mission and values, the institution defines and actively promotes an environment 
that supports independent thought in the pursuit and dissemination of knowledge. It affirms the freedom of 
faculty, staff, administrators, and students to share their scholarship and reasoned conclusions with others. 
While the institution and individuals within the institution may hold to a particular personal, social, or religious 
philosophy, its constituencies are intellectually free to test and examine all knowledge and theories, thought, 
reason, and perspectives of truth. Individuals within the institution allow others the freedom to do the same.

https://nevadastate.edu/policy/current/gp-1-policy-on-institutional-policy-and-procedure/
https://nevadastate.edu/policy/current/gp-2-policy-on-academic-policy-and-procedure-effective-august-15-2025/
https://nevadastate.edu/policy/current/gp-2-policy-on-academic-policy-and-procedure-effective-august-15-2025/
https://www.dropbox.com/scl/fi/5mrkgoo74gsxm6sje87vx/2.A.4_Governance-Charge-Memo.pdf?rlkey=omr5p9rxrguu3u2cndr5s4nil&dl=0
https://www.dropbox.com/scl/fi/5oa8ats2w7ihgs4g51rtt/2.A.4_Presidential-Memo-on-Recommendations.pdf?rlkey=huhzpp1zhl65wvf7ndonhz9nr&dl=0
https://www.dropbox.com/scl/fi/icavv3e4b0xjvkojx8ks2/2.A.4_Governance-Task-Force-Report.pdf?rlkey=u3synrww90zpjbx7ba4o5jnvo&dl=0
https://www.dropbox.com/scl/fi/dpy458i6odc9cj37ac9cc/2.A.4_Shared-Governance-Model.pdf?rlkey=hqk7ckkkhvr0udlwxrf0rr97r&dl=0
https://www.dropbox.com/scl/fi/fr9q0jyxij7cdjvnzgv67/2.A.4_Shared-Governance-Handbook-Draft.docx?rlkey=rqqr6qxynst898ys9s35wdg3u&dl=0
https://www.dropbox.com/scl/fi/1hkjyecg0y45c6gp1hcdn/2.A.4_Orientation-for-Governance-Representatives.pdf?rlkey=gn2prhrlfz2v56uv438zcpvm9&dl=0
https://www.dropbox.com/scl/fi/xz18sn16seuhes7z1hsnw/2.A.4_SharedGovernanceSummitAgenda.docx?rlkey=ro94ywzlevqc9b4g6c2i4l5q0&dl=0
https://nevadastate.edu/policy/
https://nevadastate.edu/policy/develop/
https://nevadastate.edu/policy/current/gp-1-policy-on-institutional-policy-and-procedure/
https://nevadastate.edu/policy/current/gp-2-policy-on-academic-policy-and-procedure-effective-august-15-2025/
https://nevadastate.edu/academics/provost/academic-policies/
https://nevadastate.edu/policy/current/faculty-senate-bylaws/
https://nevadastate.edu/policy/current/nevada-state-student-alliance-nssa-bylaws/
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The NS Bylaws and the NSHE Code protect academic freedom in teaching and research. Chapter 6 of NS’s 
Bylaws states that faculty “enjoy academic freedom in the exercise of their professional duties” and further 
explains that this freedom applies to both research and classroom teaching. NS acknowledges that academic 
faculty are “citizens” and when they speak or publish as such, they are “free from institutional censorship 
or discipline”. However, faculty should take pains to provide accurate information and “show respect for the 
opinions of others”. The Bylaws also grant faculty “full freedom in research and in the publication of the 
results” as well as “freedom in the classroom in discussing their subject” (Chapter 6, Section 1). 

The NSHE Code delineates faculty freedoms in research and teaching and as citizens. The Code Chapter 2 
states that academic freedom applies to “teaching and research” and that students have a right to learning. 
Faculty protections include the ability to investigate their area of expertise with “candor and integrity” even 
if such research involves topics which may be politically, socially, or scientifically controversial.” All faculty 
are free to pursue scholarly research even if they express unpopular ideas or opinions that do not align with 
attitudes within NSHE or the public. The final section of Chapter 2 specifically lists freedom in research and 
freedom to publish. In addition, the NSHE Handbook Title 4, Chapter 1, Section 38, “Freedom of Expression: 
Aspirational Statement of Values,” states that the System and all member institutions “are committed to free 
and open inquiry in all matters” and provide “the broadest possible latitude to speak, write, listen, challenge 
and learn.” These protections apply to all NSHE “students, faculty, and staff,” even if their arguments or 
ideas are “thought to be offensive, unwise, immoral, or misguided.” Members of NSHE are free to criticize 
or condemn such ideas or arguments but cannot suppress or attempt to interfere with others’ freedom to 
express such views. 

The University’s Free Speech Policy states that the institution is committed to “assuring that all people 
may exercise the constitutionally protected rights of free expression, speech, assembly, and worship” and 
protecting “the rights of all to teach, study, and fully exchange ideas.” This applies to all employees and 
students, as well as members of the public, provided the activities do not unreasonably interfere with 
University functions or create reasonable fears about personal safety. Any NS restrictions on speech must be 
“content-neutral” and leave other manners of communication open as much as possible. 

The NSHE Code Chapter 2 states that students have a right to learn. The NSHE Handbook Title 4 Chapter 1 
guarantees all members of NSHE, including students, “the broadest possible latitude to speak, write, listen, 
challenge and learn.” Revisions to NS’s Student Code of Conduct will be submitted to begin the review and 
approval process in August 2025. The revisions enumerate a number of student rights and explicitly establish 
that students have “the right to academic freedom, including engaging in inquiry and discussion, exchanging 
thought and opinion, and speaking, writing, and printing freely on any subject...” (section 7.1). The revised 
policy also integrates the content of the current Academic Standards policy, creating a single policy to cover 
both academic and behavioral conduct. 

Required Evidence

	Academic freedom policies and procedures:
o	 Nevada State University Bylaws Ch 6, Section 1 – Academic Freedom
o	 NSHE Code Ch 2 – Academic Freedom and Responsibility
o	 NS Free Speech Policy

	Evidence of students’ academic freedom:
o	 NSHE Code Ch 2 – Academic Freedom and Responsibility
o	 NSHE Handbook Title 4 Ch 1, Section 38 – Freedom of Expression
o	 Current NS Student Code of Conduct and Academic Standards and revisions for Fall 2025 

approval

2.C.1 Transfer Credit Policy (ER 18)

The institution’s transfer-of-credit policy maintains the integrity of its programs and facilitates the efficient 
mobility of students desirous of the completion of their educational credits, credentials, or degrees in furtherance 
of their academic goals.

https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2/T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2/T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH01%20General%20Policy%20Statements.pdf
https://nevadastate.edu/policy/current/ad-6-free-speech-policy/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH01%20General%20Policy%20Statements.pdf
https://www.dropbox.com/scl/fi/uftpqjheyks9fr87c51ma/2.B.1_Code-of-Conduct-Draft-revisions.docx?rlkey=cgttizexch0aju7kiji05tzbh&dl=0
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nevadastate.edu/policy/current/academic-standards/
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nevadastate.edu/policy/current/ad-6-free-speech-policy/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH02%20Academic%20Freedom%20and%20Responsibility.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH01%20General%20Policy%20Statements.pdf
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nevadastate.edu/policy/current/academic-standards/
https://www.dropbox.com/scl/fi/uftpqjheyks9fr87c51ma/2.B.1_Code-of-Conduct-Draft-revisions.docx?rlkey=cgttizexch0aju7kiji05tzbh&dl=0
https://www.dropbox.com/scl/fi/uftpqjheyks9fr87c51ma/2.B.1_Code-of-Conduct-Draft-revisions.docx?rlkey=cgttizexch0aju7kiji05tzbh&dl=0
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The University’s policies for transferring credits are published in the academic catalog. Credits earned 
at accredited institutions recognized by the Council for Higher Education Accreditation (CHEA) or the 
U.S. Department of Education are accepted for transfer and may apply to general education or major 
requirements or as general electives. Credits earned from institutions accredited by other agencies listed 
in the credit evaluation policy may be accepted on a case-by-case basis. Accrediting agencies are reviewed 
annually to ensure they are recognized by both CHEA and the U.S. Department of Education. The NS website 
provides resources for transfer students, including a link to Transferology (a software program that helps 
students understand likely credit transfer options), pages with articulation agreements with two-year 
colleges within NSHE, and contact information to schedule an appointment with a transfer specialist.

NSHE’s Articulation Coordinating Committee reviews transfer and articulation policies and oversees the 
Common Course Numbering system. The NSHE Handbook establishes policies related to transferring credits 
within the System. Students may petition NSHE for a review of institutional decisions on credit transfer or 
course articulations.

NS has a process for reviewing and accepting credits from institutions outside the U.S. as well as non-
traditional credits (such as credit by exam and credit for military training). A policy on credit for prior 
learning has been developed and will be submitted for review and approval in fall 2025. In spring 2025, 
NSHE joined the Holistic Credit Mobility Acceleration Cohort, an initiative led by Complete College America 
and Ithaka S+R. The goal is to improve degree completion by simplifying credit transfer policies and 
procedures, including granting appropriate credit for learning gained through work, military service, and other 
experiences. NSHE will also evaluate software and other technology that may facilitate credit evaluation 
and transfer. In May 2025, NSHE also received a $20,000 grant as part of the Constellation of Support: A 
Capacity-Building Approach to Institutional Change, funded by the ECMC Foundation. The grant will support 
expanding Credit for Prior Learning (CPL) opportunities in Nevada by providing coaching professional 
development, and a digital platform to support implementation of a new System CPL policy. 

Required Evidence

	Transfer of credit policies and procedures:
o	 Transfer credit evaluation policies
o	 Credit for prior learning draft policy (for fall 2025 review & approval)
o	 Credit evaluation section of academic catalog
o	 NSHE Petition for Transfer Credit Review process
o	 NSHE Handbook Title 4 Ch 14, Section 15 – NSHE Articulation Coordinating Committee and 

Institutional Articulation Coordinators; Section 16 – NSHE Transfer and Admissions; Section 17 
– Course Numbering; Section 18 – Transfer Courses and Student Appeals; Section 21 – Credit 
by Examination; Section 22 – Military Transcript Evaluation

o	 NSHE Common Course Numbering System

Optional Evidence

	Transfer outcomes data summary

2.C.2 Student Rights and Responsibilities Policies (ER 8, 18)

The institution’s policies and procedures related to student rights and responsibilities should include, but not be 
limited to, provisions related to academic honesty, conduct, appeals, grievances, and accommodations for persons 
with disabilities.

The existing Student Code of Conduct and Academic Standards establish students’ responsibilities (and 
also apply to student organizations). These two policies cover academic and behavioral/general misconduct, 
including issues such as academic dishonesty (cheating, plagiarism, data fabrication), forms of misconduct 
as defined by NSHE or the University, and unlawful discrimination (including sexual harassment and other 
sexual misconduct). The Code of Conduct describes the informal and formal processes for addressing 

https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://nevadastate.edu/admissions/transfer2state/
https://nshe.nevada.edu/system-administration/departments/asa/students/transfers/articulation-coordinating-committee/
https://ir.nevada.edu/ccn.php
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH14%20NSHE%20Planning%20Program%20Review%20Articulation%20and%20Enrollment%20Policies.pdf
https://nshe.nevada.edu/system-administration/departments/asa/students/transfers/credit-review-process/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/non-traditional-credit/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/non-traditional-credit/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/registration-and-records/
https://nsc.smartcatalogiq.com/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/non-traditional-credit/military-education-training-and-occupation-experiences/
https://www.dropbox.com/scl/fi/spvf2yzs5sjinxa2psdfq/2.C.1_CPL-Policy-Draft.docx?rlkey=rrhf71a2sebxcwt5vowndtnjt&dl=0
https://www.dropbox.com/scl/fi/spvf2yzs5sjinxa2psdfq/2.C.1_CPL-Policy-Draft.docx?rlkey=rrhf71a2sebxcwt5vowndtnjt&dl=0
https://sr.ithaka.org/blog/national-holistic-credit-mobility-acceleration-cohort/
https://nshe.nevada.edu/system-administration/news/2025/05/nshe-selected-for-national-grant-to-expand-college-credit-opportunities-for-real-world-experience/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://www.dropbox.com/scl/fi/spvf2yzs5sjinxa2psdfq/2.C.1_CPL-Policy-Draft.docx?rlkey=rrhf71a2sebxcwt5vowndtnjt&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://nshe.nevada.edu/system-administration/departments/asa/students/transfers/credit-review-process/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH14%20NSHE%20Planning%20Program%20Review%20Articulation%20and%20Enrollment%20Policies.pdf
https://ir.nevada.edu/ccn.php
https://www.dropbox.com/scl/fi/1utjiaxfcgw5e1mjx3h39/2.C.1_Transfer-Outcomes.pdf?rlkey=klb9h5464l5e8jpvzfqadyi06&dl=0
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nevadastate.edu/policy/current/academic-standards/
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alleged misconduct, available sanctions, appeals options, and the process for involuntary emergency removal 
for safety reasons. A revised Code of Conduct will integrate academic misconduct issues (and the Academic 
Standards policy will be retired); it also includes a statement of student rights and addresses changing 
federal directives and emerging issues (such as unauthorized AI use in assignments). The policy revisions will 
be submitted to begin the review and approval process in August 2025. 

Additional rights, responsibilities, and processes are outlined in school-level professional and/or behavioral 
conduct policies. Other University policies cover complaints and appeals related to specific topics, such as 
grade appeals. Key student policies and responsibilities are posted in each course page in Canvas. 

The University’s Student Complaint Policy (Academic Operations, Chapter 22) allows students to submit 
a report if they feel 1) a posted NS policy or procedure was not followed, 2) a clerical error regarding their 
academic record was made and has not been corrected, 3) they experienced unfair or prejudicial treatment, 
4) the University engaged in deceptive trade practices or fraud, or 5) NS failed to meet NSHE requirements 
for online courses. The policy directs students to other offices or policies to submit complaints that are not 
covered by the general policy (e.g., financial aid appeals, complaints related to employment). 

NS has a number of policies regarding students’ rights and responsibilities related to disability services and 
accommodations. The grievance policy for disability services provides information on the internal process as 
well as how to file an external grievance with the U.S. Office of Civil Rights. 

Required Evidence:

	Documentation of students’ rights and responsibilities policies and procedures:
o	 Academic honesty:

	 NS Student Code of Conduct and Academic Standards
	 Revised combined policy (for August 2025 submission for review & approval)

o	 Conduct:
	 NS Student Code of Conduct and Academic Standards

	 Revised combined policy (for August 2025 review & approval)
	 School of Nursing Code of Professional Conduct and Code of Conduct Canvas course
	 School of Education Professional Dispositions Enhancement Process
	 Draft School of LASB Student Behavioral Conduct Policy

o	 Appeals, grievances:
	 Grade Appeals Policy
	 Student Complaint Policy (Ch 22)
	 Student policies page in Canvas

o	 Accommodations for persons with disabilities:
	 NS Disability Resource Center policies

2.C.3 Student Admission Policies (ER 17, 18)

The institution’s academic and administrative policies and procedures should include admission and placement 
policies that guide the enrollment of students in courses and programs through an evaluation of prerequisite 
knowledge, skills, and abilities to ensure a reasonable probability of student success at a level commensurate with 
the institution’s expectations. Such policies should also include a policy regarding continuation in and termination 
from its educational programs, including its appeal and re-admission policy.

The Board of Regents establishes general admissions requirements, which are published in the NSHE 
Handbook Title 4, Chapter 16. The undergraduate admissions requirements and processes for different types 
of students (first-year, transfer, returning, non-degree, and concurrent enrollment) are published in the 
NS academic catalog. The Admissions Review Committee evaluates applicants who do not meet minimum 
requirements and may admit, conditionally admit, or deny them. A draft policy on admission to graduate 
programs will be reviewed and approved in the 2025-26 academic year. The University is also piloting a Direct 
Admissions program for undergraduate applicants, aiming to streamline the admissions process for first-time 

https://www.dropbox.com/scl/fi/sqo0mfvpo1tw5qgyngn0h/2.C.2_Student-Code-of-Conduct-Revisions.docx?rlkey=9k1yi7j6uzl3fafe4d4137bfn&dl=0
https://nevadastate.edu/policy/current/grade-appeal-policy/
https://nsc.instructure.com/courses/3566463/pages/policies-and-student-responsibilities
https://www.dropbox.com/scl/fi/i5j0bjphj3j3htizwr90k/2.C.2_Academic-Operations-Policy.pdf?rlkey=2vvgxhibohfhcx9olqs00t8gs&dl=0
https://nevadastate.edu/policy-category/disability-services/
https://nevadastate.edu/policy-category/disability-services/
https://nevadastate.edu/policy/current/disability-services-grievance-policy/
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nevadastate.edu/policy/current/academic-standards/
https://www.dropbox.com/scl/fi/sqo0mfvpo1tw5qgyngn0h/2.C.2_Student-Code-of-Conduct-Revisions.docx?rlkey=9k1yi7j6uzl3fafe4d4137bfn&dl=0
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nevadastate.edu/policy/current/academic-standards/
https://www.dropbox.com/scl/fi/sqo0mfvpo1tw5qgyngn0h/2.C.2_Student-Code-of-Conduct-Revisions.docx?rlkey=9k1yi7j6uzl3fafe4d4137bfn&dl=0
https://www.dropbox.com/scl/fi/0qth9w9y97e7jnrwkk5x2/2.C.4_BSN-Handbook-2024-25.pdf?rlkey=9gn847vgv01yrbprksp5ldjp6&dl=0
https://www.dropbox.com/scl/fi/j23m4v1ul8lly2jq048zy/2.C.2_SON-Code-of-Conduct-Canvas-course.JPG?rlkey=a0ucf18isd3vzxnhcckb3l0q9&dl=0
https://www.dropbox.com/scl/fi/o5t0iktm9paabgg4ii5z9/2.C.2_SOE-DispositionReportingProcess.pdf?rlkey=cgilfhluxv7btil7370o1s996&dl=0
https://www.dropbox.com/scl/fi/yyanfehrwcnrt9cqugfej/2.C.2_Draft-LASB-Student-Behavioral-Conduct-Policy.docx?rlkey=tz3i28f6qu5p50zly96bzobgl&e=1&dl=0
https://nevadastate.edu/policy/current/grade-appeal-policy/
https://www.dropbox.com/scl/fi/i5j0bjphj3j3htizwr90k/2.C.2_Academic-Operations-Policy.pdf?rlkey=2vvgxhibohfhcx9olqs00t8gs&dl=0
https://nsc.instructure.com/courses/3566463/pages/policies-and-student-responsibilities
https://nevadastate.edu/policy-category/disability-services/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH16%20Student%20Admission%20Registration%20Grades%20and%20Examinations.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH16%20Student%20Admission%20Registration%20Grades%20and%20Examinations.pdf
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/admissions-review-committee/
https://www.dropbox.com/scl/fi/mfd7924odet0bud0tq7yl/2.C.3_Graduate-Student-Admissions-draft.docx?rlkey=pbyawf6cxbkerguf8tnftc2eo&dl=0
https://www.dropbox.com/scl/fi/mfd7924odet0bud0tq7yl/2.C.3_Graduate-Student-Admissions-draft.docx?rlkey=pbyawf6cxbkerguf8tnftc2eo&dl=0
https://nevadastate.edu/admissions/first-time-student/
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students from partnering high schools. To help ensure new students have the information and resources for 
success, New Student Orientation is a mandatory element of admissions for first-time students. 

The institution has a policy on placing undergraduates (Curriculum, Chapter 5) in required English composition 
and math courses and for Spanish courses. The placement policy includes ways students can attempt to raise 
their initial placement. The University has established processes for evaluating prior learning to determine 
appropriate credit and course placement.

Programs in the School of Education (SOE) and School of Nursing (SON) have specific admissions policies and 
criteria. They are published on the NS website and in the academic catalog. The Nursing Admissions Committee 
hosts virtual Q&A sessions for potential applicants during each application cycle and publishes materials that 
explain how different application elements are weighted in admissions decisions. SON’s student handbooks 
provide detailed information on academic and behavioral requirements for continuing in nursing programs, 
support resources for students on academic notice, and dismissal and reinstatement procedures. 

Eligible students at our concurrent enrollment high school partners within the Clark County School District 
may enroll in NS concurrent-enrollment courses that satisfy high school graduation requirements while 
also earning college credits for courses that are guaranteed to transfer to NS or any other NSHE institution. 
Students must be juniors or seniors and must have a 3.0 or higher GPA, an ACT composite score of 21 or a 
teacher/counselor recommendation, and parental permission. Information on eligibility, expectations, and 
course credits and transfer options are provided to coordinators at each partner high school and distributed to 
students, who then complete NS’s online Concurrent Enrollment Application.

Dismissal and Readmission

The NSHE Code Chapter 11 establishes criteria and procedures for student dismissal for academic reasons 
and directs institutions to determine any conditions or processes for readmission. Nevada State’s Academic 
Standing policy explains when undergraduate and graduate students are put on various levels of academic 
notice based on earning a semester GPA below 2.0 (undergraduates) and failing to make appropriate 
improvements over time, which can lead to suspension or dismissal. The policy includes processes for 
returning after dismissal, including early return petitions. The revised Academic Standing policy, which will be 
submitted for review and approval in fall 2025, addresses academic standing for graduate students and clarifies 
the requirements for early return.  

Required Evidence

	Policies and procedures for admitting and placing students:
o	 NSHE Handbook Title 4, Ch 16, Section 26 – State College Admission (General Policy); Section 

27 – State College Admissions Requirements; Section 28 – State College Admission to Advanced 
Standing; Section 29 – State College Transfer Students

o	 NS Student Admissions Information, Admissions Review Committee, and Credit Evaluation 
polices in undergraduate academic catalog

o	 NS Graduate Student Admissions Requirements (draft, for review in 2025-26)
o	 NS Placement Testing Policy for Undergraduate Students (Ch 5)
o	 SOE Teacher Education Admissions Requirements
o	 SOE Speech Language Pathology Admissions Policy (Undergraduate and Graduate)
o	 SOE Ed.S. in School Psychology Admissions Requirements
o	 SON BSN application packet (including requirements) and RN-to-BSN Admissions Requirements
o	 SON MSN Admissions Requirements
o	 SON admissions requirements and application weights document

	Policies and procedures related to continuation and termination from educational programs including 
appeal process and readmission:

o	 NSHE Code Ch 11 – Student Program Dismissal Procedures
o	 Current Academic Standing Policy

	 Revised Academic Standing Policy (for Fall 2025 review)
o	 SON 2023-24 BSN Handbook (see p. 23-26, 47, 55, 59-63) and 2023-24 RN-to-BSN Handbook 

(see p. 21-26, 29)

https://www.dropbox.com/scl/fi/53qdtrj3fmn01e5mtkux4/2.C.3_Curriculum-Policy.pdf?rlkey=dj3b02l3zts5yemgbludnj6gy&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/school-of-education/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/school-of-nursing/admissions-requirements-to-the-nursing-program/
https://nevadastate.edu/program/rn-bsn/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/school-of-education/teacher-preparation-program/
https://www.dropbox.com/scl/fi/wa3vzg7uurogg80rd0cc6/2.C.3_SON-Coursework-Weights.pdf?rlkey=zqakrlegpyun3xedsd9fbepdj&dl=0
https://nevadastate.edu/wp-content/uploads/2023/08/BSN-Handbook-2023-2024-Final.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH11%20Student%20Program%20Dismissal%20Procedures.pdf
https://nevadastate.edu/policy/current/academic-standing-policy/
https://nevadastate.edu/policy/current/academic-standing-policy/
https://www.dropbox.com/scl/fi/rbbpeqbc3sw9izsz0oxuj/2.C.3_Academic-Standing-Policy-revisions.docx?rlkey=h4mdzm2xfcfjjdghcdlsgwqv9&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH16%20Student%20Admission%20Registration%20Grades%20and%20Examinations.pdf
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/admissions-review-committee/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/credit-evaluation/
https://www.dropbox.com/scl/fi/mfd7924odet0bud0tq7yl/2.C.3_Graduate-Student-Admissions-draft.docx?rlkey=pbyawf6cxbkerguf8tnftc2eo&dl=0
https://www.dropbox.com/scl/fi/53qdtrj3fmn01e5mtkux4/2.C.3_Curriculum-Policy.pdf?rlkey=dj3b02l3zts5yemgbludnj6gy&dl=0
https://nevadastate.edu/academics/soe/program-admission/
https://nevadastate.edu/academics/soe/speech-pathology-program-admissions/
https://nevadastate.edu/academics/soe/speech-language-pathology/how-to-apply/
https://nevadastate.edu/program/school-psychology-education-specialist-eds/
https://www.dropbox.com/scl/fi/i9k3vaow7lxktracgv6s0/Summer-2025-Application-Instructions.v2.pdf?rlkey=qvuflpq8sn3p6kroqsodmyhzr&st=8byykby4&dl=0
https://nevadastate.edu/program/rn-bsn/
https://nevadastate.edu/program/master-of-science-in-nursing-msn-nursing-leadership/
https://www.dropbox.com/scl/fi/wa3vzg7uurogg80rd0cc6/2.C.3_SON-Coursework-Weights.pdf?rlkey=zqakrlegpyun3xedsd9fbepdj&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH11%20Student%20Program%20Dismissal%20Procedures.pdf
https://nevadastate.edu/policy/current/academic-standing-policy/
https://www.dropbox.com/scl/fi/rbbpeqbc3sw9izsz0oxuj/2.C.3_Academic-Standing-Policy-revisions.docx?rlkey=h4mdzm2xfcfjjdghcdlsgwqv9&dl=0
https://nevadastate.edu/wp-content/uploads/2023/08/BSN-Handbook-2023-2024-Final.pdf
https://www.dropbox.com/scl/fi/2najh2bnmsafkohj15hfn/2.C.3_RN-to-BSN-Handbook-2023-2024.pdf?rlkey=3qr41836btjyt9fnp2xocdcf9&dl=0


18 Nevada State University

2.C.4 Student Records (ER 15)

The institution’s policies and procedures regarding the secure retention of student records must include provisions 
related to confidentiality, release, and the reliable backup and retrievability of such records.

The Office of the Registrar follows NSHE’s schedule for records retention and disposition, which indicates the 
type of record (e.g., immunization records, placement test results), the required retention period, and how 
items are disposed of at the end of the retention period. 

Nevada State’s policy on confidentiality regarding student records is published in the academic catalog. 
The policy explains which records students have a right to inspect and how they can request to see them. 
Students must sign a consent form with specific and detailed information about the information the 
Registrar may release from their educational records. This includes releases to faculty and staff who are 
writing recommendation letters. Students may also request that NS not release directory information that is 
normally available without written consent. 

The University protects the confidentiality and security of student records through requirements and 
processes established in several policies. The Data Security Policy sets out requirements for safeguarding 
credentials for accessing institutional accounts and computers and for securely storing any sensitive 
data such as student records (including avoiding storing it on individual laptops or desktop computers or 
personal cloud-based services). ITS manages the information security plan and has multiple processes and 
configurations in place to provide network security. All digital systems are securely backed up to ensure 
records can be recovered if needed; a disaster recovery plan is in place to guide network and records 
recovery if NS facilities are completely or partially destroyed. 

Required Evidence

	Policies and procedures regarding secure retention of student records:
o	 NSHE Records Retention & Disposition Schedule
o	 NS policy on Confidentiality and Release of Information
o	 Office of the Registrar webpage on FERPA, students’ rights, and process for requesting to 

review or amend educational records
o	 Registrar’s records retention spreadsheet
o	 Student Permission to Release Academic Record form
o	 ITS Data Security Policy
o	 ITS Information Security Plan
o	 ITS Network Security Policy
o	 ITS Backup & Recovery Policy
o	 ITS Disaster Recovery Plan

2.D.1 Institutional Integrity (ER 8, 18)

The institution represents itself clearly, accurately, and consistently through its announcements, statements, and 
publications. It communicates its academic intentions, programs, and services to students and to the public and 
demonstrates that its academic programs can be completed in a timely fashion. It regularly reviews its publications 
to ensure accuracy and integrity in all representations about its mission, programs, and services.

The Strategic Enrollment Management group collaboratively reviews website content, academic catalogs, 
and other materials for prospective students to ensure that all data is up to date and accurate. The School 
of Nursing’s 2025 Program Evaluation Plan describes processes for ensuring that its documents and 
publications are accurate and are regularly reviewed and updated as needed.

Catalog Review and Approval

https://www.dropbox.com/scl/fi/yh260peg6hfkay3ao5471/2.C.4_Registrar-Records-Schedule.xlsx?rlkey=a8dz4v9tm1wcw7s1tlib7gomy&dl=0
https://nshe.nevada.edu/system-administration/departments/legal-affairs/records-retention-policy/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/confidentiality-and-release-of-information/
https://nsc.smartcatalogiq.com/-/media/institution/nevada-state-college/forms/Student%20Permission%20to%20Release%20Academic%20Records.pdf
https://nsc.smartcatalogiq.com/en/2024-2025/shared-content/nsu-directory-information/
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.1-Data-Security.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.2-Information-Security-Plan.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.7-Network-Security.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.3.1-Backup-Recovery.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.3.4-Disaster-Recovery-Plan.pdf
https://nshe.nevada.edu/system-administration/departments/legal-affairs/records-retention-policy/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/confidentiality-and-release-of-information/
https://nevadastate.edu/registrar/ferpa/
https://www.dropbox.com/scl/fi/yh260peg6hfkay3ao5471/2.C.4_Registrar-Records-Schedule.xlsx?rlkey=a8dz4v9tm1wcw7s1tlib7gomy&dl=0
https://nsc.smartcatalogiq.com/-/media/institution/nevada-state-college/forms/Student%20Permission%20to%20Release%20Academic%20Records.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.1-Data-Security.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.2-Information-Security-Plan.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.1.7-Network-Security.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.3.1-Backup-Recovery.pdf
https://nevadastate.edu/wp-content/uploads/2024/08/5.3.4-Disaster-Recovery-Plan.pdf
https://www.dropbox.com/scl/fi/mjf4q40ybju8dv5853lr8/2.D.1_SON-Program-Eval-Plan.pdf?rlkey=1fkrlxwkbtnn5fbvbh4exkbmd&dl=0
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The Office of the Registrar leads the annual academic catalog production schedule and publication. The 
process aligns with internal policy and timelines to ensure that program requirements, course offerings, and 
academic policies are reviewed and updated systemically. It is published annually and is publicly available in 
digital format.

Academic Calendar Production Timeline

Phase Timeframe Responsible Units

Planning & Timeline Distri-
bution August - September Registrar’s Office

Content Entry & Depart-
ment Updates October - March Schools, Student Services, Office of Student 

Affairs, & Office of the Provost

Editorial Review & Proofing October - March School dean (or designee), department di-
rector (or designee), & Registrar

Final Draft

Published online
March - April Registrar’s Office

Final Approval (sign off) April - July
School Deans, Student Services Directors, 
Student Affairs Director (or designee), Pro-
vost (or designee)

Catalog Lock July - August Registrar’s Office

 

All catalog changes related to degree requirements, academic policies, or new and revised courses follow 
Nevada State’s Academic Curriculum Review (Chapter 1) process for formal review and approval. 

Each school and department is responsible for updating its approved curriculum and policies in Curriculum 
Strategy by Watermark, the catalog management system, following the catalog production schedule. 

The Registrar’s Office coordinates a minimum of three draft review periods, culminating in publication of the 
final draft between March and April. During each draft period, proposed edits follow a structured workflow 
(Catalog Editor à Catalog Approver [school dean, director, or designee] à Registrar’s Office), ensuring 
content accuracy, policy compliance, and institutional consistency.

After the final draft is published, school deans and directors (or their designees) review their respective 
catalog sections and submit sign-off sheets to the Registrar’s Office confirming that all content is complete 
and accurate.

Timeline adjustments may be made in response to feedback and scheduling constraints.

Information about Degree Requirements and Pre-Requisites

The undergraduate academic catalog page for each major links to a downloadable course sequence checklist 
that shows students the specific courses they would need to take each semester to complete the program 
in four years. These degree maps are designed to include pre-requisite courses students may need to 
take before they can enroll in major requirements (for instance, Biology majors who don’t test directly into 
calculus must complete MATH 126 and 127 before they can take MATH 181 – Calculus I, which is required). 
This ensures they provide realistic guidance to our students, most of whom place into pre-requisite math 
and English composition courses. Graduate programs accept students into cohorts, and the graduate catalog 

https://nevadastate.edu/wp-content/uploads/2025/05/Curriculum-Policy_April-2025.pdf
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/copy-of-degrees-and-minors-offered/
https://nsc.smartcatalogiq.com/en/2024-2025/graduate-catalog/school-of-education/school-psychology-education-specialist-eds/
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page for a program includes the number of total credits and the expected course sequence to complete the 
program on time.

Website and Social Media Content

The Website Governance Plan, which was approved by the Executive Team, delineates who has access to edit 
webpages and the editing restrictions in place to ensure editors have access only to their assigned content. 
The decentralized website governance structure allows units to quickly update information to ensure 
accuracy, but provides boundaries around access, allowable templates, and styling and formatting. Editors 
are trained to use the website design system before their content access is authorized. The Web Manager 
documents all changes and oversees regular audits of website content and design. 

The Office of Marketing and Events has drafted rules and best practices for employees managing the 
University’s social media accounts. Once finalized and distributed across campus, this document will help 
ensure that social media content is “consistent, accurate, and professional.” This includes adhering to 
copyright and intellectual property protections, avoiding endorsements or promotions of external groups 
or products, and providing the Social Media Specialist with account access to Meta/Facebook and LinkedIn 
accounts managed by departments, offices, and student organizations. Individuals who were photographed 
or recorded in non-public areas must provide a signed release before their image is posted on social media. 
Account managers are also given guidance on what to do if a safety concern emerges regarding comments 
on a post. 

Required Evidence

	Description of procedures or process for reviewing published materials for academic programs:
o	 Academic catalog sign-off sheet and catalog production schedule
o	 SON Program Evaluation Plan (p. 6-7)

	Links to program information that demonstrate clear information about time to completion for 
programs:

o	 Sample 4-year program course sequences linked in undergraduate academic catalog:
	 BS Biology
	 BA History
	 BA Secondary Education (English)

	Description of procedures or process for reviewing published materials about services available to 
students:

o	 Student services materials review spreadsheet
	Description or evidence of recruiting practices that ensure accurate information is provided to 

prospective students

Optional Evidence

	Policies/procedures for reviewing published materials (print or websites) that assures institutional 
integrity:

o	 Draft Academic calendar policy (for review & approval in 2025-26)
o	 NS Brand Protocol and Spirit Mark Guidelines
o	 Website Governance Plan
o	 Social Media Rules and Best Practices (draft)

2.D.2 Institutional Ethics (ER 7, 8)

The institution advocates, subscribes to, and exemplifies high ethical standards in its management and operations, 
including in its dealings with the public, NWCCU, and external organizations, including the fair and equitable 
treatment of students, faculty, administrators, staff, and other stakeholders and constituencies. The institution 
ensures that complaints and grievances are addressed in a fair, equitable, and timely manner.

https://www.dropbox.com/scl/fi/a9wlg7x6pmpcpq5z7zckb/2.D.1_Website-Governance-Plan.pdf?rlkey=xuoihttcj48x82v2tyjq0l2ws&dl=0
https://www.dropbox.com/scl/fi/tmmivx6zwc5mvba4ehdsb/2.D.1_Social-Media-Rules-and-Best-Practices-Draft.docx?rlkey=cdsd6oonjvm3asf2a6dikowzs&dl=0
https://www.dropbox.com/scl/fi/954gnk5vcrgodgkvx3vh1/2.D.1_Catalog-sign-off-sheet.pdf?rlkey=6emxa036ho29n759vg8klbvsr&dl=0
https://www.dropbox.com/scl/fi/vx06krbjv75z7npo3wk01/2.D.1_Academic-catalog-production-schedule.JPG?rlkey=fs6uji5qfz74sn6ipnmcp6v3a&dl=0
https://www.dropbox.com/scl/fi/mjf4q40ybju8dv5853lr8/2.D.1_SON-Program-Eval-Plan.pdf?rlkey=1fkrlxwkbtnn5fbvbh4exkbmd&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/copy-of-degrees-and-minors-offered/
https://nsc.smartcatalogiq.com/-/media/institution/nevada-state-college/course-sequences/2024-2025/lasb/BIBS.pdf
https://nsc.smartcatalogiq.com/-/media/institution/nevada-state-college/course-sequences/2024-2025/lasb/HIBA.pdf
https://nsc.smartcatalogiq.com/-/media/institution/nevada-state-college/course-sequences/2024-2025/soe/SENBA.pdf
https://www.dropbox.com/scl/fi/qvtd3n3bpkao4alp0yx5g/2.D.1_Student-Services-Materials-Review.xlsx?rlkey=hjihps2h1zem00gbcgtch8g64&dl=0
https://www.dropbox.com/scl/fi/7f0he6oast3pev7oq9alq/2.D.1_Admissions-and-Recruitment-Practices.docx?rlkey=i1gn0ghsuiqr5gzxol2nl8ebc&dl=0
https://www.dropbox.com/scl/fi/ncxuhfpcjs88stq2orz6o/2.D.1_Academic-Calendar-Policy-draft.docx?rlkey=nj6exsa94aswtm62wg1stz7xt&dl=0
https://www.dropbox.com/scl/fi/qubho8jyi5ur82y2ewwg7/2.D.1_2025-Brand-Protocol.pdf?rlkey=221mrscm2rp8sqmycdrn9mo61&dl=0
https://www.dropbox.com/scl/fi/iagjvez64mmytv9t8fmfm/2.D.1_Spirit-Mark-Guidelines.pdf?rlkey=j4mr67axi7shb8i3dpoy66ljf&dl=0
https://www.dropbox.com/scl/fi/a9wlg7x6pmpcpq5z7zckb/2.D.1_Website-Governance-Plan.pdf?rlkey=xuoihttcj48x82v2tyjq0l2ws&dl=0
https://www.dropbox.com/scl/fi/tmmivx6zwc5mvba4ehdsb/2.D.1_Social-Media-Rules-and-Best-Practices-Draft.docx?rlkey=cdsd6oonjvm3asf2a6dikowzs&dl=0
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Both NS and NSHE have policies prohibiting sexual harassment and various forms of discrimination, 
including hate crimes. Nevada State’s policy explains how to file a complaint and provides the email address 
to contact the campus Title IX Coordinator. The University website also has a page dedicated to Title IX 
resources, including training resources for Title IX investigators and others involved in resolving charges, a 
link to report sexual harassment or misconduct, and contact information for the Title IX Coordinator. The 
NSHE Handbook (Title 4, Chapter 8) includes sections establishing rights, responsibilities, and procedures 
regarding equal employment opportunities, affirmative action and annual monitoring of institutions’ efforts 
in this area, policies against discrimination and harassment, and commitment to compliance with disability-
related regulations. The Nevada Revised Statutes provide protections for whistleblowers, and individuals may 
file confidential reports through NSHE if they believe violations have occurred. NS also has a Hate Crimes 
Policy that describes how to report bias-motivated crimes.

The Student Code of Conduct establishes expectations, requirements, and prohibited behavior for all 
students and student organizations, while NSHE’s Rules and Disciplinary Procedures for Faculty Except 
DRI defines faculty misconduct and explains available sanctions and disciplinary procedures. (Revisions 
to the Student Code of Conduct will clearly enumerate student rights as well; these will be submitted for 
review and approval in August 2025.) Student-focused policies are published on the academic policies page 
(Operations), the Student Affairs policy library, and in the academic catalog. The policies have clear timelines 
to ensure allegations of misconduct are resolved promptly. The incident referral page provides links for 
members of the campus community to report different types of incidents, including sexual harassment/
misconduct, harassment/discrimination, and general student complaints. 

NS informs students of available complaint procedures, including how to file complaints with appropriate 
external entities. For example, the Disability Services Grievance Policy provides information on filing an 
internal grievance as well as the link to the federal Office of Civil Rights if students wish to file a complaint 
with that office. The NS accreditation webpage tells readers how to contact the NWCCU directly. Most 
campus policies include processes for requesting review of a decision or filing an appeal; when a decision is 
not subject to appeal, that is stated as well.

The Student Complaint Policy (Operations, Chapter 22) allows students to file a complaint if they believe 
a policy or regulation was not applied correctly, that they have received prejudicial treatment from an NS 
employee, or that the University is not meeting all SARA requirements. It includes a link to NSHE’s SARA 
Complaint Resolution Form.

NSHE’s Records Retention and Disposition Schedule stipulates how long different types of records must 
be kept. Complaints regarding illegal discrimination (including sexual harassment) must be kept for at least 
seven years after the end of the fiscal year in which the report was submitted. Disciplinary records for 
employees are kept for seven years after the last date of employment, except records of dismissed charges 
(which are kept for one year). 

The NS Foundation’s policy on accepting gifts establishes clear guidelines for protecting the institution’s 
integrity, independence, and academic freedom when considering proposed donations. The policy protects 
the interests and mission of NS while ensuring the Foundation engages with potential donors in an honest 
and transparent way regarding acceptable gifts and restrictions. Donors receive annual reports from the 
Advancement Office describing how their gifts were used and the impact they are having on the campus.

External Complaints

Individuals who are not current students or employees can file complaints or concerns through the NS 
website. The footer on every webpage includes a link to the Report an Incident page, which provides an 
option for filing an external complaint. No institutional login is required to file any type of complaint, so 
even if a person selects a different reporting category, they are able to submit their issue and it is routed 
appropriately. The website’s AI chatbot, available on each page, directs users to the Report an Incident page 
if they ask about reporting a complaint or issue. 

External complaints that do not fall under existing policies are routed to the Deputy Chief of Staff for 
Operations and Public Affairs to review and address. 

https://nevadastate.edu/policy/current/title-ix-compliance-and-policy-against-discrimination-and-sexual-harassment/
https://nevadastate.edu/title-ix/
https://nevadastate.edu/title-ix/
https://nevadastate.edu/report/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH08%20Student%20Recruitment%20and%20Retention%20Policy%20Equal%20Employment%20Opportunity%20Policy%20and%20Affirmative%20Action%20Program%20for%20NSHE.pdf
https://hr.nv.gov/Sections/EEO/Discrimination/Whistleblower/
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/Workday/disclosure_of_improper_governmental_action.pdf&ved=2ahUKEwiYwv6oxKONAxXiOEQIHUzVPJgQFnoECBsQAw&usg=AOvVaw2Bio8b1OWNpqU1Q73Yh1Dk
https://nshe.nevada.edu/system-administration/departments/audit/how-to-file-a-confidential-report/
https://nevadastate.edu/policy/current/hate-crimes-policy/
https://nevadastate.edu/policy/current/hate-crimes-policy/
https://nevadastate.edu/policy/current/student-code-of-conduct/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH06%20Rules%20and%20Disciplinary%20Procedures%20for%20Faculty%20Except%20DRI.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH06%20Rules%20and%20Disciplinary%20Procedures%20for%20Faculty%20Except%20DRI.pdf
https://www.dropbox.com/scl/fi/jobseeq09gp3qv05ze6wo/2.D.2_Code-of-Conduct-Revisions.docx?rlkey=ychnvj9hxebt09jaz4uw9qabi&dl=0
https://www.dropbox.com/scl/fi/jobseeq09gp3qv05ze6wo/2.D.2_Code-of-Conduct-Revisions.docx?rlkey=ychnvj9hxebt09jaz4uw9qabi&dl=0
https://nevadastate.edu/academics/provost/academic-policies/
https://nevadastate.edu/policy-category/student-affairs/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/p-and-g/code-of-conduct/
https://nevadastate.edu/report/
https://nevadastate.edu/policy/current/disability-services-grievance-policy/
https://nevadastate.edu/academics/provost/accreditation/
https://www.dropbox.com/scl/fi/6t3lrghaqdwq71p0i81tr/2.D.2_Academic-Operations-Policy.pdf?rlkey=dfskt5gyw43vtdl8xnwvzvs7o&dl=0
https://nshe.nevada.edu/wp-content/uploads/Academic-Affairs/SARA_Complaint_Resolution_Form_Rev_Protected.pdf
https://nshe.nevada.edu/wp-content/uploads/Academic-Affairs/SARA_Complaint_Resolution_Form_Rev_Protected.pdf
https://nshe.nevada.edu/system-administration/departments/legal-affairs/records-retention-policy/
https://www.dropbox.com/scl/fi/cpnvy1w6vy6ykkruxuuhy/2.D.2_Gift-Acceptance-Policy.doc?rlkey=n2sggvgqa19q8e2kx4dufg10r&dl=0
https://www.dropbox.com/scl/fi/ccd7dyi53a2497tcge14r/2.D.2_Donor-Funding-Report.pdf?rlkey=el6b6n3a1md41cgz5uxl1siks&dl=0
https://nevadastate.edu/report/
https://www.leg.state.nv.us/nrs/nrs-281.html#NRS281Sec611
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Required Evidence

	Policies and procedures for reviewing internal complaints: 
o	 Student academic-related grievances:

	 Grade Appeal Policy (draft revisions for review/approval in 2025-26)
	 Academic catalog policy links

o	 Discrimination:
	 NSHE Handbook Title 4 Ch 8 Section 2 – Anti-Bias and Anti-Discrimination Training, 

Section 4 – General Policy of the BOR on Equal Employment Opportunity, Section 14 
– Policy Against Unlawful Discrimination and Harassment; Complaint Procedure, and 
Section 15 – General Policy of the BOR on Compliance with the ADA and Section 504 of 
the Rehabilitation Act of 1973

	 NS Hate Crimes Policy
	 NS incident reporting webpage (includes links to report different types of issues)

o	 Title IX:
	 NS Policy on Sexual Assault, Domestic Violence, Dating Violence, and Stalking (Title IX)
	 NS Title IX webpage
	 NS incident reporting webpage

o	 Evidence that complaint information is provided to students and prospective students with 
contact information for filing complaints with its accreditor and with state approval or 
licensing entity that would appropriately handle a student’s complaint:

	 NS Disability Services Grievance Policy
	 NS accreditation webpage
	 NS Student Complaint Policy (Ch 22; links to NSHE SARA complaint form)
	 NS incident reporting webpage (includes link to file a complaint)

	Description of process for maintaining a record of qualifying student complaints for seven years or 
longer and the processing of such complaints:

o	 NSHE Records Retention and Disposition Schedule (discrimination/sexual harassment 
complaints, p. 13; employee disciplinary actions, p. 18; employee grievances, p. 19; NV Ethics 
Acknowledgement Statement, p. 19; legal files, p. 22; student disciplinary actions, p. 30)

o	 Registrar’s records retention spreadsheet
	Policies and procedures for reviewing external complaints and grievances:

o	 Website Report an Incident page (includes links for General Incidents and 
o	 University Police Reports)
o	 Screenshot of AI chat regarding filing a complaint

Optional Evidence

	NS Foundation Board and Employee Protection (Whistleblower) Policy
	NS Bylaws Ch 6, Sections 3-7 (grievance procedures for academic faculty)

2.D.3 Institutional Notice of Conflict of Interest (ER 8)

The institution adheres to clearly defined policies that prohibit conflicts of interest on the part of members of the 
governing board(s), administration, faculty, and staff.

NSHE policy and the Nevada Revised Statutes establish ethical standards and prohibited conduct or 
activities, including those that constitute a real or perceived conflict of interest. Some elements apply 
specifically to members of the Board of Regents while other requirements also apply to NS employees. 
The University’s Conflict of Interest policy requires full-time employees to complete an annual disclosure 
of any planned activities outside of NS that will be compensated or any unpaid professional efforts that 
could create a conflict of interest for the employee or a close relative. The policy includes procedures for 
reviewing, mitigating, and managing any actual or perceived conflict of interest. 

A draft policy on Financial Conflicts of Interest (FCOI) will require everyone who takes part in the design, 

https://nevadastate.edu/policy/current/grade-appeal-policy/
https://www.dropbox.com/scl/fi/8dfy98rhrjescd5gpy1jm/2.D.2_Grade-Appeal-Policy-revisions.docx?rlkey=mzcwefidmb0x4s0n043yy7rq3&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/p-and-g/policy-statements/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH08%20Student%20Recruitment%20and%20Retention%20Policy%20Equal%20Employment%20Opportunity%20Policy%20and%20Affirmative%20Action%20Program%20for%20NSHE.pdf
https://nevadastate.edu/policy/current/hate-crimes-policy/
https://nevadastate.edu/report/
https://nevadastate.edu/policy/current/title-ix-compliance-and-policy-against-discrimination-and-sexual-harassment/
https://nevadastate.edu/title-ix/
https://nevadastate.edu/report/
https://nevadastate.edu/policy/current/disability-services-grievance-policy/
https://nevadastate.edu/academics/provost/accreditation/
https://www.dropbox.com/scl/fi/6t3lrghaqdwq71p0i81tr/2.D.2_Academic-Operations-Policy.pdf?rlkey=dfskt5gyw43vtdl8xnwvzvs7o&dl=0
https://nshe.nevada.edu/wp-content/uploads/Academic-Affairs/SARA_Complaint_Resolution_Form_Rev_Protected.pdf
https://nshe.nevada.edu/system-administration/departments/legal-affairs/records-retention-policy/
https://www.dropbox.com/scl/fi/ztnp3tg4wfivhyynkilkf/2.D.2_Registrar-Records-Schedule.xlsx?rlkey=uzki2eeptgng4gzkkrh7gl78n&dl=0
https://nevadastate.edu/report/
https://cm.maxient.com/reportingform.php?NevadaState&layout_id=0
https://www.cognitoforms.com/UniversityPoliceServices1/UniversityPoliceServicesOnlineIncidentReportForm
https://www.dropbox.com/scl/fi/ryswrk02ouk7mmlmh2mdz/2.D.2_AI-Chat-about-Filing-a-Complaint.png?rlkey=fdwul9vuy5363v0ek3zrsc9l2&e=1&dl=0
https://nevadastate.edu/policy/current/foundation-board-and-employee-protection-whistleblower-policy/
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH01%20General%20Policy%20Statements.pdf
https://nevadastate.edu/policy/current/conflict-of-interest-and-compensated-outside-services-policy-hr-1/
https://www.dropbox.com/scl/fi/idhn6v4b9l57oaa0jxp6o/2.D.3_Financial-Conflicts-of-Interest-Policy-draft.docx?rlkey=qgv7o63qh5dpohsclumdczq69&dl=0
https://www.leg.state.nv.us/nrs/nrs-281a.html#NRS281ASec400
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conduct, or reporting of grant-funded research to complete an FCOI disclosure form and to complete online 
FCOI training. This content is currently addressed in the general Conflict of Interest policy but will become 
a stand-alone chapter in the Research and Grants policy; it will be reviewed and approved in the 2025-26 
academic year.

Required Evidence

	Policies/procedures prohibiting conflicts of interest among employees and board members:
o	 NS Conflict of Interest & Outside Compensated Services policy (HR 1)
o	 Financial Conflicts of Interest policy (draft)
o	 Nevada Revised Statutes (NRS) 281.400 - Code of Ethical Standards
o	 NSHE Handbook Title 4 Ch 1, Section 3 – Statutory and Policy Prohibitions for Members of the 

Board of Regents

2.E.1 Financial Audit & Reporting (ER 19, 20)

The institution utilizes relevant audit processes and regular reporting to demonstrate financial stability, including 
sufficient cash flow and reserves to achieve and fulfill its mission.

NSHE and NS go through annual financial audits conducted by external certified public accountants. These 
audits comply with U.S. auditing standards applicable to Government Auditing Standards issued by the 
federal Government Accountability Office. The external auditors present the results, including any findings 
and recommendations, to the NSHE Audit, Compliance, and Title IX Committee, which meets quarterly. NSHE 
also undergoes independent audits for compliance with federal regulations regarding grants and contracts. 
NSHE’s Internal Audit Department conducts additional periodic audits and follows up to ensure compliance; 
the resulting reports are submitted to the Audit, Compliance, and Title IX Committee. Internal audits address 
compliance with NSHE policies and all state and federal laws, evaluation of risks and the accuracy of 
information and data, and recommendations for improvements in accounting processes. 

The University’s Division of Finance and Business Operations (FBO) prepares quarterly and annual reports 
for NSHE and/or the State of Nevada. The campus uses Workday to manage financial and human resource 
tracking and reporting, allowing FBO to access accurate and updated financial information linked to specific 
accounts. The University’s internal controls comply with generally accepted accounting principles. NSHE 
maintains historical financial data (prior to 2018) in the Financial Data Warehouse. FBO prepares a year-end 
financial statement of institutional finances as part of the independent audit. Throughout the year, income 
and expenditures are monitored and handled using standard budgeting, accounting, and auditing processes. 
FBO drafted a Financial Stability Policy during summer 2025 to guide the University in managing cash flows, 
reserves, and emergencies; the policy will be reviewed and approved in Fall 2025.

Financial planning and budgeting are based on available funds, realistic projections of future resources 
(based on different enrollment and funding formula scenarios), and appropriate risk management to ensure 
both short-term solvency and long-term sustainability. Roughly 71% of the annual operating budget is 
allocated from the State using the funding formula. Other revenue sources include student tuition and fees, 
grants and contracts, gifts, space rental for events, investments, and auxiliary services. 

The Nevada legislature adopted the current funding formula in 2013 based on recommendations from a 
2011 legislative study. The formula is reviewed and updated as the legislature deems necessary in biennial 
legislative sessions. The formula uses Weighted Student Credit Hours (based on student course completions) 
and performance funding (based on metrics aligned with state and NSHE goals) to determine NS’s state 
funding.

In Fiscal Year 2024, NSU had $75.8 million in revenues, including $35 million in state appropriations (46.2% of 
total revenues), and total expenses of $73.4 million. The total operations budget was $47 million; instruction 
and academic support functions accounted for 51.7% of budgeted expenses, while student services made up 

https://nevadastate.edu/policy/current/conflict-of-interest-and-compensated-outside-services-policy-hr-1/
https://www.dropbox.com/scl/fi/idhn6v4b9l57oaa0jxp6o/2.D.3_Financial-Conflicts-of-Interest-Policy-draft.docx?rlkey=qgv7o63qh5dpohsclumdczq69&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH01%20General%20Policy%20Statements.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH01%20General%20Policy%20Statements.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/system-administration/departments/finance/reports/
https://nshe.nevada.edu/system-administration/departments/audit/
https://nevadastate.edu/fbo/
https://www.dropbox.com/scl/fi/ynahn85djsgw35x1kdpkh/2.E.1_Tuition-and-Fees-Revenues-Processes.docx?rlkey=t9e58w1ke87xd9k0uae1upvlw&dl=0
https://www.dropbox.com/scl/fi/ynahn85djsgw35x1kdpkh/2.E.1_Tuition-and-Fees-Revenues-Processes.docx?rlkey=t9e58w1ke87xd9k0uae1upvlw&dl=0
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/HEF/resources/Funding%2520Formula%2520Summary.pdf&ved=2ahUKEwjJq7OxyN2LAxXchu4BHbEUMa0QFnoECA0QAQ&usg=AOvVaw059wBEfugmOtg7iTDI-OYz
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters/Chapter%2007%20-%20Fees%20and%20Tuition.pdf
https://nevadastate.edu/fbo/auxiliary-services/
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/HEF/resources/Funding%2520Formula%2520Summary.pdf&ved=2ahUKEwjJq7OxyN2LAxXchu4BHbEUMa0QFnoECA0QAQ&usg=AOvVaw059wBEfugmOtg7iTDI-OYz
https://www.leg.state.nv.us/nrs/nrs-281a.html#NRS281ASec400
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15.2%.

Required Evidence

	Policies/procedures that articulate the oversight and management of financial resources:
o	 NSHE Handbook Title 4 Ch 9 – Internal Audit, Finance, and Administration Policies 
o	 (see Section 2)
o	 NSHE Handbook Title 4 Ch 10 – General Business Management
o	 NSHE Handbook Title 4 Ch 17 – Fees and Expenses
o	 NSHE P&G Manual Ch 5 – Fiscal Procedures
o	 NSHE P&G Manual Ch 7 – Fees and Tuition
o	 NS finance and budget policies
o	 NS Division of Finance and Business Operations webpage
o	 State Administrative Manual
o	 Nevada Administrative Code
o	 Nevada Revised Statutes
o	 NS processes for managing cash, purchasing, and tuition and fees

	Latest external financial audit including management letter:
o	 FY24 NSHE external single audit report (including management letter, p. 10-14; management 

letter regarding Foundation audits, p. 78-80; summary of results, p. 197-239; NSHE and 
institutional responses, p. 240-263)

o	 FY24 NSHE audited financial statement
o	 NSHE Funding Formula 2013-2025 summary

	NS financial spreadsheets for most recent fiscal year:
o	 FY24 Cash flow balance sheet
o	 FY24 Investment and student fees spreadsheet
o	 FY24 Event revenue
o	 FY24 State Operating Budget for NS
o	 FY25 master budget sample
o	 Current grants/contracts spreadsheet
o	 NSHE 2024-25 State Supported Operating Budget (p. 27-28)

2.E.2 Financial Planning (ER 19, 23)

Financial planning includes meaningful opportunities for participation by stakeholders and ensures appropriate 
available funds, realistic development of financial resources, and comprehensive risk management to ensure short 
term financial health and long-term financial stability and sustainability.

State of Nevada budgets cover two-year periods, beginning on July 1 of each odd-numbered year. The 
Governor’s Office drafts a proposed budget based on projected revenues. NSHE starts with the base 
legislative higher education funding formula and uses enrollment projections, historical budget data, and 
other relevant information to develop a budget proposal for the System. The Nevada Legislature and the 
Governor finalize and approve the biennial budget for NSHE and individual institutions. Funds are allocated 
to NS annually by the Board of Regents based on a review and approval of more detailed budgets delineating 
anticipated revenues and expenditures for the next fiscal year. 

The NSHE Funding Formula tightly connects funding to student enrollment, with 75% of funding determined 
by Weighted Student Credit Hours (WSCH, weighted by discipline and level). The other components include 
performance funding set-aside that is earned back based on performance metrics and point targets for 
degree completion and enrollment breakdowns. In 2024, a Committee on Higher Education was convened 
to propose a new funding formula; however, the Nevada Legislature voted against adopting the proposed 
formula during the 2025 session. For NS, FY24 WSCHs totaled 183,813, an increase of 4,083 over the FY22 
WSCHs used in the previous biennial budget. NS received $41,814,000 for FY2026, a 7.7% increase over 
FY2025; the FY2027 allocation is 3% below FY2026 funding. Along with appropriations from the funding 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH10%20General%20Business%20Management.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH17%20Fees%20and%20Expenses.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters/Chapter%2005%20-%20Fiscal%20Procedures.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters/Chapter%2007%20-%20Fees%20and%20Tuition.pdf
https://nevadastate.edu/policy-category/finance-budgets/
https://nevadastate.edu/fbo/policies-procedures/
https://budget.nv.gov/uploadedFiles/budgetnvgov/content/Governance/SAM.pdf
https://www.leg.state.nv.us/NAC/
https://www.leg.state.nv.us/NRS/
https://www.dropbox.com/scl/fi/4wtl10g57l6fyk9sipfe3/2.E.1_Cash-Processes.docx?rlkey=d5p2tqxbal9f4v5go8sefjzmz&dl=0
https://www.dropbox.com/scl/fi/cqxfvsdkmakonvhelevru/2.E.1_Purchasing-Processes.docx?rlkey=a6w0ic80yjhz96hyaux7soij6&dl=0
https://www.dropbox.com/scl/fi/ynahn85djsgw35x1kdpkh/2.E.1_Tuition-and-Fees-Revenues-Processes.docx?rlkey=t9e58w1ke87xd9k0uae1upvlw&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/finance/reports/audit/single-audit-reports/NSHE%20Single%20Audit%202024.pdf
https://nshe.nevada.edu/wp-content/uploads/file/finance/reports/audit/financial-statements/NSHE%20Financial%20Statements%20-%20June%2030,%202024.pdf
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://nshe.nevada.edu/wp-content/uploads/file/HEF/resources/Funding%2520Formula%2520Summary.pdf&ved=2ahUKEwjJq7OxyN2LAxXchu4BHbEUMa0QFnoECA0QAQ&usg=AOvVaw059wBEfugmOtg7iTDI-OYz
https://www.dropbox.com/scl/fi/vh3otzm8iel1dv19frz7k/2.E.1_FY24-Cash-Flow-Spreadsheet.xlsx?rlkey=3autq865uw8nsee1xqrh92dwj&dl=0
https://www.dropbox.com/scl/fi/l7ugivfm400kma9ajsxob/2.E.1_FY2024-Investment-and-Student-Fees.xlsx?rlkey=gq6gm0073qoj7jnnak6z81odq&dl=0
https://www.dropbox.com/scl/fi/okywzhm3dgk1gmd3f06ng/2.E.1_FY24-Event-Revenue.xlsx?rlkey=wu6myv2fy3h3lrpg1bo1285hl&dl=0
https://www.dropbox.com/scl/fi/4pwpypqcyvl1paixsoz3w/2.E.1_FY24-State-Operating-Budget.pdf?rlkey=4qdsp6v3i6ffwnkvibp7yqk76&dl=0
https://www.dropbox.com/scl/fi/0nefa8z1qnj7lv48934qp/2.E.1_FY25-Master-Budget-Sample.xlsx?rlkey=5a3tfhktxgpwsa4d9pxylwjdg&dl=0
https://www.dropbox.com/scl/fi/u96man1inlklsvj6p5964/2.E.1_Current-Grants-Spreadsheet.xlsx?rlkey=o28k823vwbqk4hfid5duyd834&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2024/12-dec-mtgs/refs/bff/BFF-6.pdf
https://budget.nv.gov/StateBudget/budgets/
https://budget.nv.gov/StateBudget/2026-2027/2026-2027/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/wp-content/uploads/file/HEF/resources/Funding%20Formula%20Summary.pdf
https://nshe.nevada.edu/system-administration/departments/public-affairs/committees/adhoc-ed-gf/
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formula, the state operating budget includes authorized revenues from estimated student fees (such as the 
general fund portion of the registration fee, non-resident tuition, and miscellaneous fees). Approximately 72% 
of the per-credit registration fee students pay is allocated to the state operating budget. 

In addition to the biennial budget process to align with the State’s legislative and budgeting session, NS 
has an annual budget planning cycle. At the beginning of the budget development process, the Division 
of Finance and Business Operations (FBO) distributes budget development guidelines to campus. This 
document describes the budget outlook, relevant policies or best practices (such as maintaining fiscal 
reserves), and key assumptions that will be used to develop the budget. Members of the campus Budget 
Committee will revise the charter as needed in 2025 based on the new governance structure; in general, the 
committee is intended to represent constituents, update them as budgeting proceeds, assist with prioritizing 
requests, and make recommendations to the Executive Team. FBO provides documents for submitting 
budget requests, publishes a calendar of due dates, and offers budget development training on Zoom. 
The budget calendar informs campus of budget-related activities from the initial communication through 
finalization.

Proposed budgets are built at the department/unit level, reviewed and moved forward by the appropriate 
division leader, and finalized and approved by the Executive Team. Units use the campus strategic plan 
(and the 2022 Addendum to the plan) and unit-level plans to guide requests for positions, supplies and 
equipment, and funding for new initiatives. 

All NSHE institutions use National Association of College and University Business Officers (NACUBO) reporting 
categories for budgeting. Nevada State’s proposed budget is reviewed by NSHE’s Business, Finance, and 
Facilities Committee before being referred to the Regents for approval; the Committee also conducts 
year-end reviews of major budget revisions, use of reserves, budget-to-actual revenue, and expenditure 
reports. Responsibility for the institutional budget is delegated to President Pollard. To ensure effective 
and appropriate budget management, the NSHE Handbook Title 4, Chapter 9 requires multiple levels of 
review for all transactions and that account adjustments and transfers are documented and justified. It also 
establishes expectations and reporting requirements for different types of funding, such as self-supporting 
accounts and state operating funds. The NS Foundation distributes income from its endowment fund 
according to its internal policy. 

NSHE’s Director of Banking and Investments oversees the BOR’s endowment fund and NSHE-wide 
investments, in compliance with NSHE’s established investment objectives and policies. NSHE’s Risk 
Management Office provides advice about purchasing insurance and including insurance requirements in 
contracts; it also coordinates insurance policy negotiations. The NSHE Handbook Title 4, Chapter 10 provides 
for appropriate accounting of Foundation funds and prohibits institutional lending to the Foundation. It 
also includes policies and reporting requirements for reserves, contingency funds, and capital improvement 
planning and funds use. Capital improvement is also addressed in Chapter 5 of the NSHE Procedures 
and Guidelines Manual. The Nevada Revised Statutes regulate planning and construction of public works, 
including bidding and contract procedures. 

Required Evidence

	Policies/procedures for planning and monitoring of operating and capital budgets, reserves, 
investments, fundraising, cash management, debt management, transfers and borrowing between 
funds:

o	 NS Budget Development Guidelines and Budget Request Form
o	 NS Budget Committee charter and 2024-25 membership
o	 NSHE Handbook Title 4 Ch 9 – Internal Audit, Finance, and Administration Policies (see p. 14-17 

on budgets and fiscal policies)
o	 NSHE Handbook Title 4 Ch 10 – General Business Management Section 10 – NSHE and Member 

Institution Foundations’ and Affiliated Groups Administrative and Accounting Policies; Section 
5 – Statement of Investment Objectives and Policies for the Endowment Fund; Section 6 – 
Statement of Investment Objectives and Policies for the Operating Funds; Section 12 – Use 
of the Capital Improvement Fee; Section 26 – Property, Capital Improvement Planning, and 
Facilities Management; Section 37 – Working Capital, Reserves, Contingencies, Liquidity

https://www.dropbox.com/scl/fi/8xkwywdeahbxwl1xn8yrf/2.E.2-Budget-Development-Guidelines.pdf?rlkey=d3gmuduaw44va1i2dvngf5mr7&dl=0
https://www.dropbox.com/scl/fi/vcj9k2hdg2fb2pa5bbu3g/2.E.2-Budget-Committee-Membership-2024-25.docx?rlkey=tgp4ftqvjp4thj1uqn45ilpuo&dl=0
https://www.dropbox.com/scl/fi/gsl4h2p5qsw1x0vo31033/FY26-Budget-Calendar_Final.pdf?rlkey=masoxj4g48wi81k8s9atxbpks&dl=0
https://www.dropbox.com/scl/fi/vtqygl4o1zzkf9ljc62g6/FY2026-NSU-Budget-Development-Guidelines.pdf?rlkey=21qhce6o2nnt6gpw19baee5hs&e=1&dl=0
https://nevadastate.edu/academics/provost/strategic-planning/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://www.dropbox.com/scl/fi/vpmv87yjd9gfly2re2ait/2.E.2-Endowment-Income-Distribution-Policy.docx?rlkey=l4b8yp5pjagu7kchf3ay2iqtd&dl=0
https://nshe.nevada.edu/system-administration/departments/finance/banking-and-investment/
https://nshe.nevada.edu/system-administration/departments/risk-management/
https://nshe.nevada.edu/system-administration/departments/risk-management/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2005%20-%20Fiscal%20Procedures.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2005%20-%20Fiscal%20Procedures.pdf
https://www.leg.state.nv.us/nrs/nrs-338.html
https://www.dropbox.com/scl/fi/8xkwywdeahbxwl1xn8yrf/2.E.2-Budget-Development-Guidelines.pdf?rlkey=d3gmuduaw44va1i2dvngf5mr7&dl=0
https://www.dropbox.com/scl/fi/4ue24ilzfpx43j2vhsrhz/2.E.2-Budget-Request-Form.xlsx?rlkey=2jcvhwiw5q0w5wcprllkv8jie&dl=0
https://www.dropbox.com/scl/fi/22ybyhgspcrl74a96w834/2.E.2-Budget-Committee-Charter.docx?rlkey=qexru0lu1toupprm17gbpirhr&dl=0
https://www.dropbox.com/scl/fi/vcj9k2hdg2fb2pa5bbu3g/2.E.2-Budget-Committee-Membership-2024-25.docx?rlkey=tgp4ftqvjp4thj1uqn45ilpuo&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4/T4-CH10%20General%20Business%20Management.pdf
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o	 NSHE P&G Manual Ch 5, Section 13 – Capital Improvement Policy
o	 NSHE 2022 Debt Summary and Guidelines report
o	 NRS Title 28 – Public Works and Planning
o	 Governor’s Office FY2026-2027 Executive Budget page
o	 NS Foundation Endowment Income Distribution Policy

Optional Evidence

	Sample of meeting agendas, minutes, and/or other documentation as evidence of meaningful 
opportunities for participation by stakeholders:

o	 Budget Memo from President Pollard
o	 Budget Calendar

2.E.3 Finance Structure (ER 19, 20)

Financial resources are managed transparently in accordance with policies approved by the institution’s governing 
board(s), governance structure(s), and applicable state and federal laws.

The Nevada Revised Statutes and the Nevada Administrative Code provide guidance on requirements for 
purchasing and other elements of financial management. Chapters 9 and 10 in Title 4 of the NSHE Handbook 
establish policies for managing financial resources within System institutions. Various chapters in the NSHE 
Procedures and Guidelines Manual address appropriate procedures and allowable uses for student fees.

The Accounting Services office at NS records financial activity and prepares financial statements. The Division 
of Finance and Business Operations has adopted relevant policies on handling financial resources and provides 
forms and how-to documents for common financial and purchasing processes. The Office of Budget Services 
and individual departments monitor budgets and actual expenditures throughout the fiscal year. 

Required Evidence

	Description of internal financial controls:
o	 Processes for handling cash, purchasing, and tuition and fees
o	 Funds Handling Policy
o	 Cash Management and Drawdown Policy
o	 Cost Transfers Policy
o	 Direct Charging Administrative & Clerical Costs to Federally Sponsored Projects
o	 Expenditure Monitoring Policy
o	 Petty Cash Requests for Research Surveys
o	 Program Income Policy
o	 Risk Account Policy
o	 Purchasing and Procurement Card User Manual
o	 FBO forms and how-to guides

	Board-approved financial policies, state financial policies, or system financial policies:
o	 NSHE P&G Manual Ch 5 – Fiscal Procedures; Ch 7 – Fees & Tuition
o	 NSHE Handbook Title 4 Ch 9 – NSHE Internal Audit Finance & Administration Policies; Ch 10 – 

General Business Management
o	 State of Nevada Accounting Policies & Procedures
o	 State Administrative Manual
o	 State of Nevada Purchasing Division Regulations & Policies

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2005%20-%20Fiscal%20Procedures.pdf
https://nshe.nevada.edu/wp-content/uploads/file/finance/reports/NSHE%20Debt%20Summary%202022.pdf
https://www.leg.state.nv.us/nrs/nrs-338.html
https://budget.nv.gov/StateBudget/2026-2027/2026-2027/
https://www.dropbox.com/scl/fi/vpmv87yjd9gfly2re2ait/2.E.2-Endowment-Income-Distribution-Policy.docx?rlkey=l4b8yp5pjagu7kchf3ay2iqtd&dl=0
https://www.dropbox.com/scl/fi/yjpsm28m5q8kami11asv1/2.E.2-Budget-Memo.pdf?rlkey=013os4hnjte2znrk41ekansas&dl=0
https://www.dropbox.com/scl/fi/yglmgm4cwzgfr2jeiiqim/2.E.2-Budget-Calendar.pdf?rlkey=ny0m2qo3medb73c9eavkristf&dl=0
https://purchasing.nv.gov/LP/Regs/
https://www.leg.state.nv.us/nac/NAC-333.html
https://nshe.nevada.edu/regents/policies/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/COMPLETEPGREV106.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/COMPLETEPGREV106.pdf
https://nevadastate.edu/fbo/accounting-services/
https://nevadastate.edu/fbo/policies-procedures/
https://www.dropbox.com/scl/fi/op6jvjxpmvkrf7bemxibe/2.E.3_Cash-Processes.docx?rlkey=exoxfsqoxgxinhud3p7c0vsl9&dl=0
https://nevadastate.edu/fbo/forms-documents/
https://www.dropbox.com/scl/fi/yfy4sasu5dbbacj0azqm2/2.E.3_Purchasing-Processes.docx?rlkey=e125mlfujmk8ikeetbkcjw3cj&dl=0
https://www.dropbox.com/scl/fi/op6jvjxpmvkrf7bemxibe/2.E.3_Cash-Processes.docx?rlkey=exoxfsqoxgxinhud3p7c0vsl9&dl=0
https://www.dropbox.com/scl/fi/yfy4sasu5dbbacj0azqm2/2.E.3_Purchasing-Processes.docx?rlkey=e125mlfujmk8ikeetbkcjw3cj&dl=0
https://www.dropbox.com/scl/fi/br11dnphwxeene6l2t29x/2.E.3_Tuition-and-Fees-Revenues-Processes.docx?rlkey=ezdp8d88r579mao1ta5m373ub&dl=0
https://nevadastate.edu/college-policies/funds-handling-policy/
https://nevadastate.edu/wp-content/uploads/2023/08/Cash-Mgt-and-Draw-Policy_rev-7.12.23.pdf
https://nevadastate.edu/wp-content/uploads/2023/08/Cost-Transfers-Policy_rev.-7.18.23.pdf
https://www.dropbox.com/s/xum9f4x9ve6thqu/16.%20Direct%20Charging%20Admin.pdf?dl=0
https://nevadastate.edu/wp-content/uploads/2023/08/Expenditure-Monitoring_rev-7.18.23.pdf
https://www.dropbox.com/s/x6d609p2z5j1fyu/Petty%20Cash%20Guidelines%20for%20Research_Participants.pdf?dl=0
https://www.dropbox.com/s/frx4c4t57bg4dbm/Program%20Income.docx?dl=0
https://www.dropbox.com/s/fxrj9c23d2ahvoi/Risk%20Account%20Policy.pdf?dl=0
https://www.dropbox.com/scl/fi/bzanonlm4axn357m1mpz4/NS-Purchasing-and-Procurement-Card-Manual.pdf?rlkey=8gcmwanlb7vq6kif35qussou2&st=5flxuer7&dl=0
https://nevadastate.edu/fbo/forms-documents/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2005%20-%20Fiscal%20Procedures.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2007%20-%20Fees%20and%20Tuition.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH09%20NSHE%20Internal%20Audit%20Finance%20and%20Administration%20Policies.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH10%20General%20Business%20Management.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH10%20General%20Business%20Management.pdf
https://www.google.com/url?client=internal-element-cse&cx=006852462619696179001:jaeedfzachk&q=https://budget.nv.gov/uploadedFiles/budgetnvgov/content/IAudits/Forms/Acctg_PoliciesProcedures.pdf&sa=U&ved=2ahUKEwju3PuxjZeMAxUmLUQIHSr8JcIQFnoECAIQAQ&usg=AOvVaw052Hd9lbTN1edCsuSnX1CY&fexp=72913893,72913894
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH10%20General%20Business%20Management.pdf
http://purchasing.nv.gov/LP/Regs/
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2.F.1 Human Resource Policies (ER 12)

Faculty, staff, and administrators are apprised of their conditions of employment, work assignments, rights and 
responsibilities, and criteria and procedures for evaluation, retention, promotion, and termination.

Nevada State University employs individuals in several categories:

● 	 Academic faculty (full- and part-time): At Nevada State, this includes instructional and library 
positions. Administrators within Academic Affairs hold shadow academic appointments.

● 	 Administrative faculty: Often called “professional staff” in other states, this group includes NS 
executives, supervisory employees, and support services staff (such as advisors, recruiters, and 
coaches).

● 	 Classified staff: Employees in positions (most commonly administrative assistants) defined by the 
State Classified System and governed by State policies and procedures regarding contracts and 
evaluations. 

● 	 Temporary employees: Employees hired on contracts that allow the institution to hire individuals 
to meet short-term non-clerical needs, up to a maximum of 1,000 total working hours in a 
calendar or fiscal year and limited to 19.5 hours per week. 

●	  Student workers: Enrolled students who accept part-time positions (up to 19.5 hours per week) 
on campus.

The NSHE Code includes policies on NS faculty tenure, appointments, termination, grievance procedures, 
benefits, and other personnel procedures, and disciplinary procedures for academic faculty. Title 4, Chapter 
3 of the NSHE Handbook addresses a number of workplace topics such as workload, grants-in-aid benefits, 
various forms of leave, and salary schedules. Other chapters of Title 4 address additional topics relevant to 
different groups of employees. NSHE’s Procedures and Guidelines Manual contains additional information on 
employee appointments, evaluations, and salary schedules. Finally, the Nevada Administrative Code (NAC) 
defines and regulates a wide array of issues related to state employees; it includes the State of Nevada 
Employee Handbook. The Human Resources offices at NSHE and NS are responsible for ensuring that 
institutional policies and practices comply with NAC. The System Human Resources Department administers 
NSHE-wide benefits programs. The Nevada State HR Department provides digital copies of employee rights 
posters that are mandated by federal or state law. 

Nevada State University has adopted academic personnel and other human resources policies and 
procedures to ensure employees understand work expectations and evaluation criteria and procedures. 
This process begins before hire by carefully developing job postings to ensure the responsibilities and 
duties listed realistically reflect what the employee will do and accurately state compensation, work hours, 
possibility of partial remote work, and available benefits. Offer letters and employment contracts clearly 
state key conditions of employment, including type of contract (9- or 12-month), compensation, benefits 
eligibility, and requirements (e.g., passing a background check and confirming all academic credentials). 
Contracts for academic faculty also explain tenure eligibility; provide a timeline for promotion and tenure 
review; direct faculty to policies for promotion, tenure, and annual reviews; detail teaching expectations (for 
instructional faculty); and summarize work expectations such as required attendance at key campus events, 
getting approval for compensated outside professional services, and residing in Nevada and being available 
for in-person meetings, courses, and events. Contracts for adjunct (part-time) academic faculty state that 
they are hired on a temporary basis and do not establish a claim to employment beyond the end date. 
Similarly, contracts for grant-funded positions note that the position is funded by a grant and include the 
grant end date. The Academic Faculty Handbook, which is updated annually and posted before the beginning 
of the fall semester, provides additional details about aspects of academic faculty employment and directs 
them to relevant policies and resources. 

All new employees attend New Employee Orientation, offered by Human Resources. Individual units provide 
additional training and onboarding for their area. The Center for Teaching and Learning Excellence (CTLE) 
offers New Faculty Orientation for academic faculty each August, providing information about teaching 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH07%20Tenure%20for%20State%20College%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH05%20Personnel%20Policy%20for%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH05%20Personnel%20Policy%20for%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH06%20Rules%20and%20Disciplinary%20Procedures%20for%20Faculty%20Except%20DRI.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nshe.nevada.edu/regents/policies/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2002%20-%20Appointments%20and%20Evaluations.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2003%20-%20Salary%20Schedules.pdf
https://www.leg.state.nv.us/nac/nac-284.html
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Employee_Handbook.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Employee_Handbook.pdf
https://nshe.nevada.edu/system-administration/departments/human-resources/
https://www.dropbox.com/scl/fi/x34ak8xj9x92ffwe8s7v6/2.F.1_Employee-Rights-Posters.pdf?rlkey=s9xksvomzqmcgnyymbroptrl9&dl=0
https://www.dropbox.com/scl/fi/x34ak8xj9x92ffwe8s7v6/2.F.1_Employee-Rights-Posters.pdf?rlkey=s9xksvomzqmcgnyymbroptrl9&dl=0
https://www.dropbox.com/scl/fi/lfzv5cnsdtb8xfxoii7vf/2.F.1_Academic-Personnel-Policy.pdf?rlkey=1hoz1sp9mm7zugszsdyf65hx0&dl=0
https://nevadastate.edu/policy-category/human-resources/
https://www.dropbox.com/scl/fi/10nr7gharm9oy2dejnu9r/2.F.1_Administrative-Faculty-Contract-Template.docx?rlkey=83py5o72xy7o7id7o8tei89fo&dl=0
https://www.dropbox.com/scl/fi/tutm2lk14jxfbxm57ddf1/2.F.1_Academic-Faculty-Contract-Template.docx?rlkey=r0zoyrgu5idniftc83yubd8bq&dl=0
https://www.dropbox.com/scl/fi/z20hudjo80ij6e2vf32qc/2.F.1_PTI-Contract.pdf?rlkey=d4kusby7z5v6a0il56fofgpdk&dl=0
https://www.dropbox.com/scl/fi/4p8y9t1y1c8ric7k3mzsr/2.F.1_Grant-funded-Contract.pdf?rlkey=r04hgoiq2t0vf6jw41gmfswqk&dl=0
https://www.dropbox.com/scl/fi/u76l1vkscp68y7d76hc4j/2.F.1_Faculty-Handbook_2024-25.pdf?rlkey=wffmhoah1tge5xv9hg1fjok1s&dl=0
https://www.dropbox.com/scl/fi/sm7rnl528xnljsrfbatee/2.F.1_HR-emails-to-new-employees.docx?rlkey=k1wgehu0lsum5iujvtfy1i07o&dl=0
https://www.dropbox.com/scl/fi/ivfm4c460xp81g7z52s9t/2.F.1_New-Faculty-Orientation-Schedule.docx?rlkey=fgz8wcp8otxcj2ed66zfkmx0q&dl=0
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expectations at NS, effective instructional practices, and resources available to support them. Each year the 
CTLE also offers workshops on preparing a promotion and/or tenure portfolio. University policies are easily 
available to employees on the academic policy page and the administrative policy library. Each academic unit 
provides additional training and guidance to its academic faculty regarding tenure, promotion, and review 
processes. Academic faculty also receive detailed guides to the criteria used to rate teaching, scholarship, 
and service. 

Annual evaluations provide employees with feedback on their performance and, if needed, areas for 
improvement and outcomes if improvement does not occur. For tenure-track academic faculty, both annual 
reviews and the more holistic third-year review include an assessment of whether the faculty member is 
making appropriate progress toward tenure, including criteria they need to address before applying for 
tenure. 

In spring 2025, the academic faculty at NS voted to unionize and affiliate with the American Federation of 
Teachers. Bargaining for the first contract began in fall 2025. Once a contract is approved, it will provide 
additional information for academic faculty on their conditions of employment. Policies will be adjusted as 
needed based on the contents of the final collective bargaining agreement.

Required Evidence

	Human resource policies and procedures: 
o	 NS HR policies library
o	 Academic Personnel Policy

	Policies and procedures related to teaching, scholarship, service, and artistic creation:
o	 NS Bylaws
o	 Promotion & Tenure Policy
o	 SOE Promotion, Tenure, and Review Expectations
o	 SON Promotion, Tenure, and Review Expectations
o	 LASB Promotion, Tenure, and Review Expectations
o	 University Library Promotion, Tenure, and Review Expectations

	Policies and procedures for apprising employees of working conditions, rights and responsibilities, 
evaluation, retention, promotion, and termination:

o	 NSHE Code Ch 7 – Tenure for State College Faculty; Ch 5 – Personnel Policy for Faculty; Ch 6 
– Rules and Disciplinary Procedures for Faculty Except DRI

o	 NSHE Handbook Title 4 Ch 3 – Professional Staff; Ch 4 – Professional Staff Collective 
Bargaining Regulations; Ch 6 – Classified Staff of the University; Ch 12 – Intellectual Property 
Research & Entrepreneurial Activity

o	 NSHE Procedures & Guidelines Manual Ch 2 – Appointments & Evaluations; Ch 3 – Salary 
Schedules; Ch 16 – Temporary Hourly Appointments

o	 Nevada Administrative Code Ch 284 – State Human Resources System; State of Nevada 
Employee Handbook Appointments & Probationary Periods (p. 4), Employee Performance & 
Development (p. 7); Compensation (p. 10); Attendance & Leave (p. 23); Prohibitions & Penalties 
(p. 37); Employee Dispute Resolution (p. 38); Separation (p. 40)

o	 NS policies/procedures:
	 Academic Personnel Policy Ch 1 – Sabbatical Leave; Ch 4 – Emeritus, Emerita, or 

Emerit Status; Ch 5 – Course Releases; Ch 6 – Department Chairs; Ch 7 – Supervised 
Independent Study Courses; Ch 9 – Extra-Contractual Compensation; Ch 10 Academic 
Faculty Merit Pay; Ch 11 Administrative Faculty Merit Pay; Ch 12 – Academic Faculty 
Summer and Overload Pay

	 Alternative Work Arrangement Policy
	 Academic Workload Policy
	 Part-Time Instructor Work Expectations Policy (draft, for review/approval in 2025-26)
	 Adjunct Faculty Course Cancellation Payment Policy (Ch 2)
	 Transitions for Administrators with Academic Rank Policy (Return to Faculty; draft, for 

review/approval in 2025-26)
	 Periodic Review of Academic Administrators (draft, for review/approval in 2025-26)
	 Academic Faculty Handbook

https://www.dropbox.com/scl/fi/9pk7l57u0qsbw3yfnarhm/2.F.1_Academic-Portfolios-Workshop.pdf?rlkey=4e7tkvgbhth77stjkcxxcytox&dl=0
https://nevadastate.edu/academics/provost/academic-policies/
https://nevadastate.edu/policy/current/
https://www.dropbox.com/scl/fi/wanmnymg9bvjf5z1wxw30/2.F.1_LASB-3rd-Year-Review-Training.pptx?rlkey=xkdrwgg967apdgsbl1bntphli&dl=0
https://www.dropbox.com/scl/fi/wanmnymg9bvjf5z1wxw30/2.F.1_LASB-3rd-Year-Review-Training.pptx?rlkey=xkdrwgg967apdgsbl1bntphli&dl=0
https://www.dropbox.com/scl/fi/bc4ctjr5w15nbku4qwlhg/2.F.1_Teaching-Levels-for-Annual-Review.pdf?rlkey=bjjp6w2ujq9hcxawfhspqbg52&dl=0
https://nevadastate.edu/policy-category/human-resources/
https://www.dropbox.com/scl/fi/lfzv5cnsdtb8xfxoii7vf/2.F.1_Academic-Personnel-Policy.pdf?rlkey=1hoz1sp9mm7zugszsdyf65hx0&dl=0
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nevadastate.edu/policy/current/aa-5-1-promotion-tenure-policy/
https://nevadastate.edu/policy/current/school-of-education-promotion-tenure-and-review-expectations/
https://nevadastate.edu/policy/current/school-of-nursing-promotion-tenure-and-annual-review-expectations-aa-18-1/
https://nevadastate.edu/policy/current/school-of-liberal-arts-sciences-and-business-promotion-tenure-and-review-expectations-aa-14-1/
https://nevadastate.edu/policy/current/university-library-promotion-tenure-and-review-expectations-aa-16-1/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH07%20Tenure%20for%20State%20College%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH05%20Personnel%20Policy%20for%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH06%20Rules%20and%20Disciplinary%20Procedures%20for%20Faculty%20Except%20DRI.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH06%20Rules%20and%20Disciplinary%20Procedures%20for%20Faculty%20Except%20DRI.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH04%20Professional%20Staff%20Collective%20Bargaining%20Regulations.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH04%20Professional%20Staff%20Collective%20Bargaining%20Regulations.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH06%20Classified%20Staff%20of%20the%20University.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH12%20Intellectual%20Property%20Research%20and%20Entrepreneurial%20Activity.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH12%20Intellectual%20Property%20Research%20and%20Entrepreneurial%20Activity.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2002%20-%20Appointments%20and%20Evaluations.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2003%20-%20Salary%20Schedules.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2003%20-%20Salary%20Schedules.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2016%20-%20Temporary%20Hourly%20Appointments.pdf
https://www.leg.state.nv.us/nac/nac-284.html
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Employee_Handbook.pdf
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Publications/Employee_Handbook.pdf
https://www.dropbox.com/scl/fi/lfzv5cnsdtb8xfxoii7vf/2.F.1_Academic-Personnel-Policy.pdf?rlkey=1hoz1sp9mm7zugszsdyf65hx0&dl=0
https://nevadastate.edu/policy/current/alternative-work-arrangement-policy/
https://nevadastate.edu/policy/current/academic-workload-policy/
https://www.dropbox.com/scl/fi/1ldc74wc3vj5mcm7eiwme/2.F.1_Part-Time-Instructors-Work-Expectations-draft.docx?rlkey=6qglk53zdlbjkf70obdr33e0q&dl=0
https://www.dropbox.com/scl/fi/8zqqp3fx2zzn2rknvazjs/2.F.1_Academic-Operations-Policy.pdf?rlkey=c1eslp8ef0cm5u9hq7tvamwic&dl=0
https://www.dropbox.com/scl/fi/vv1d2hf181picmnr9ham4/2.F.1_Return-to-Faculty-Policy-draft.docx?rlkey=igro4ku092r030abv0p3gsocl&dl=0
https://www.dropbox.com/scl/fi/ha9ufohhxtgkanqv2x7i6/2.F.1_Periodic-Review-of-Administrators-draft.docx?rlkey=qi0it1f2dm7n3jgs1zcxtht6r&dl=0
https://www.dropbox.com/scl/fi/u76l1vkscp68y7d76hc4j/2.F.1_Faculty-Handbook_2024-25.pdf?rlkey=wffmhoah1tge5xv9hg1fjok1s&dl=0
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	 Employee rights posters
o	 Employment contract templates:

	 Academic faculty contract and addendum
	 Administrative faculty contract
	 Grant-funded position contract
	 Part-time instructor contract

o	 LASB Third Year Review training
o	 Teaching ratings criteria guide

2.F.2 Professional Development (ER 12, 23)

The institution provides faculty, staff, and administrators with appropriate opportunities and support for 
professional growth and development.

To help faculty and staff innovate in the classroom, make processes more efficient and effective, and 
maintain up-to-date skills in their field, NS supports both internal and external professional development 
opportunities. As part of the budgeting process, units request funds for their employees to attend 
appropriate conferences and trainings. Administrative staff regularly attend annual conferences and online 
workshops offered by professional organizations such as NACUBO (for staff in the Finance and Business 
Office), NASPA (for Student Affairs employees), CASE (for advancement staff and key administrators), AACRAO 
(for Registrar’s Office staff), PRIM&R (for IRB administrator and board members), AIR (for Institutional 
Effectiveness staff), and AAHLE (for the Director of Assessment). Academic faculty can apply for travel funds 
to attend conferences in their discipline or related to pedagogy/student success more broadly. 

Internally, NS provides trainings on topics of general interest to all employees as well as more detailed 
trainings on specialized topics. The University offers sabbatical leave (Personnel, Chapter 1) for academic 
faculty, and new faculty receive a course release (3 credits for lecturers, 6 credits for tenure-track 
faculty; Personnel, Chapter 5) to provide time to attend professional development opportunities during 
their first year. The Office of Human Resources provides trainings on a range of workplace topics, such 
as communication skills/styles, conflict management, improving emotional intelligence, and cultural 
competence. A professional development council meets several times a year to discuss plans and potential 
professional development needs or missing topics. The group maintains a shared calendar spreadsheet to 
avoid conflicts as much as possible.  

Several grant-funded projects at NS have offered workshops and other training for employees on topics 
related to the grant activities. For instance, an NSF ADVANCE grant provided support for faculty conducting 
research on teaching and learning and organized support groups for different groups of faculty. The HSI 
Title V grant has funded professional development on topics related to supporting student success and 
developing culturally relevant and inclusive curricula. 

The Center for Teaching and Learning Excellence (CTLE) provides training and support to instructors, 
including in-person and online workshops, asynchronous courses, and individual consultations. The CTLE 
employs instructional designers and an instructional technologist, and staff have expertise in areas such as 
accessibility compliance. CTLE staff create detailed guides that walk instructors through each step for key 
tasks; they also record most workshops and post them on the CTLE Canvas page for instructors to watch 
at their convenience. Workshops offered in the 2024-25 academic year covered topics such as AI in the 
classroom, forming connections with students, effective group work, and creating rubrics. Faculty can earn 
certificates in the Foundations of Teaching and Advanced Teaching. The CTLE oversees the Online Quality 
Assurance Program, which allows faculty to submit online courses for review by trained colleagues using a 
rubric. They receive detailed feedback and adjust their course as needed until it passes the quality review. To 
ensure that the CTLE offers up-to-date, relevant services as pedagogy and technology change, they attend 
conferences and online workshops offered by the Online Learning Consortium, POD Network, the WICHE 
Cooperative for Educational Technologies, and other professional organizations. 

Individual units provide professional development tailored to the needs of their staff and students. For 

https://www.dropbox.com/scl/fi/x34ak8xj9x92ffwe8s7v6/2.F.1_Employee-Rights-Posters.pdf?rlkey=s9xksvomzqmcgnyymbroptrl9&dl=0
https://www.dropbox.com/scl/fi/tutm2lk14jxfbxm57ddf1/2.F.1_Academic-Faculty-Contract-Template.docx?rlkey=r0zoyrgu5idniftc83yubd8bq&dl=0
https://www.dropbox.com/scl/fi/c7c8fm2j1hj3zirhvfnba/2.F.1_Academic-Faculty-Contract-Addendum.docx?rlkey=vhqi4scwk7ac87by3c84m54qe&dl=0
https://www.dropbox.com/scl/fi/10nr7gharm9oy2dejnu9r/2.F.1_Administrative-Faculty-Contract-Template.docx?rlkey=83py5o72xy7o7id7o8tei89fo&dl=0
https://www.dropbox.com/scl/fi/4p8y9t1y1c8ric7k3mzsr/2.F.1_Grant-funded-Contract.pdf?rlkey=r04hgoiq2t0vf6jw41gmfswqk&dl=0
https://www.dropbox.com/scl/fi/z20hudjo80ij6e2vf32qc/2.F.1_PTI-Contract.pdf?rlkey=d4kusby7z5v6a0il56fofgpdk&dl=0
https://www.dropbox.com/scl/fi/wanmnymg9bvjf5z1wxw30/2.F.1_LASB-3rd-Year-Review-Training.pptx?rlkey=xkdrwgg967apdgsbl1bntphli&dl=0
https://www.dropbox.com/scl/fi/bc4ctjr5w15nbku4qwlhg/2.F.1_Teaching-Levels-for-Annual-Review.pdf?rlkey=bjjp6w2ujq9hcxawfhspqbg52&dl=0
https://www.google.com/search?client=firefox-b-1-d&q=nacubo
https://www.naspa.org/home
https://www.case.org/
https://www.aacrao.org/
https://primr.org/
https://www.airweb.org/
https://www.aalhe.org/
https://www.dropbox.com/scl/fi/notb6czgoj3gt2yk4zhpu/2.F.2_LASB-Travel-Application.pdf?rlkey=bq68ncedbb2rdnayted3iynvf&dl=0
https://www.dropbox.com/scl/fi/fe309n7jnu0kx48q16mnv/2.F.2_Academic-Personnel-Policy.pdf?rlkey=5c8io1qcwi3u1n10pnbkhutz2&dl=0
https://www.dropbox.com/scl/fi/fe309n7jnu0kx48q16mnv/2.F.2_Academic-Personnel-Policy.pdf?rlkey=5c8io1qcwi3u1n10pnbkhutz2&dl=0
https://www.dropbox.com/scl/fi/p2rqo4xjb9r566krd0590/2.F.2_HR-Learning-Series-Summer-2025.pdf?rlkey=i163pj0cs431qzk8hecdr8lvk&dl=0
https://www.dropbox.com/scl/fi/xwz2lm3esunegskqyaavs/2.F.2_PD-Council-Shared-Calendar.xlsx?rlkey=6vmsw0utgsi5lcshjc3n24wn3&dl=0
https://www.dropbox.com/scl/fi/it6x7imxkvrzuo3hzwg1n/2.F.2_PEER_SOTL-support.pdf?rlkey=pu79dijc6d7nwgvflhj6anajf&dl=0
https://www.dropbox.com/scl/fi/it6x7imxkvrzuo3hzwg1n/2.F.2_PEER_SOTL-support.pdf?rlkey=pu79dijc6d7nwgvflhj6anajf&dl=0
https://www.dropbox.com/scl/fi/h7r9cbzeowcuiyt4cuwpu/2.F.2_Mid-Career-Group.pdf?rlkey=ti9pgr6iy6wehq2m3qfpg3a9e&dl=0
https://www.dropbox.com/scl/fi/807sqjcsdtdfh19nbyx6t/2.F.2_HSI-Grant-Professional-Development-Offerings.docx?rlkey=zt81rmrj4ttwvu073ebd7bsux&dl=0
https://nevadastate.edu/ctle/
https://www.dropbox.com/scl/fi/5rrg4clamee5ga6kbuzol/2.F.2_CTLE-New-Quizzes-Tech-Guide.pdf?rlkey=i4h21hpi9mafoay9ptqtgoszh&dl=0
https://www.dropbox.com/scl/fi/k222jxkxbl7yqthcl3twt/2.F.2_2024-205-CTLE-events-calendar.xlsx?rlkey=67ro0k8eth9ph4b59run8coi0&dl=0
https://nevadastate.edu/ctle/teaching-academy/
https://www.dropbox.com/scl/fi/0r3d0an4fmp1vgr88asaf/2.F.2_Online-Course-QA-Rubric.xlsx?rlkey=ucmyb01ntcqnbrwpbrnvyxbrn&dl=0
https://www.dropbox.com/scl/fi/0r3d0an4fmp1vgr88asaf/2.F.2_Online-Course-QA-Rubric.xlsx?rlkey=ucmyb01ntcqnbrwpbrnvyxbrn&dl=0
https://onlinelearningconsortium.org/
https://podnetwork.org/
https://wcet.wiche.edu/
https://wcet.wiche.edu/
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example, the School of Nursing created an asynchronous Canvas course that introduces faculty to the Caring 
Science principles that the nursing curriculum is built on. The University Library offers faculty development 
for topics such as adopting the Common Read selection and redesigning their courses around free open 
educational resources. 

Employees have access to specialized training relevant to those engaged in assessment, research, and/
or sponsored projects. For example, NS has a contract with the CITI Program to provide training on human 
subjects protections, IRB administration, avoiding financial conflicts of interest, and FERPA as it relates to 
research. The Director of Assessment offers trainings on effective and meaningful assessment of student 
outcomes in academic programs and student services, as well as regular drop-in hours for faculty and staff 
to ask specific questions about their assessment plans. The Office of Grant Awards Services holds monthly 
drop-in hours for employees to ask questions about any element of grant application or management, 
workshops on specific elements of the grant lifecycle, and more in-depth trainings about developing 
competitive grant proposals. 

The Office of Human Resources and the Office of Faculty Affairs are collaborating to develop leadership 
training and experiences. The Office of the Provost received a WICHE grant to pilot a Provost Leadership 
Fellow position; the selected faculty member developed an action plan and spent an academic year 
implementing it, attending leadership meetings and events, and receiving mentorship from existing leaders. 
The goal is to institutionalize the program and expand it to include academic faculty as well as staff in 
student success services units. Some elements, such as online courses and in-person trainings, will be 
available to other employees as well. 

The NSHE Handbook Title 4, Chapter 3 describes opportunities for leave for professional development, 
including sabbatical leave (for academic faculty), administrative leave (for full-time administrators), and 
presidential leave. Through NSHE’s grant-in-aid program, employees receive discounted tuition for courses 
they take at any NSHE institution. 

NSHE offers or supports professional development opportunities on key topics, including the annual 
Corequisite Conference, Mentoring Institute, the Southern Nevada Diversity Summit, and periodic training 
through the Fostering Success Initiative (focused on supporting students who experienced foster care). 
Supervisors are required to take up to 19 supervisory courses to ensure compliance with state and federal 
laws and best practices for employee evaluation and discipline; those supervising classified staff must take 
an additional course on classified work performance standards and evaluations. All employees complete 
periodic mandatory trainings related to cybersecurity, avoiding bias and discrimination, and Title IX reporting. 

NSHE institutions are increasingly sharing professional development opportunities with colleagues at 
other NSHE institutions. For example, in spring 2025, Truckee Meadows Community College offered a day-
long training about AI (in higher education and for personal use) and opened it to all NSHE employees and 
students. In fall 2025, NS will host in-person performances by the University of Michigan’s CRLT Players, and 
has invited employees from the College of Southern Nevada to attend. 

Required Evidence

	Employee professional development policies and procedures for faculty, staff, and administrators:
o	 Required courses for supervisors
o	 Academic Personnel Policy Ch 1 – Sabbatical Leave Policy; Ch 5 – Course Releases; Ch 9 – 

Extra-Contractual Compensation
o	 NS Academic Faculty Workload Policy
o	 NS draft policy on Transitions for Administrators with Academic Rank (Return to Faculty; for 

review and approval in 2025-26) - includes professional development leave
o	 Sample travel funds application and SON PD Fund Policy
o	 Grant-in-aid program for employees (NSHE Handbook Title 4, Ch 3, Sections 11-13)
o	 LASB Engagement Calendar
o	 CTLE offerings, HR programming, grants training:

	 CTLE Course Accessibility page
	 CTLE New Quizzes Tech Guide
	 CTLE 2024-25 events calendar

https://www.dropbox.com/scl/fi/rcgrdb9o6nbv8m3guz8i8/2.F.2_SON-Caring-Science-Canvas-course.JPG?rlkey=a34g46dzursgl2r4nz7ix89sj&dl=0
https://www.dropbox.com/scl/fi/rcgrdb9o6nbv8m3guz8i8/2.F.2_SON-Caring-Science-Canvas-course.JPG?rlkey=a34g46dzursgl2r4nz7ix89sj&dl=0
https://www.dropbox.com/scl/fi/acr5j7a10cwjc0es404f3/2.F.2_Common-Read-Program.pdf?rlkey=mcfjjonmfaokty4ggy1d1lisd&dl=0
https://www.dropbox.com/scl/fi/p08mftylznr6zuf080rhb/2.F.2_No-Cost-Textbook-Institute.pdf?rlkey=7v524zn0s90hpp1036rzg3gtq&dl=0
https://about.citiprogram.org/
https://www.dropbox.com/scl/fi/zk1qwamlby57fqnnqnrro/2.F.2_Assessment-PD-Schedule.pdf?rlkey=iif9zmj61nwnqcxmva8pyvd35&dl=0
https://www.dropbox.com/scl/fi/004du7ytxpo1olycpkxjb/2.F.2_Grants-training.png?rlkey=h1wmktyewt2uhjl5ugljldgk3&dl=0
https://www.wiche.edu/collaboration-leadership/wiche-academy-for-leaders-in-the-humanities/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nshe.nevada.edu/system-administration/departments/asa/corequisite-conference/
https://hdrfs.epscorspo.nevada.edu/event/2024-nshe-mentoring-institute/
https://nshe.nevada.edu/system-administration/departments/public-affairs/diversity-and-inclusion/diversity-summits/
https://nshe.nevada.edu/system-administration/departments/asa/students/fostering-success/
https://hr.nv.gov/Sections/EmployeeManagement/OED/Mandatory_Supervisory_Courses/
https://webapps.nevadastate.edu/digest/announcement/display/4363
https://crlt.umich.edu/crltplayers
https://hr.nv.gov/Sections/EmployeeManagement/OED/Mandatory_Supervisory_Courses/
https://www.dropbox.com/scl/fi/fe309n7jnu0kx48q16mnv/2.F.2_Academic-Personnel-Policy.pdf?rlkey=5c8io1qcwi3u1n10pnbkhutz2&dl=0
https://nevadastate.edu/policy/current/academic-workload-policy/
https://www.dropbox.com/scl/fi/uxl3yckgdr0g2ltbyxqzi/2.F.2_Return-to-Faculty-Policy-draft.docx?rlkey=9lms6dou0dpuu1ngp481nhefo&dl=0
https://www.dropbox.com/scl/fi/notb6czgoj3gt2yk4zhpu/2.F.2_LASB-Travel-Application.pdf?rlkey=bq68ncedbb2rdnayted3iynvf&dl=0
https://www.dropbox.com/scl/fi/bck7qizb1z35bukmv73xk/2.F.2_SON-PD-Fund-Policy.docx?rlkey=6sxuib1nyrzjpst1ixqxsm9b1&dl=0
https://nshe.nevada.edu/system-administration/departments/human-resources/nshe-grant-in-aid/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://www.dropbox.com/scl/fi/5bkp525dm23a36wyrknsy/2.F.2_LASB-2024-2025-Engagement-Calendar.docx?rlkey=w06rriapstpcldmyn5roiqd1r&dl=0
https://www.dropbox.com/scl/fi/nt1sg1danv960irp96x7l/2.F.2_CTLE-Course-Accessibility-Canvas-site.JPG?rlkey=sod7fi6bqdvozvjnz8w2vsivx&dl=0
https://www.dropbox.com/scl/fi/5rrg4clamee5ga6kbuzol/2.F.2_CTLE-New-Quizzes-Tech-Guide.pdf?rlkey=i4h21hpi9mafoay9ptqtgoszh&dl=0
https://www.dropbox.com/scl/fi/k222jxkxbl7yqthcl3twt/2.F.2_2024-205-CTLE-events-calendar.xlsx?rlkey=67ro0k8eth9ph4b59run8coi0&dl=0
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	 CTLE online course quality assurance rubric
	 Assessment PD Schedule
	 HR summer learning series
	 Professional Development Council shared calendar spreadsheet
	 Grants training example
	 HSI grant PD opportunities

2.F.3 Faculty Hiring Procedures (ER 12, 23)

Consistent with its mission, programs, and services, the institution employs faculty, staff, and administrators 
sufficient in role, number, and qualifications to achieve its organizational responsibilities, educational objectives, 
establish and oversee academic policies, and ensure the integrity and continuity of its academic programs.

Nevada State University employs enough well-qualified, dedicated faculty, staff, and administrators to fulfill 
its mission and conduct the operations of the University. Units request additional positions through the 
institutional budget process; new position requests describe the purpose and need for the position and 
any specific initiatives it will support. Requests for new instructional faculty lines include several years of 
data on student enrollment (headcount and FTE) and course offerings/staffing in the program and how the 
student-to-faculty ratio in the program compares to other academic units, discipline-specific accreditation 
requirements, and other benchmarks. The Nevada State Board of Nursing mandates an 8:1 student-to-faculty 
ratio in the nursing program, which guides position requests and approval in the School of Nursing.

Employees by Type (Fall 2023 IPEDS Data)

Occupational Type FT (#) PT (#) Total FTE 
Instructional Faculty (all) 

Lecturers (non-tenure-track) 

Assistant professors 

Associate professors 

Professors 

123 

48 

44 

19 

12 

379 

0 

0 

0 

0 

249 

48 

44 

19 

12 
Library, Student Affairs, Academic Affairs, Other Education 
Services 21 12 25 

Management 72 0 72 

Business & Financial Operations 28 0 28 

Computer, Engineering, Science 18 3 19 

Community, Social Service, Legal, Arts, Design, Entertain-
ment, Sports, Media 44 20 51 

Healthcare & Technical 0 2 1 

Service 3 0 3 

Office/Administrative Support 41 0 41 

Total 350 416 489

Recruiting & Hiring

Recruiting is based on position descriptions approved by the hiring manager and HR. They describe expected 
duties, required and preferred qualifications, necessary knowledge and skills, available benefits, the 
approved starting salary, and other conditions of employment. HR posts openings on the University website 
and in appropriate venues, such as HigherEdJobs.com and professional organization job boards and monitors 
the candidate pool. Academic schools and other units may recruit for positions, particularly academic faculty 
openings, at conferences and other professional meetings. NS is an equal opportunity employer. 

https://www.dropbox.com/scl/fi/0r3d0an4fmp1vgr88asaf/2.F.2_Online-Course-QA-Rubric.xlsx?rlkey=ucmyb01ntcqnbrwpbrnvyxbrn&dl=0
https://www.dropbox.com/scl/fi/zk1qwamlby57fqnnqnrro/2.F.2_Assessment-PD-Schedule.pdf?rlkey=iif9zmj61nwnqcxmva8pyvd35&dl=0
https://www.dropbox.com/scl/fi/p2rqo4xjb9r566krd0590/2.F.2_HR-Learning-Series-Summer-2025.pdf?rlkey=i163pj0cs431qzk8hecdr8lvk&dl=0
https://www.dropbox.com/scl/fi/xwz2lm3esunegskqyaavs/2.F.2_PD-Council-Shared-Calendar.xlsx?rlkey=6vmsw0utgsi5lcshjc3n24wn3&dl=0
https://www.dropbox.com/scl/fi/004du7ytxpo1olycpkxjb/2.F.2_Grants-training.png?rlkey=h1wmktyewt2uhjl5ugljldgk3&dl=0
https://www.dropbox.com/scl/fi/807sqjcsdtdfh19nbyx6t/2.F.2_HSI-Grant-Professional-Development-Offerings.docx?rlkey=zt81rmrj4ttwvu073ebd7bsux&dl=0
https://www.dropbox.com/scl/fi/noc9lbn2koyxzy7wpiy6z/2.F.3_Memo-on-Nursing-Staffing-Regulations.pdf?rlkey=pk1uknjzapr8xav0qobyemt9i&dl=0
https://www.dropbox.com/scl/fi/noc9lbn2koyxzy7wpiy6z/2.F.3_Memo-on-Nursing-Staffing-Regulations.pdf?rlkey=pk1uknjzapr8xav0qobyemt9i&dl=0
https://nces.ed.gov/ipeds/reported-data/441900?year=2023&surveyNumber=9
https://nshe.wd1.myworkdayjobs.com/NSU-external
https://nevadastate.edu/policy/current/statements-on-affirmative-action-equal-opportunity-tolerance-civility-commitment-and-diversity-inclusion/
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Search committee members complete an online search committee training course, which covers the role 
of the committee chair and other members, best practices for hiring, interview tips, and how to manage 
search processes in Workday. It also covers bias and discrimination and how these can affect hiring. Once 
all committee members have completed the online course, HR holds a virtual kick-off meeting to remind 
the committee of relevant policies and appropriate processes, answer questions, and review information on 
employment discrimination and biases. The handbook for academic faculty searches provides checklists to 
guide committees through different parts of the search, an overview of unconscious biases, and suggested 
language for the teaching demonstration prompt and rubric.

Applications are accepted and managed through the Workday platform. Before releasing a candidate pool, 
HR completes an initial screening and removes applicants who do not meet minimum qualifications. Search 
committees manage and complete the rest of the screening and interview process, including reference 
checks. 

Search committees make recommendations to the hiring manager, who seeks approval from the appropriate 
division administrator and HR regarding both the appointment and salary. For academic faculty searches, 
the committee makes a recommendation to the department chair/director (in units that have them) 
and the dean, who makes a recommendation to the provost. The provost approves all academic faculty 
appointments. HR independently verifies all academic credentials within 30 calendar days of the effective 
date of employment. 

Academic Faculty Qualifications

Required and preferred qualifications are listed in the position description. The academic faculty 
handbook (p. 15-16) presents minimum qualifications for academic faculty. NSHE requires all academic and 
administrative faculty to have at least a baccalaureate degree from an accredited institution recognized 
by the U.S. Department of Education and/or the Council on Higher Education Accreditation. Tenure-track 
instructional faculty at NS must hold a terminal degree in their field (a doctorate for most disciplines); 
tenure-track library faculty must have an MLS from an ALA-accredited program. Non-tenure-track lecturers 
and part-time instructors teaching undergraduate courses must have at least a master’s degree, with 
the exception of clinical and lab nursing instructors, who must hold at least a BSN and sufficient years of 
experience in the clinical specialty to meet the Nevada State Board of Nursing and Commission on Collegiate 
Nursing Education requirements. All faculty teaching graduate courses must hold a doctorate or equivalent 
terminal degree in their discipline. The educational credentials of all full-time administrators and academic 
faculty members are listed in the academic catalog. 

 Required Evidence

	Documentation about engagement and responsibilities specified for faculty and staff, as appropriate:
o	 Service criteria guide for academic faculty
o	 List of committees
o	 Academic Faculty Handbook (p. 19, 21-36, 38-43)
o	 Academic Faculty Workload Policy

	Personnel hiring policies and procedures:
o	 Academic Faculty Search Committee Handbook
o	 LASB Search Committee Chair Training
o	 Academic Faculty Handbook (p. 15-16)
o	 NS Careers page and position list
o	 NSHE policy on Equal Employment Opportunity
o	 NS statement on Affirmative Action/Equal Opportunity

	Organizational charts:
o	 Division of Academic Affairs
o	 University Library
o	 School of Liberal Arts, Sciences, and Business
o	 School of Education
o	 School of Nursing

https://www.dropbox.com/scl/fi/s2rt4ieqce5hrm0dy2o6s/2.F.3_Search-Committee-Handbook.docx?rlkey=d04abfwkkbodmc4ud1b2b5udr&dl=0
https://www.dropbox.com/scl/fi/qprr82d1mcz666lts85vj/2.F.3_Academic-Faculty-Handbook_2024-25.pdf?rlkey=mfisb5rnv3zztjxbjh2ti50so&dl=0
https://www.dropbox.com/scl/fi/qprr82d1mcz666lts85vj/2.F.3_Academic-Faculty-Handbook_2024-25.pdf?rlkey=mfisb5rnv3zztjxbjh2ti50so&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/administration-and-faculty/
https://www.dropbox.com/scl/fi/72kfuwiaocddisa4i5rcm/2.F.3_Service-Level-Criteria.pdf?rlkey=agvw2pzy36v3y6yrl6e2rliyq&dl=0
https://www.dropbox.com/scl/fi/wn3h6fem8ugz7mgzdt5gn/2.F.3_Nevada-State-Committees.xlsx?rlkey=edxgjupi5ynitu2lwi18zs2t7&dl=0
https://www.dropbox.com/scl/fi/qprr82d1mcz666lts85vj/2.F.3_Academic-Faculty-Handbook_2024-25.pdf?rlkey=mfisb5rnv3zztjxbjh2ti50so&dl=0
https://nevadastate.edu/policy/current/academic-workload-policy/
https://www.dropbox.com/scl/fi/s2rt4ieqce5hrm0dy2o6s/2.F.3_Search-Committee-Handbook.docx?rlkey=d04abfwkkbodmc4ud1b2b5udr&dl=0
https://www.dropbox.com/scl/fi/5pdi2jq08ena3ejv8ewbt/2.F.3_LASB-Search-Committee-Chair-Training.pptx?rlkey=mn7nfdz8e76c47pcsatnnn68j&dl=0
https://www.dropbox.com/scl/fi/qprr82d1mcz666lts85vj/2.F.3_Academic-Faculty-Handbook_2024-25.pdf?rlkey=mfisb5rnv3zztjxbjh2ti50so&dl=0
https://nevadastate.edu/human-resources/careers/
https://nshe.wd1.myworkdayjobs.com/NSU-external
https://nshe.nevada.edu/system-administration/departments/human-resources/equal-employment-opportunity/
https://nevadastate.edu/policy/current/statements-on-affirmative-action-equal-opportunity-tolerance-civility-commitment-and-diversity-inclusion/
https://nevadastate.edu/wp-content/uploads/2024/07/Academic-Affairs-Org-Chart_20240701.pdf
https://www.dropbox.com/scl/fi/5qkn0cqibldc2y1fahbr8/2.F.3_LibraryOrg-Chart.png?rlkey=kf3kzmbhoysx590rf1dwz2whx&dl=0
https://www.dropbox.com/scl/fi/q5yivjwirvke4n8pkjjkr/2.F.3_LASBOrgChart.pdf?rlkey=khly2duwurlxwmy2yswg2c5wl&dl=0
https://www.dropbox.com/scl/fi/qinb2h158gujaeit00i2v/2.F.3_SOE_OrgChart.pdf?rlkey=jlb40tv8jv3mjw4tc9eawb4xx&dl=0
https://www.dropbox.com/scl/fi/v6mb2ukmudtjkzjbjbh1g/2.F.3_SON_OrgChart.pdf?rlkey=a54hydzu65mo75vijc1ld901x&dl=0
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Optional Evidence

	Policies and procedures for determining positions and anticipated resource allocation:
o	 Academic Affairs budget priorities presentation (slides 7 & 8)
o	 Budget Development Guidelines (p. 6 – budgeting for base salaries and fringe; p. 7 – student 

worker, temporary employee, and part-time instructor requests, as well as overload and 
stipend budgeting); p. 8 – future-year requests (for longer-term planning); p. 8-11 – salary 
equity, position reclassifications, and new position requests

o	 Sample new position request
o	 Supplemental request form (for student workers, temporary employees, and part-time 

instructors)
o	 Off-cycle personnel request form
o	 Nursing Board faculty staffing requirements

2.F.4 Faculty Evaluation Procedures (ER 12)

Faculty, staff, and administrators are evaluated regularly and systematically in alignment with institutional mission 
and goals, educational objectives, and policies and procedures. Evaluations are based on written criteria that are 
published, easily accessible, and clearly communicated. Evaluations are applied equitably, fairly, and consistently 
in relation to responsibilities and duties. Personnel are assessed for effectiveness and receive feedback and 
encouragement for improvement.

Academic Faculty

Academic faculty are evaluated annually, as required by NSHE (Handbook, Title 4 Ch 3, Section 4 – 
Evaluations). Annual reviews cover teaching, librarianship, and/or other professional duties; service; and 
scholarship (for tenure-track and tenured faculty; scholarship is not required of non-tenure-track lecturers). 
NSHE policy directs institutions to “include an assessment of teaching evaluations completed...by students” 
in instructors’ written evaluations. Faculty submit materials online through Interfolio. Evaluations are 
completed by the appropriate department chair, program director, dean, or associate dean; final copies 
(including any faculty response) are stored by HR. 

Expectations for performance are established in documents established by each academic unit, while 
the Academic Faculty Workload Policy summarizes general work responsibilities. Annual reviews of 
academic faculty include a rating from “excellent” to “unsatisfactory” in each area, a narrative about the 
faculty member’s performance and progress in each area, and any suggestions for improvement. Any 
“unsatisfactory” rating requires the faculty member and supervisor to develop an improvement plan. Faculty 
may grieve annual evaluations under Chapter 6, Section 8 of the NS Bylaws.

Tenure-track academic faculty complete third-year reviews and are holistically reviewed when applying 
for tenure at the end of their probationary period. Third-year reviews provide an opportunity for deans and 
the provost to indicate to faculty whether they are making acceptable progress toward meeting tenure and 
promotion expectations and, if not, to develop an action plan for necessary improvements. Tenured faculty 
are also reviewed if they apply for promotion to the rank of professor. Non-tenure-track lecturers may apply 
for promotion to the levels of senior lecturer and distinguished lecturer once they meet the minimum years 
of NS employment. The requirements for tenure and lecturer promotion are clearly stated in NSHE and NS 
policies and Chapter 5 of the NS Bylaws. Academic units specify expectations, acceptable forms of externally 
validated scholarship, and other details relevant to the field or discipline. Academic faculty do not receive an 
annual evaluation in their third-year, tenure, or promotion review years. 

The Department Chairs Policy (Personnel, Chapter 6) establishes a process to solicit feedback on the chair’s 
performance from academic faculty in the unit through an annual anonymous survey. The survey covers 
topics related to completing responsibilities, effective communication, concern and fairness, and use of 
appropriate evaluation procedures for faculty. The dean also asks for feedback from administrative faculty 
and classified staff supervised by, or who work closely with, the chair. 

https://www.dropbox.com/scl/fi/176k9v0vb4ljvcgkdax5i/2.F.3_Academic-Affairs-Strategy-and-Budget-Presentation.pptx?rlkey=i28zv5cbrcjqz7yx7dfqoidu2&dl=0
https://www.dropbox.com/scl/fi/kfksuqtya9y2z56erfnxd/2.F.3_Budget-Development-Guidelines.pdf?rlkey=c8nq568wkl5mb3uto8ohucush&dl=0
https://www.dropbox.com/scl/fi/womqpw7h9zcywh0x4j05l/2.F.3_Sample-New-Position-Request.docx?rlkey=flyiaxgaody3gkdqcquham9f8&dl=0
https://www.dropbox.com/scl/fi/cy47npecj7z2jvgbx6f24/2.F.3_Supplemental-Request-Form.xlsx?rlkey=lrtnq9nuhjv0etuk1fclttxss&dl=0
https://www.dropbox.com/scl/fi/f9e0ckjgzm4k4k8pj8bqr/2.F.3_Off-Cycle-Personnel-Request-Form.docx?rlkey=6wekb7c0gpf25ega22w25y6dh&dl=0
https://www.dropbox.com/scl/fi/noc9lbn2koyxzy7wpiy6z/2.F.3_Memo-on-Nursing-Staffing-Regulations.pdf?rlkey=pk1uknjzapr8xav0qobyemt9i&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nevadastate.edu/policy/current/academic-workload-policy/
https://www.dropbox.com/scl/fi/o1mrdvxy7e3670z7jjfne/2.F.4_UniversityLibraryEvaluationForm.pdf?rlkey=l0efd8rhy8q2vsad7jusks37h&dl=0
https://www.dropbox.com/scl/fi/o1mrdvxy7e3670z7jjfne/2.F.4_UniversityLibraryEvaluationForm.pdf?rlkey=l0efd8rhy8q2vsad7jusks37h&dl=0
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH07%20Tenure%20for%20State%20College%20Faculty.pdf
https://nevadastate.edu/policy/current/aa-5-1-promotion-tenure-policy/
https://nevadastate.edu/policy/current/aa-5-1-promotion-tenure-policy/
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nevadastate.edu/policy/current/school-of-education-promotion-tenure-and-review-expectations/
https://www.dropbox.com/scl/fi/ofq61mn0jkocujiq7hqcp/2.F.4_Academic-Personnel-Policy.pdf?rlkey=2sfevkkqa7vjmocoml4j69i6a&dl=0
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NS has drafted promotion and tenure criteria and expectations for administrators with academic rank 
(deans, assistant/associate deans, vice provosts, and the provost), as well as a policy on periodic review 
of administrators; both will be submitted for review and approval in 2025-26. Periodic reviews will focus 
on the employee’s leadership effectiveness and impact, ability to collaborate within a shared governance 
framework, and performance of key responsibilities. A committee will conduct the review based on the 
administrator’s self-assessment, job description, and results of an anonymous survey of relevant employees. 
The supervisor’s summary report (and any response from the administrator under review) will be stored 
by HR. Academic administrators do not receive an annual evaluation in their periodic review or tenure/
promotion review years.

Supervisors (a dean, department chair, or program director, depending on the school) observe part-time 
instructors’ courses periodically using the standard course observation form for the school. Supervisors also 
review adjunct instructors’ student evaluations. Because adjunct faculty are hired on letters of appointment 
for a single term, they do not complete an annual evaluation. 

Administrative Faculty

Administrative faculty are reviewed each spring based on the previous calendar year’s performance. PDQs 
establish the specific duties and responsibilities for the position, which guide evaluations. Administrative 
faculty complete a self-assessment of their performance and progress toward meeting goals and objectives. 
The direct supervisor writes a brief narrative evaluation, assigns an overall rating (from “excellent” to 
“unsatisfactory”), and works with the staff member to develop appropriate SMART goals for the next 
evaluation period. An “unsatisfactory” rating requires the supervisor to provide specific, constructive 
feedback and a written improvement plan. Evaluations are reviewed by the evaluator’s direct supervisor; final 
signed copies (and any employee response) are stored by HR. 

The chancellor conducts evaluations of the president (NSHE Handbook Title 4, Chapter 2) according to the 
process and criteria described in the NSHE Procedures and Guidelines Manual Chapter 2. Presidents receive 
annual evaluations as well as a more comprehensive periodic review at least every four years. Periodic 
reviews are conducted by a committee chaired by the chancellor; the committee solicits feedback from 
various constituents, collects faculty feedback through an anonymous survey, and schedules an open forum 
on campus. 

Classified Staff

The State of Nevada regulates evaluations of classified staff. Expectations and criteria are established in 
a position’s Workforce Performance Standards document. Supervisors of classified employees complete 
training on the Employee Report on Performance for this personnel category. The supervisor assigns 
a rating, from “does not meet standards” to “exceeds standards,” for each job element and provides a 
narrative in each area. Using the state’s rating scale, the supervisor assigns an overall rating. The supervisor 
and classified employee agree on goals and objectives for the next review period, and final copies of the 
evaluation are stored by HR. Classified staff who disagree with a performance evaluation may follow state 
procedures to contest it.

Required Evidence

	Administrator/staff/faculty evaluation policies and procedures:
o	 NSHE Code Ch 5, Section 5.12 – Faculty Evaluation; Code Ch 7 – Tenure for State College 

Faculty
o	 NSHE Handbook Title 4 Ch 3, Section 4 – Professional Staff Evaluations
o	 NS Promotion & Tenure Policy
o	 NSHE Handbook Title 4 Ch 2, Section 4 – Evaluations (for institutional presidents) and NSHE 

P&G Manual Chapter 2, Section 2 – Executive Evaluations
o	 NS Promotion & Tenure for Administrators with Academic Rank (draft, for review/approval in 

2025-26)
o	 NS Bylaws Ch 5 - Tenure and Ch 6 Section 8 - Evaluations
o	 Academic unit promotion, tenure, and review expectations: SOE, SON, LASB, Library
o	 NS Academic Faculty Workload Policy

https://www.dropbox.com/scl/fi/oyyiqr3fwo4e73hemhvni/2.F.4_Tenure-for-Administrators-draft.docx?rlkey=ud0mi0kvs8d74kcvgal7kcx7h&dl=0
https://www.dropbox.com/scl/fi/k9t9rz8e7f3a14gt2nazj/2.F.4_Periodic-Review-of-Administrators-draft.docx?rlkey=owepgkn9yx9cm7equx99k2erm&dl=0
https://www.dropbox.com/scl/fi/k9t9rz8e7f3a14gt2nazj/2.F.4_Periodic-Review-of-Administrators-draft.docx?rlkey=owepgkn9yx9cm7equx99k2erm&dl=0
https://www.dropbox.com/scl/fi/7shoma8wv6kgkrmhyucww/2.F.4_LASB-In-Person-Observation-Form.docx?rlkey=cxgoi9rj08fjuvrj9evfejctd&dl=0
https://www.dropbox.com/scl/fi/3rwc6kvb6smuio5rj7hrt/2.F.4_Position-Description-Form.doc?rlkey=wbi4ua80xmstfdouqfkoy2n56&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH02%20Administrative%20Officers.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2002%20-%20Appointments%20and%20Evaluations.pdf
https://hr.nv.gov/Resources/Publications/HR123/performmgmt/wps/
https://hr.nv.gov/Resources/Forms/Performance/Performance_Reports/
https://hr.nv.gov/uploadedFiles/hrnvgov/Content/Resources/Forms/Performance/HR-15.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH05%20Personnel%20Policy%20for%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH07%20Tenure%20for%20State%20College%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title2//T2-CH07%20Tenure%20for%20State%20College%20Faculty.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH03%20Professional%20Staff.pdf
https://nevadastate.edu/policy/current/aa-5-1-promotion-tenure-policy/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH02%20Administrative%20Officers.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2002%20-%20Appointments%20and%20Evaluations.pdf
https://www.dropbox.com/scl/fi/oyyiqr3fwo4e73hemhvni/2.F.4_Tenure-for-Administrators-draft.docx?rlkey=ud0mi0kvs8d74kcvgal7kcx7h&dl=0
https://nevadastate.edu/policy/current/nevada-state-university-bylaws/
https://nevadastate.edu/policy/current/school-of-education-promotion-tenure-and-review-expectations/
https://nevadastate.edu/policy/current/school-of-nursing-promotion-tenure-and-annual-review-expectations-aa-18-1/
https://nevadastate.edu/policy/current/school-of-liberal-arts-sciences-and-business-promotion-tenure-and-review-expectations-aa-14-1/
https://nevadastate.edu/policy/current/university-library-promotion-tenure-and-review-expectations-aa-16-1/
https://nevadastate.edu/policy/current/academic-workload-policy/
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o	 NS Department Chairs Policy (Ch 6)
o	 NS Periodic Review of Academic Administrators Policy (draft, for review/approval in 2025-26)
o	 Sample academic faculty annual review form
o	 Sample administrative faculty annual evaluation form
o	 Sample PDQ
o	 State of Nevada Work Performance Standards page for classified employees

2.G.1 Educational Programs & Student Services (ER 23)

Consistent with the nature of its educational programs and methods of delivery, and with a particular focus 
on equity and closure of equity gaps in achievement, the institution creates and maintains effective learning 
environments with appropriate programs and services to support student learning and success.

NS has an array of student success programs and initiatives aimed at meeting the needs of our diverse 
student body; they are described on the NS website and in Canvas course shells. Units such as the Academic 
Success Center (ASC) and the Writing Center provide in-person and virtual peer tutoring and support. 
Many of the Writing Center’s writing specialists are multilingual, and all writing specialists are trained in 
translingual approaches to coaching writers. In addition to providing direct support to students, the Writing 
Center provides resources for faculty to help them incorporate best practices into written assignments. The 
ASC’s success coaching program allows students to meet one-on-one with trained peers who help them 
identify effective study skills and learning techniques. The Writing Center hosts the Long Night Against 
Procrastination, held each semester since spring 2015; it inspires a sense of community and brings students, 
faculty, and staff together to work on projects, engage in self-care, and even have some fun.

Both the ASC and the Writing Center have embedded peer support programs for courses with high 
enrollment and relatively low pass rates (using DFWI metrics), or which serve as gateways to specific majors 
or Core Curriculum fulfillment (such as composition courses). Students are assigned to these courses to 
provide in-class support and lead group study sessions outside of class time. They are trained on effective 
embedded leadership, attend their assigned class and model positive behaviors during class discussions/
activities, hold structured group study sessions and individual mentoring outside of class, and meet regularly 
with the instructor to discuss common issues that students may be reporting. Both the ASC and Writing 
Center peer support programs proactively connect students with other campus support services.

Several cohort programs support students by providing academic success resources and nurturing a sense 
of belonging and self-efficacy. Some also plan cultural events open to the entire campus, such as the annual 
Día de los Muertos celebration. The School of Nursing’s Student Success Center offers success coaching and 
planning, peer support, book rentals, free scrubs, and other resources to students in nursing programs.

Offices within the Division of Student Affairs also offer programming aimed at helping students integrate 
into the campus community, develop a sense of belonging, and get the support they need, whether they 
are academic or co-curricular. The RISE peer mentoring program pairs experienced students with incoming 
students to answer questions, provide a point of contact, and encourage new students to use campus 
resources. Staff overseeing Orientation plan events for new incoming students and transfer students, while 
the Disability Resource Center ensures eligible students receive the accommodations they are entitled 
to. The Career Services Center (CSC) offers a range of programming to help students identify their long-
term goals and prepare to be competitive in the job market. This includes resumé writing support; mock 
interviews; graduate/professional school, internship, and job fairs; free haircuts and headshot photos; and 
a free career closet where students can get clothing for interviews. The Student Wellness team, which 
includes two case managers and a licensed counselor, provides students with free in-person and virtual 
counseling sessions, assistance connecting with external resources, and free, no-questions-asked food 
and hygiene items from our donations-based food pantry. Student Affairs runs regular campaigns and 
competitions to encourage the campus community to donate to the pantry. Student Wellness staff offer 
programming and support groups on topics related to mental health throughout the year.

Several TRiO grant-funded educational opportunity programs, including Student Support Services and 

https://www.dropbox.com/scl/fi/ofq61mn0jkocujiq7hqcp/2.F.4_Academic-Personnel-Policy.pdf?rlkey=2sfevkkqa7vjmocoml4j69i6a&dl=0
https://www.dropbox.com/scl/fi/k9t9rz8e7f3a14gt2nazj/2.F.4_Periodic-Review-of-Administrators-draft.docx?rlkey=owepgkn9yx9cm7equx99k2erm&dl=0
https://www.dropbox.com/scl/fi/o1mrdvxy7e3670z7jjfne/2.F.4_UniversityLibraryEvaluationForm.pdf?rlkey=l0efd8rhy8q2vsad7jusks37h&dl=0
https://www.dropbox.com/scl/fi/o59dnvq0h3s4xsiuws4di/2.F.4_Administrative_PerformanceEvaluation.pdf?rlkey=g6swwr914ht85oc2yltxa4sba&dl=0
https://www.dropbox.com/scl/fi/3rwc6kvb6smuio5rj7hrt/2.F.4_Position-Description-Form.doc?rlkey=wbi4ua80xmstfdouqfkoy2n56&dl=0
https://hr.nv.gov/Resources/Publications/HR123/performmgmt/wps/
https://nsc.instructure.com/courses/3566463/pages/student-support-and-resources
https://nevadastate.edu/asc/
https://nevadastate.edu/asc/
https://nevadastate.edu/academics/writing-center/
https://nsc.instructure.com/courses/2062708/pages/faculty-resources
https://nsc.instructure.com/courses/2062708/pages/events
https://nsc.instructure.com/courses/2062708/pages/events
https://nevadastate.edu/academics/provost/scholarsprograms/
https://www.dropbox.com/scl/fi/d8ybkuvdjvjgnc3xeagcg/2.G.1_Nursing-Student-Success-Center-Info-Guide.docx?rlkey=31kp02c8ebnr42l6hhdsh4huw&dl=0
https://www.facebook.com/RISEScorpions/
https://nevadastate.edu/drc/
https://nevadastate.edu/student-life/career-services-center/currentstudent/
https://nevadastate.edu/studentwellness/
https://nevadastate.edu/studentwellness/foodpantry/
https://nevadastate.edu/current-students/trio-sss/
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McNair Scholars, provide academic support, college and career advising, and in some cases financial support 
to assist students in each program. The CCAMPIS grant and grants received through the state and Clark 
County cover tuition for eligible student-parents to enroll their preschool-aged children at the campus Early 
Childhood Education Center. 

To reduce costs for students, the campus bookstore offers textbook rentals, while the University Library 
manages an annual No-Cost Textbook Institute that provides structured support to instructors in the 
summer as they identify free open educational resources and redesign their courses around these materials. 
In fall 2024, 65% of all course sections (740 out of 1,138) used free texts. The Library also loans devices, from 
laptops to tablets to device chargers. 

The University has designed physical spaces that enhance student learning, including study rooms available 
by reservation in the library, computer labs in in three academic buildings, quiet rooms in two academic 
buildings, a room for graduate students in the speech pathology program, a language lab for students taking 
language courses, and the Collective. 

For concurrent enrollment students who are still enrolled in high school, the Teacher Academy Pipeline 
Project (TAPP) introduces them to careers in K-12 education while they earn college credits at a significant 
discount ($100/course). TAPP takes participating students on field trips to colleges, introduces them to 
college students, and helps them understand expectations and policies they will encounter in higher 
education. Their credits are guaranteed to transfer to any public institution in Nevada. A tenure-track faculty 
liaison is assigned to each concurrent-enrollment instructor; the liaisons meet with the instructors, provide 
support and mentoring, offer training specific to individual course content, and review and discuss syllabus 
design, assignments, and grading practices. All concurrent-enrollment students can use the University’s 
academic success services.

Required Evidence

	List of programs and services supporting student learning and success needs:
o	 Academic Success Center
o	 Writing Center
o	 Cohort programs (Humanities Scholars, Explorer Scholars, Nursing Scholars)
o	 Nursing Student Success Center information
o	 University Library
o	 TRiO-SSS
o	 TRiO McNair
o	 Office of Civic and Community Engagement
o	 Early Childhood Education Center
o	 Speech Pathology Clinic
o	 SOE TAPP
o	 Career Services Center
o	 Disability Resource Center
o	 Student Orientation
o	 Free counseling services and food pantry

Optional Evidence

	Example assessment measures of effectiveness for programs and services:
o	 Writing Center Assessment Plan 
o	 Writing Center Annual Assessment Report 23-24

https://nevadastate.edu/academics/soe/ecec/
https://nevadastate.edu/academics/soe/ecec/
https://www.bkstr.com/nscbookstore/home
https://library.nevadastate.edu/no-cost-textbook
https://library.nevadastate.edu/borrow-technology
https://nevadastate.libcal.com/reserve/mdm_groupstudy
https://nevadastate.edu/cedi/multicultural-collective/
https://nevadastate.edu/admissions/dualcredit/
https://nevadastate.edu/academics/soe/teacher-academy/
https://nevadastate.edu/academics/soe/teacher-academy/
https://nevadastate.edu/asc/
https://nevadastate.edu/academics/writing-center/
https://nevadastate.edu/academics/provost/scholarsprograms/
https://www.dropbox.com/scl/fi/d8ybkuvdjvjgnc3xeagcg/2.G.1_Nursing-Student-Success-Center-Info-Guide.docx?rlkey=31kp02c8ebnr42l6hhdsh4huw&dl=0
https://library.nevadastate.edu/
https://nevadastate.edu/current-students/trio-sss/
https://nevadastate.edu/academics/soe/ecec/
https://nevadastate.edu/academics/soe/speech-language-pathology/clinic-info/
https://nevadastate.edu/academics/soe/teacher-academy/
https://nevadastate.edu/student-life/career-services-center/
https://nevadastate.edu/drc/
https://nevadastate.edu/advising/orientation/
https://nevadastate.edu/studentwellness/counseling/
https://nevadastate.edu/studentwellness/foodpantry/
https://www.dropbox.com/scl/fi/edt7x7ykbf2gianoweqoq/2.G.1_WritingCenter-Assessment-Plan.pdf?rlkey=qkha7u4u9hk2k3ikzov7zkb7i&dl=0
https://www.dropbox.com/scl/fi/4xhdwzdw8m2eqlseql1ha/2.G.1_WritingCenter_Annual-Assessment_Report.pdf?rlkey=79dhwlvxd7a0tj7weokv4t366&dl=0
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2.G.2 Catalog and Public Student Information (ER 18)

The institution publishes in a catalog, or provides in a manner available to students and other stakeholders, 
current and accurate information that includes: institutional mission; admission requirements and procedures; 
grading policy; information on academic programs and courses, including degree and program completion 
requirements, expected learning outcomes, required course sequences, and projected timelines to completion 
based on normal student progress and the frequency of course offerings; names, titles, degrees held, and 
conferring institutions for administrators and full-time faculty; rules and regulations for conduct, rights, and 
responsibilities; tuition, fees, and other program costs; refund policies and procedures for students who withdraw 
from enrollment; opportunities and requirements for financial aid; and the academic calendar.

Nevada State publishes an undergraduate and graduate academic catalog each year. The catalog is updated 
annually to ensure all information is accurate and reflects current policies, procedures, and contact 
information. Catalog addendums are published if needed to publicize new programs, changes to policies, 
or System directives that must be communicated in a timely manner. Additional information is available to 
students on the NS website (Operations policy) and on the student policies page in Canvas.

Required Evidence

	Academic catalog (and/or other publications) provides information regarding:
o	 Institutional mission 
o	 Admission requirements and procedures 
o	 Grading policy
o	 Information on academic programs and courses, including degree and program completion 

requirements, expected learning outcomes, required course sequences, and projected 
timelines to completion 

o	 Names, titles, degrees held, and conferring institutions for administrators and full-time faculty 
o	 Rules and regulations for conduct, rights, and responsibilities 
o	 Tuition, fees, and other program costs
o	 Refund policies and procedures for students who withdraw from enrollment
o	 Opportunities and requirements for financial aid 
o	 Academic calendar

	Student policies page in Canvas

2.G.3 State Licensure Requirements (ER 18)

Publications and other written materials that describe educational programs include accurate information on 
national and/or state legal eligibility requirements for licensure or entry into an occupation or profession for which 
education and training are offered. Descriptions of unique requirements for employment and advancement in the 
occupation or profession shall be included in such materials.

The Office of the Provost webpage explains how NS determines a student’s location (Operations, Chapter 14). 
For each program that prepares students for professional licensure, the webpage links to tables indicating 
whether the program meets each state or territory’s licensure requirements, contact information to learn 
more, and relevant notes. Out-of-state students are notified at admission and when they update their 
address regarding whether the program meets licensure requirements in their state and are directed to their 
state’s licensing agency or body for specific information.

https://nsc.smartcatalogiq.com/en/2023-2024/addendum/
https://nevadastate.edu/academics/provost/academic-policies/
https://nsc.instructure.com/courses/3566463/pages/policies-and-student-responsibilities
https://nsc.smartcatalogiq.com/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/about-nevada-state-college/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/admissions-information/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/registration-and-records/grades-and-examinations/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/copy-of-degrees-and-minors-offered/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/administration-and-faculty/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/p-and-g/code-of-conduct/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/fees/
https://nsc.smartcatalogiq.com/2024-2025/undergraduate-catalog/fees/transcript-request-fee/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/financial-aid/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/academic-calendar/
https://nsc.instructure.com/courses/3566463/pages/policies-and-student-responsibilities
https://nevadastate.edu/academics/provost/professional-licensure/
https://www.dropbox.com/scl/fi/yhhwsjribjldm82howw2v/2.G.3_Academic-Operations-Policy.pdf?rlkey=dsf76ibfu0x7jiht7kv3btghk&dl=0
https://nevadastate.edu/wp-content/uploads/2024/11/SoE-Professional-Licensure-20241116.pdf
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Programs and Licensure Requirements

Program Required Licensure Link
BA – Early Childhood Ed-
ucation

NV Department of Education endorse-
ment, Praxis exams

SOE webpage

BA – Elementary Educa-
tion

NV Department of Education endorse-
ment, Praxis exams

SOE webpage

BA/BS – Secondary Edu-
cation

NV Board of Education endorsement, 
Praxis exams

SOE webpage

BSN Nursing NV State Board of Nursing license, NCLEX 
exam

SON webpage

MS Speech Pathology NV Department of Education license, 
American Speech-Language-Hearing As-
sociation Certificate of Clinical Compe-
tence; Praxis exams to work in schools

SLP webpage

EdS School Psychology NV Department of Education endorse-
ment

School Psychology 
webpage

Programs that prepare students for professional licensure provide information on relevant Nevada licensing 
agencies and requirements. 

Required Evidence

	Samples of publications and other written materials that describe:
o	 Accurate information on national and/or state legal eligibility requirements for licensure or 

entry into an occupation or profession for which education and training are offered, including 
descriptions of unique requirements for employment and advancement in the occupation or 
profession:

	 Provost Office Professional Licensure webpage
	 Sample state-by-state licensure information table
	 Student Location and Licensure Notification Policy (Ch 14)
	 SON Licensure FAQ and BSN Student Handbook (p. 48 – overview of NCLEX 

requirement for licensure)
	 SON webpage with links to licensure information and the NV State Board of Nursing 

(scroll to Resources section) and degree page in academic catalog (discusses NCLEX)
	 SOE licensure information, student teaching page, and Praxis requirements
	 SLP website linking to NV licensing requirements

Optional Evidence

	List of programs leading to fields with licensure requirements:
o	 BA in Early Childhood Education
o	 BA in Elementary Education (all concentrations)
o	 BA or BS in Secondary Education (all concentrations)
o	 BSN Nursing program (pre-licensure)
o	 MS in Speech Pathology
o	 EdS in School Psychology

https://nevadastate.edu/academics/soe/
https://nevadastate.edu/academics/soe/
https://nevadastate.edu/academics/soe/
https://nevadastate.edu/academics/son/
https://nevadastate.edu/academics/soe/speech-language-pathology/
https://nevadastate.edu/program/school-psychology-education-specialist-eds/
https://nevadastate.edu/program/school-psychology-education-specialist-eds/
https://nevadastate.edu/academics/provost/professional-licensure/
https://nevadastate.edu/wp-content/uploads/2024/11/SoE-Professional-Licensure-20241116.pdf
https://www.dropbox.com/scl/fi/yhhwsjribjldm82howw2v/2.G.3_Academic-Operations-Policy.pdf?rlkey=dsf76ibfu0x7jiht7kv3btghk&dl=0
https://www.dropbox.com/scl/fi/qec9z4qm7gr1tz0c69nbd/2.G.3_SON-Licensure-FAQ.pdf?rlkey=fy7fxeiye63p47ysfgwp5rxiw&dl=0
https://www.dropbox.com/scl/fi/91t6v6p3tphaan6gy1bhu/2.G.3_BSN-Handbook-2024-2025.pdf?rlkey=cuzgtvwel83im8qjm0emo8r4v&dl=0
https://nevadastate.edu/academics/son/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/school-of-nursing/nursing-b-s-full-time-track/
https://www.dropbox.com/scl/fi/6wv6dl1opwdjowmwj8m8q/2.G.3_SOE-Licensure-Information.pdf?rlkey=qz2c0f9kh54hpv9ij6obdiko1&dl=0
https://nevadastate.edu/academics/soe/teaching-application/
https://www.dropbox.com/scl/fi/zlbvc9473fj0714bvu7wa/2.G.3_SOE-PRAXIS-Requirements.pdf?rlkey=34op9v5d227t18aiojlezz3mb&dl=0
https://nevadastate.edu/academics/soe/speech-language-pathology/
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2.G.4 Financial Aid (ER 18, 23) & 2.G.5 Financial Aid Repayment (ER 18)

2.G.4: The institution provides an effective and accountable program of financial aid consistent with its mission, 
student needs, and institutional resources. Information regarding the categories of financial assistance (such as 
scholarships, grants, and loans) is published and made available to prospective and enrolled students.

2.G.5: Students receiving financial assistance are informed of any repayment obligations. The institution regularly 
monitors its student loan programs and publicizes the institution’s loan default rate on its website.

NS administers a financial aid program that meets the needs of the student body. In 2022-23, 66% of all 
undergraduates received grants or scholarships.  A quarter of NS undergraduates receive federal student 
loans, graduating with a median of $19,691 in debt. While 0% of all borrowers were in default on their loans 
in the most recent reporting period, the cohort default rate is affected by COVID-era policies pausing 
collections on federal loans. Prior to the pause, the 3-year default rate was 9.1%. ECMC Solutions manages 
student loan default prevention on behalf of NS; students can complete ECMC’s online financial literacy 
training. 

Because Nevada State’s largely first-generation students can be confused about types of aid, the University 
describes each type on the website, noting whether each type has to be repaid. The academic catalog 
provides information about financial aid, including how to apply, deadlines, courses eligible for financial 
aid, criteria for making satisfactory academic progress, and requirements for returning funds. The financial 
aid webpage includes Nevada State’s three-year cohort default rate. The website explains maximum loan 
amounts for different categories of students. Award letters and supplementary documents include detailed 
information about each student’s aid package, enrollment and course completion requirements, and other 
expectations. Students receive other notifications to keep them updated about their financial aid, including 
summaries of their lifetime student loan history and their right to decline student loans. The consumer 
information webpage links to institutional information about cost of attendance, policies related to financial 
aid eligibility and refunds, and federal websites that estimate loan payments. 

Required Evidence

	Published financial aid policies and procedures including information about categories of financial 
assistance:

o	 Financial Aid Office policies and forms
o	 Types of Financial Aid webpage and Scholarships webpage
o	 Academic catalog financial aid information page

	Information to students regarding repayment obligations:
o	 Types of Financial Aid webpage
o	 Financial Aid page on financial literacy and preventing loan defaults
o	 Award letter supplement (see p. 9)
o	 Borrower history letter template

	Policies/procedures for monitoring student loan programs 
	Most recent loan default rate published on institutional website in accessible location:

o	 Three-year cohort loan default rate published on website

Optional Evidence

	NCES College Navigator page for NS
	Financial Aid award email
	Sample award letter and supplement to students regarding award and repayment obligations
	Right to cancel loans notification
	NS policy on counseling student loan borrowers
	Default rate letter

https://collegescorecard.ed.gov/school?441900-Nevada-State-University
https://www.dropbox.com/scl/fi/zlw8m0s8o2e3jc7z8cpaz/2.G.5_FY17-Default-Information.pdf?rlkey=hhoh7no1fdt51sl2ximqlqqls&dl=0
https://nevadastate.edu/financial-aid/financial-literacy/
https://nevadastate.edu/financial-aid/types/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/financial-aid/
https://www.dropbox.com/scl/fi/tdidr9pz0lqzyvvvy1ouj/2.G.5_Award_Letter.pdf?rlkey=m1tjrw284bijvkk9d5njllsd5&dl=0
https://www.dropbox.com/scl/fi/3ab0oi6cqixrvo0wk7yle/2.G.5_Award_Letter_Supplement.pdf?rlkey=r4o0d5iysjcln0sjomfu8gon5&dl=0
https://www.dropbox.com/scl/fi/svmues5umkix2rnsuxj2y/2.G.5_Borrower-History-Template.pdf?rlkey=y6j6sfizzeoov44znmq1r888x&dl=0
https://www.dropbox.com/scl/fi/wwp82duz6qb8cmb2hchky/2.G.5_Right-to-Cancel-Loans.pdf?rlkey=k5dr6yp04fnv9zuf6sk7zkdkt&dl=0
https://nevadastate.edu/financial-aid/student-consumer-information/
https://nevadastate.edu/financial-aid/student-consumer-information/
https://nevadastate.edu/financial-aid/policies/
https://nevadastate.edu/financial-aid/forms-and-documents/
https://nevadastate.edu/financial-aid/types/
https://nevadastate.edu/financial-aid/scholarship/
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/financial-aid/
https://nevadastate.edu/financial-aid/types/
https://nevadastate.edu/financial-aid/financial-literacy/
https://www.dropbox.com/scl/fi/3ab0oi6cqixrvo0wk7yle/2.G.5_Award_Letter_Supplement.pdf?rlkey=r4o0d5iysjcln0sjomfu8gon5&dl=0
https://www.dropbox.com/scl/fi/svmues5umkix2rnsuxj2y/2.G.5_Borrower-History-Template.pdf?rlkey=y6j6sfizzeoov44znmq1r888x&dl=0
https://nevadastate.edu/financial-aid/financial-literacy/
https://nevadastate.edu/financial-aid/types/
https://www.dropbox.com/scl/fi/bac374zeellerudqton23/2.G.5_Award_Email.pdf?rlkey=yr3f6tdft2nsghpjjxq7v5l7x&dl=0
https://www.dropbox.com/scl/fi/tdidr9pz0lqzyvvvy1ouj/2.G.5_Award_Letter.pdf?rlkey=m1tjrw284bijvkk9d5njllsd5&dl=0
https://www.dropbox.com/scl/fi/3ab0oi6cqixrvo0wk7yle/2.G.5_Award_Letter_Supplement.pdf?rlkey=r4o0d5iysjcln0sjomfu8gon5&dl=0
https://www.dropbox.com/scl/fi/wwp82duz6qb8cmb2hchky/2.G.5_Right-to-Cancel-Loans.pdf?rlkey=k5dr6yp04fnv9zuf6sk7zkdkt&dl=0
https://nevadastate.edu/wp-content/uploads/2023/09/8.2-Counseling-Borrowers.pdf
https://www.dropbox.com/scl/fi/zlw8m0s8o2e3jc7z8cpaz/2.G.5_FY17-Default-Information.pdf?rlkey=hhoh7no1fdt51sl2ximqlqqls&dl=0
https://nces.ed.gov/collegenavigator/?id=441900#finaid
https://nces.ed.gov/collegenavigator/?id=441900#finaid
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2.G.6 Advising (ER 18, 23)

The institution designs, maintains, and evaluates a systematic and effective program of academic advisement to 
support student development and success. Personnel responsible for advising students are knowledgeable of 
the curriculum, program and graduation requirements, and are adequately prepared to successfully fulfill their 
responsibilities. Advising requirements and responsibilities of advisors are defined, published, and made available 
to students.

NS provides centralized academic advising for undergraduates through the Academic Advising Center (AAC) 
for all undergraduates except those admitted into the Schools of Nursing or Education; those students 
are assigned academic faculty advisors and follow the schools’ advising procedures. Degree-seeking 
undergraduates are required to meet with an advisor each semester until they complete 30 credits. Graduate 
and post-baccalaureate students are advised within their academic programs.

Informed by best practices in academic advising and the core values of successful advising (as defined by 
NACADA), the AAC’s purpose is to provide dynamic and individualized support throughout each student’s 
academic journey, fostering a transformative experience that goes beyond traditional advising. 

Advisors are organized into three teams to maximize access to timely and accurate advising: 1) Physical 
& Life Sciences/Pre-professional, 2) Education & Liberal Arts, and 3) Liberal Arts, Sciences, and Business. 
Students can meet with any advisor on their assigned team, reducing wait times for appointments, or can 
schedule an appointment with a specific member of the team. This structure allows the AAC to cross-train 
advisors within each team, leading to better coverage when advisors are out of the office or fully booked 
with other appointments. 

The AAC strives to develop student autonomy by meeting students where they are, generating touch points 
at each stage of student development, creating a scaffolded advisor/advisee relationship, and providing 
students with knowledge and resources to support them through their educational experience. This includes 
an annual advising syllabus that gives students key information about available services, the advising teams, 
student resources, and policies related to academic advising and degree progress. The Center also maintains 
a repository of degree sheets to help students understand the requirements for their catalog year. 

Student Success

The AAC oversees the Scorpion Success Network, a series of success platforms and initiatives that facilitate 
proactive outreach, support of at-risk students, success-oriented interventions, and efforts to increase use 
of campus support services. 

Two systems help to identify outreach opportunities, both managed by the Associate Director of Student 
Success and two Student Success Specialists. The first, known as the Scorpion Success Network (SSN), 
relies on faculty and staff engagement to identify students who are at risk of attrition and prompts outreach 
from the Student Success Team. The second system is the recently launched EdSights platform, which 
uses an AI chatbot to provide students with helpful guidance, assess how they are doing in key domains 
(e.g., academics, wellness), and refer them directly to appropriate resources and information.  The Student 
Success Specialists receive data from the platform and reach out to students who are most in need of 
individualized support. 

Assessment

As part of assessing advising, NS participated in the National Survey of Student Engagement (NSSE) 
academic advising module in 2019 and 2024. In 2024, both first-year and senior students rated their 
experiences with academic advising more highly than students in the comparison group. The AAC also sends 
a weekly advising satisfaction survey to all students who had appointments in the past week. Satisfaction 
ratings are consistently between 4.8 and 4.95 (out of 5). AAC leadership uses this data in annual reviews of 
advisors and to identify any areas for individual advisors to improve. 

The Office of Institutional Effectiveness pulls appointment data from the Scorpion Success Network and 

https://nevadastate.edu/advising/
https://nacada.ksu.edu/resources/pillars/corevalues.aspx
https://nevadastate.edu/wp-content/uploads/2024/08/NSC-Advising-Syllabus-24-25.pdf
https://nevadastate.edu/advising/your-major-and-advising/
https://nsse.indiana.edu/nsse/survey-instruments/topical-modules/academic_advising.html
https://www.dropbox.com/scl/fi/r9anak0fe0hbf09j7jhbn/2.G.6_NSSE19-Topical-Module-Academic-Advising.pdf?rlkey=t2qexepslood7x5d6liea7i64&dl=0
https://www.dropbox.com/scl/fi/iuasaeyfqkcxui1np6ce4/2.G.6_NSSE24-Topical-Module-Academic-Advising.pdf?rlkey=hlv0dwpe900hognshdohqaka8&dl=0
https://www.dropbox.com/scl/fi/00j8o2y0aa8doeav4mxeq/2.G.6_Advising_Satisfaction_Survey.docx?rlkey=doq7ml065kf28sern5035esbm&dl=0
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publishes a dashboard that shows how student use of advising correlates with student success measures. 
Students who rely on academic advising have higher retention and 6-year graduation rates. In some cases, 
the direction of causality is unclear (perhaps more capable and committed students are more likely to see 
an advisor), but the positive outcomes associated with using advising services hold for students from all 
backgrounds and prior levels of success, including incoming high school GPA. 

Staffing & Professional Development

NSHE (Handbook Title 4 Chapter 14, Section 23) directs institutions to maintain a student-to-advisor ratio of 
no greater than 350:1, which guides AAC staffing planning and position requests. The AAC aims for a lower 
ratio and currently has 19 staff members. In addition to 10 full-time academic advisors, the AAC employs two 
transfer positions to support prospective transfer students, two student success specialists, a director, and 
three associate/assistant directors.   

Advisors are expected to know general degree requirements and the specific requirements of their assigned 
majors. They are also expected to understand NS’s student population, best practices in academic advising, 
and emerging trends in higher education. Advisors are encouraged to pursue appropriate professional 
development, such as attending NACADA conferences and webinars; AAC staff may apply for funding for 
these activities. The Assistant Director of Advising, Curriculum, and Faculty Relations serves as a liaison 
between the AAC and academic programs, meeting regularly with department chairs and assisting with 
communication between departments and advisors about new programs, major or pre-requisite updates, and 
any challenges students are reporting. 

To help recognize and retain high-quality advisors, Nevada State adopted a three-tier career ladder and the 
AAC has drafted guidelines for nominating advisors for internal and external awards, including the NSHE 
Regents Advising Award (NSHE Procedures and Guidelines Manual Chapter 8, Section 2).

Required Evidence

	Description of advising program, staffing, and advising publications:
o	 Academic Advising Center webpage
o	 Advising syllabus 
o	 Degree sheets
o	 Advising forms & petitions
o	 Mandatory Advising policy (Ch 18)
o	 Description in academic catalog
o	 AAC Rack Card
o	 NSHE Handbook Title 4 Ch 14, Section 23 – Academic Advising and Counseling (see p. 23 for 

350:1 staffing target)
	Description and evidence of systematic evaluation of advising:

o	 NSSE Academic Advising reports (2019 & 2024)
o	 Advising Satisfaction Survey
o	 Data on advising use and student success
o	 Support services dashboard

	Professional development policies and procedures for advisors:
o	 Career ladder/promotion and PDQ info
o	 AAC Travel & Funding Request Policy
o	 Advisor performance evaluation criteria
o	 Advisor Awards selection process (draft)
o	 NSHE P&G Manual Ch 8, Section 2 – Regents’ Awards (p. 12 for advising award)
o	 AAC professional development philosophy (draft)

https://public.tableau.com/app/profile/nevada.state/viz/Support_16747558657810/Support
https://www.dropbox.com/scl/fi/rmg029pscor2reud165rs/2.G.6_Advising-Correlational-Data.pdf?rlkey=53by4x802ebd12kmzbtfupajx&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH14%20NSHE%20Planning%20Program%20Review%20Articulation%20and%20Enrollment%20Policies.pdf
https://www.dropbox.com/scl/fi/i91f5unit4bi8l5vnz3gb/2.G.6_Advisor-Performance-Evaluation-Criteria.docx?rlkey=bn39f3gan0gke9bbe0nvyz4of&dl=0
https://www.dropbox.com/scl/fi/c2y5h6a6alolxowckbx01/2.G.6_Professional-Development-Philisophy-DRAFT.docx?rlkey=sso2qd73qr5v9g6wcd8a5hd3x&dl=0
https://www.dropbox.com/scl/fi/c2y5h6a6alolxowckbx01/2.G.6_Professional-Development-Philisophy-DRAFT.docx?rlkey=sso2qd73qr5v9g6wcd8a5hd3x&dl=0
https://www.dropbox.com/scl/fi/3yymzxyb2vf4trq5wtccu/2.G.6_Travel-and-Funding-Request-Policy.docx?rlkey=t2l0kfeka9r2qwado6qwr8a50&dl=0
https://www.dropbox.com/scl/fi/hc2k4fpu50fpqwzuipsvy/2.G.6_Career-Ladder-and-PDQs.docx?rlkey=dayk86nbvt03ks2sida7yjg6z&dl=0
https://www.dropbox.com/scl/fi/4gvjiyqgxp5edwndu349u/2.G.6_Advising-Awards-Policy-Draft.docx?rlkey=of4rk7poxborfhzag84lin8ep&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2008%20-%20Degrees%20and%20Awards.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2008%20-%20Degrees%20and%20Awards.pdf
https://nevadastate.edu/advising/
https://nevadastate.edu/wp-content/uploads/2024/08/NSC-Advising-Syllabus-24-25.pdf
https://nevadastate.edu/advising/your-major-and-advising/
https://nevadastate.edu/advising/forms-petitions/
https://www.dropbox.com/scl/fi/rlwlzlgysp1cnrg9uwoz9/2.G.6_Academic-Operations-Policy.pdf?rlkey=gqmzvibpl799dp7bugjyv5tuy&dl=0
https://nsc.smartcatalogiq.com/en/2024-2025/undergraduate-catalog/resources-services-and-referrals/
https://www.dropbox.com/scl/fi/7y6ly9zz1rc5s8gsy21d1/2.G.6_AAC-Rack-Card-2025.pdf?rlkey=8g4l2z5ssaf3odh3cu2kzxwbn&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Handbook/title4//T4-CH14%20NSHE%20Planning%20Program%20Review%20Articulation%20and%20Enrollment%20Policies.pdf
https://nsse.indiana.edu/nsse/survey-instruments/topical-modules/academic_advising.html
https://www.dropbox.com/scl/fi/r9anak0fe0hbf09j7jhbn/2.G.6_NSSE19-Topical-Module-Academic-Advising.pdf?rlkey=t2qexepslood7x5d6liea7i64&dl=0
https://www.dropbox.com/scl/fi/iuasaeyfqkcxui1np6ce4/2.G.6_NSSE24-Topical-Module-Academic-Advising.pdf?rlkey=hlv0dwpe900hognshdohqaka8&dl=0
https://www.dropbox.com/scl/fi/00j8o2y0aa8doeav4mxeq/2.G.6_Advising_Satisfaction_Survey.docx?rlkey=doq7ml065kf28sern5035esbm&dl=0
https://www.dropbox.com/scl/fi/rmg029pscor2reud165rs/2.G.6_Advising-Correlational-Data.pdf?rlkey=53by4x802ebd12kmzbtfupajx&dl=0
https://public.tableau.com/app/profile/nevada.state/viz/Support_16747558657810/Support
https://www.dropbox.com/scl/fi/hc2k4fpu50fpqwzuipsvy/2.G.6_Career-Ladder-and-PDQs.docx?rlkey=dayk86nbvt03ks2sida7yjg6z&dl=0
https://www.dropbox.com/scl/fi/3yymzxyb2vf4trq5wtccu/2.G.6_Travel-and-Funding-Request-Policy.docx?rlkey=t2l0kfeka9r2qwado6qwr8a50&dl=0
https://www.dropbox.com/scl/fi/i91f5unit4bi8l5vnz3gb/2.G.6_Advisor-Performance-Evaluation-Criteria.docx?rlkey=bn39f3gan0gke9bbe0nvyz4of&dl=0
https://www.dropbox.com/scl/fi/4gvjiyqgxp5edwndu349u/2.G.6_Advising-Awards-Policy-Draft.docx?rlkey=of4rk7poxborfhzag84lin8ep&dl=0
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2008%20-%20Degrees%20and%20Awards.pdf
https://www.dropbox.com/scl/fi/c2y5h6a6alolxowckbx01/2.G.6_Professional-Development-Philisophy-DRAFT.docx?rlkey=sso2qd73qr5v9g6wcd8a5hd3x&dl=0
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2.G.7 Distance Education & Verification (ER 15)

The institution maintains an effective identity verification process for students, including those enrolled in distance 
education courses and programs, to establish that the student enrolled in such a course or program is the same 
person whose achievements are evaluated and credentialed. The institution ensures that the identity verification 
process for distance education students protects student privacy and that students are informed in writing at the 
time of enrollment of current and projected charges associated with the identity verification process.

NS has an effective identify verification process. Students use their NSHE ID number (which is the same 
at all NSHE institutions they attend) and a unique, NS-specific password to log in to their myNSU portal. 
The portal provides secure, single sign-in access to their NS student email account, Canvas, the course 
registration system, unofficial degree audits, and programs for scheduling student support service 
appointments. Course sites, including those for online courses, are hosted in Canvas and require enrolled 
students to login using their student credentials; only enrolled students can access a course site; enrollment 
data is updated each night and students’ course access is automatically changed accordingly. 

The Division of Academic Affairs has drafted a policy on course quality and integrity, which will be submitted 
for review and approval through shared governance in early fall 2025. The policy establishes expectations for 
faculty, including active and regular facilitation and presence in online courses, using proctoring for online 
exams, ensuring course materials are ADA-compliant, and including language in the syllabus about students’ 
privacy. The Center for Teaching and Learning Excellence oversees the Online Quality Assurance Program, 
which allows faculty to submit online courses for review by trained colleagues using a rubric. They receive 
detailed feedback and adjust their course as needed until it passes the quality review.

Nevada State has a campus-wide license for Honorlock AI+Live online exam and quiz proctoring. The license 
is funded by the distance education fee charged for all hybrid and online courses; students do not pay 
additional fees for proctoring or identity verification. Students can see the distance ed fee applied to their 
accounts when they enroll. 

Students can use Honorlock at any time without an appointment. They must show a photo ID to begin 
their exam. The system includes browser lockdown (blocking access to other websites and use of copy/
paste functions). A live proctor immediately addresses behavior flagged by the system and answers 
student questions; this allows most issues to be fixed on the spot. Honorlock records exams and notifies 
the instructor of flagged segments that should be reviewed. Staff in the Disability Resource Center (DRC) 
have been trained on Honorlock for online exams with accommodations that the DRC offers. The Center 
for Teaching and Learning Excellence provides syllabus language for faculty to include if they are using 
Honorlock; it includes a link to information about how students’ privacy is protected. 

All instructors have access to the TurnItIn plagiarism detection tool, which is integrated into the Canvas 
grading system. The system flags potentially plagiarized content on assignments and provides an originality 
report.

Required Evidence

	Policies/procedures for ensuring the student who registers in a distance education course/program is 
the same student who participates in the course and receives credit:

o	 Course Quality & Integrity policy (draft, for review/approval in fall 2025)
o	 Email to new student users about login and portal

	Policies/procedures make it clear that these identity verification processes protect student privacy: 
o	 Syllabus language about proctoring (includes link to privacy information)
o	 Information about online proctoring (including links to privacy information) included in 

academic catalog
	Notification to students at the time of registration of any additional charges associated with 

verification procedures:
o	 NS webpage listing tuition & fees
o	 Student fees screenshot

https://www.dropbox.com/scl/fi/5q0rtn9pkcleha76eakz8/2.G.7_Course-Quality-and-Integrity-draft.docx?rlkey=4e2edebnx0kb1o7gj7kuel5go&dl=0
https://www.dropbox.com/scl/fi/v2bmezuovut6u9thdd4ia/2.G.7_Online-Course-QA-Rubric.xlsx?rlkey=etc08aakdxy5ba4iez0kablja&dl=0
https://nevadastate.edu/admissions/tuition-and-fees/
https://www.dropbox.com/scl/fi/z7tjwlvkdr2tapj3j3zfp/2.G.7_Student-Fees-Screenshot.png?rlkey=0ye4asnql8swc3ur95gxr1ey2&dl=0
https://www.dropbox.com/scl/fi/z7tjwlvkdr2tapj3j3zfp/2.G.7_Student-Fees-Screenshot.png?rlkey=0ye4asnql8swc3ur95gxr1ey2&dl=0
https://www.dropbox.com/scl/fi/6fyn4431xftcwne6346pf/2.G.7_Syllabus-Language-about-Proctoring.docx?rlkey=aq2uj7uy31e30238b401qd8t3&dl=0
https://honorlock.com/student-privacy-statement/
https://www.dropbox.com/scl/fi/5q0rtn9pkcleha76eakz8/2.G.7_Course-Quality-and-Integrity-draft.docx?rlkey=4e2edebnx0kb1o7gj7kuel5go&dl=0
https://www.dropbox.com/scl/fi/0qckxfh5oehadmd1ehrxi/2.G.7_Email-about-logins.JPG?rlkey=bi9915b8upuad6prxodbgmenb&dl=0
https://www.dropbox.com/scl/fi/6fyn4431xftcwne6346pf/2.G.7_Syllabus-Language-about-Proctoring.docx?rlkey=aq2uj7uy31e30238b401qd8t3&dl=0
https://nsc.smartcatalogiq.com/en/2025-2026/undergraduate-catalog/p-and-g/policy-statements/standards-of-conduct-for-the-use-of-computers-in-nsu-related-activities/
https://nsc.smartcatalogiq.com/en/2025-2026/undergraduate-catalog/p-and-g/policy-statements/standards-of-conduct-for-the-use-of-computers-in-nsu-related-activities/
https://nevadastate.edu/admissions/tuition-and-fees/
https://www.dropbox.com/scl/fi/z7tjwlvkdr2tapj3j3zfp/2.G.7_Student-Fees-Screenshot.png?rlkey=0ye4asnql8swc3ur95gxr1ey2&dl=0
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	Academic policies and procedures for instructors to implement requirements for regular and 
substantive interaction in distance education courses/programs:

o	 Enrollment Cancellation for Nonattendance policy (Ch 11)
o	 Course Quality & Integrity policy (draft, for review/approval in fall 2025)

2.H.1 Library (ER 14, 23)

Consistent with its mission, the institution employs qualified personnel and provides access to library and 
information resources with a level of currency, depth, and breadth sufficient to support and sustain the 
institution’s mission, programs, and services.

The University Library provides convenient, 24/7 access to an extensive collection of ebooks and databases. 
It also provides access to over two million print books through rapid delivery from partner academic 
libraries. The Marydean Martin Library’s beautiful and inviting space is located on the second floor of the 
Rogers Student Center. Friendly staff are available to answer questions and connect students with library 
and campus resources. Computers and printers are available in the main library and in the Library Computer 
Lab.

The Library is widely recognized for setting a high standard of excellence. It received a 2020 Excellence 
in Academic Libraries Award from the Association of College & Research Libraries, making it the first HSI 
recipient in the baccalaureate category and only the second public institution to be recognized in the 
award’s 21-year history. 

Students highly value the University Library’s services and outreach. In 2023, the Nevada State Student 
Alliance (the student government body) awarded the Library its inaugural Student-Focused Department of 
the Year Award. Student leaders recognized the outstanding service to students and impactful partnerships 
with student organizations on activities that promote wellness and facilitate connections with academic 
resources and initiatives. In a 2024 campus-wide student satisfaction survey, 97% of students responded 
that they were “satisfied” or “highly satisfied” with the Library.

The University Library employs five full-time tenure-track or tenured academic faculty (librarians), three 
part-time evening and weekend librarians, four administrative faculty (the dean and three library specialists), 
and eight student workers; the dean holds a shadow tenured academic line. All librarians hold a master’s 
degree from an ALA-accredited program—the terminal degree in the field as recognized by the Association 
of College and Research Libraries, the leading professional organization for academic librarians in North 
America.

Assessing Adequacy of Library Collections

The Library evaluates the currency, breadth, and depth of collections through faculty and student surveys 
and collection benchmarking with peer institutions when new academic programs are proposed. It 
periodically participates in the Ithaka S+R Undergraduate and Faculty Surveys, which help institutions 
understand the evolving needs of campus communities and guide strategic planning for library services. 
The undergraduate survey gathers insights on students’ coursework, academic experiences, information 
practices, and use of library spaces. The faculty survey explores content access, discovery, research 
dissemination, the role of the library in teaching and research, and student research competencies. 
In addition to these national instruments, the Library developed a collection survey to assess faculty 
perceptions of the collection’s currency, breadth, and depth in supporting both undergraduate instruction 
and faculty research.

Planning

The Library Advisory Committee serves as a strategic liaison between academic faculty and the University 
Library, offering feedback and recommendations on library services, collections, and spaces. The committee 
advocates for library initiatives that support student success and enhance alignment between academic 
needs and library resources. The Advisory Committee’s annual reports since 2020-21 are linked in the 

https://www.dropbox.com/scl/fi/6enu6fjhczh6w9roucsnz/2.G.7_Academic-Operations-Policy.pdf?rlkey=skbfkpc2bccfdbthuteguox34&dl=0
https://www.dropbox.com/scl/fi/5q0rtn9pkcleha76eakz8/2.G.7_Course-Quality-and-Integrity-draft.docx?rlkey=4e2edebnx0kb1o7gj7kuel5go&dl=0
https://library.nevadastate.edu/
https://crln.acrl.org/index.php/crlnews/article/view/24378/32216
https://crln.acrl.org/index.php/crlnews/article/view/24378/32216
https://www.dropbox.com/scl/fi/mu1tioh6az3pgj5ugch36/2.H.1_Library-Org-Chart.png?rlkey=4v7gcmo7bkbxetidu0sqwnclv&dl=0
https://www.ala.org/acrl/standards/statementterminal
https://www.ala.org/acrl/standards/statementterminal
https://www.dropbox.com/scl/fi/kr4eh7fnht9gqjr7qq5yz/2.H.1_Ithaka-Undergraduate-Survey-Report-of-Findings.docx?rlkey=co3q5ar4nhh8fdfgphkfo7oh0&dl=0
https://www.dropbox.com/scl/fi/w67851wkuqawvtkjkgj51/2.H.1_Ithaka-Faculty-Survey-Report-of-Findings.docx?rlkey=1riodknvl3xp96kkobgnwbrab&dl=0
https://www.dropbox.com/scl/fi/8slkai3znywun6m6tcobo/2.H.1_Faculty-Collection-Survey.docx?rlkey=0h81qlvna25u0ika4jz0qlte2&dl=0
https://www.dropbox.com/scl/fi/vdqzhbyyf0u3uvwla9jdf/2.H.1_2024-Faculty-Collection-Survey-Results.pdf?rlkey=n3w0upncgvg7r7s61ivdxzhxr&dl=0
https://www.dropbox.com/scl/fi/vdqzhbyyf0u3uvwla9jdf/2.H.1_2024-Faculty-Collection-Survey-Results.pdf?rlkey=n3w0upncgvg7r7s61ivdxzhxr&dl=0
https://www.dropbox.com/scl/fi/us4sdbuajvtauilt8spyi/2.H.1_2024-2025-Library-Advisory-Board-Report.docx?rlkey=vbhk3vrn7wbviirfb0l3mdb8g&dl=0
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evidence section below. 

As part of unit-level planning, Library faculty develop annual projects to translate the Library’s strategic 
vision into measurable, actionable initiatives. Projects are designed with clear success criteria to ensure 
accountability, drive continuous improvement, and support institutional priorities. Each project includes 
a structured timeline for major objectives, establishes alignment with accreditation standards, defines 
scope parameters, outlines funding details, and conducts a comprehensive constituent analysis. To ensure 
transparency and accountability, project leaders track progress using project management software and the 
library holds monthly meetings to review milestones, address challenges, and respond to team questions. At 
the end of the year, project leaders produce concise, impact-focused summaries highlighting contributions 
to the campus community. Selected projects are also showcased on the Library’s website, serving as 
evidence of library impact and as a model for other academic libraries seeking to implement similar 
initiatives.

Collection Development

The Collections Development Policy ensures resources are selected and maintained in support of academic 
programs and the institutional mission. Collection development practices prioritize curricular relevance, 
inclusivity, and cost-effective access, with a focus on digital-first resources. Faculty proposing new degrees 
are required to consult with the appropriate liaison librarian to assess existing resources and identify any 
additional materials needed to support faculty and student success. Proposal forms require faculty to 
specify the librarian consulted, evaluate current holdings, and list any new resources needed, such as online 
textbooks, journals, databases, or software. This early consultation ensures that the Library can evaluate 
costs, formats, and licensing requirements and, when appropriate, include resource needs in the budget 
proposal so new programs are adequately supported by library collections and infrastructure. 

Library Instruction Plan

The Library’s Instruction Plan prioritizes assignment-driven information literacy instruction while increasing 
student awareness of the Library’s extensive services and resources. Librarians offer personalized 
support through the Meet with a Librarian service, which allows students to schedule virtual or in-person 
appointments. Instruction is delivered through three formats:

●      In-person sessions, which provide assignment-specific guidance aligned with course and assignment 
learning outcomes.

●      Brief in-class visits (~5 minutes) that introduce students to their library liaison, essential resources, 
and available services.

●      Asynchronous course support, which includes short, tailored videos that highlight the library liaison, 
core resources, and relevant services.

The Library’s Teaching and Learning Program is built around initiatives that embed information literacy skills 
and library resources directly into curriculum design and instructor workflows. While the team continues 
to provide the traditional instruction described above, the current strategy marks a significant departure 
from conventional models. The Library prioritizes deep faculty collaboration, embedding library expertise 
into curriculum planning and assignment design. This allows the Library to share in the work of curricular 
innovation and establish librarians as essential partners in course development. Core initiatives include the 
Information Literacy Development Program, the No-Cost Textbook Program, the AI Program, and the Common 
Read Program.

Faculty development at Nevada State follows a decentralized model, with programming coordinated across 
the Office of Faculty Affairs, the academic schools, the University Library, and the Center for Teaching 
and Learning Excellence. The Library’s growing emphasis on faculty development is driven by outcomes 
assessment data. For example, in the 2017 assessment (using the Nichols assessment model), Library faculty 
found a 24% average increase in student mastery of key learning outcomes (communication of evidence, 
source attribution, and source evaluation) in courses taught by instructors who participated in library-led 
faculty development.

https://www.dropbox.com/scl/fi/dyd5xd2s9ep8xq5yn77hs/2.H.1_2024-Library-Project-Plans.pdf?rlkey=yyed53v3uew7u4j6sz2deja3d&dl=0
https://library.nevadastate.edu/project-highlights
https://library.nevadastate.edu/collection-policy
https://nevadastate.libcal.com/appointments
https://library.nevadastate.edu/instruction-support
https://library.nevadastate.edu/class-visit
https://library.nevadastate.edu/asynchronous_support
https://www.dropbox.com/scl/fi/97izwjjhx2mht1yl620i6/2.H.1_Information-Literacy-Development-Program.pdf?rlkey=7nv1wxr1gnm2ge5nd38bptwdg&dl=0
https://www.dropbox.com/scl/fi/iowuct8734r83h7y8d4ny/2.H.1_No-Cost-Textbook-Institute.pdf?rlkey=knrzfrdd05tk3s2k2gtyczfpg&dl=0
https://www.dropbox.com/scl/fi/knnehv0qw7j1vit6w6wtp/2.H.1_AI-Literacy-and-Information-Literacy-Program.pdf?rlkey=3ktednzw7nj9gm3dhu5g06dws&dl=0
https://www.dropbox.com/scl/fi/rn6de3d67s9w5wcb49o0j/2.H.1_Common-Read-Program.pdf?rlkey=ipdcy5qfh09e3k3vcbwys45cl&dl=0
https://www.dropbox.com/scl/fi/rn6de3d67s9w5wcb49o0j/2.H.1_Common-Read-Program.pdf?rlkey=ipdcy5qfh09e3k3vcbwys45cl&dl=0
https://eric.ed.gov/?id=ED357785
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A cornerstone of the Library’s instructional approach is the Transparency in Learning and Teaching (TILT) 
framework. Dr. Mary Ann Winkelmes, founder of the TILT initiative and a faculty member at UNLV at the time, 
led a workshop for NS faculty in fall 2016 to introduce the concept to campus and highlight its value. The 
TILT framework is applied across major initiatives to help faculty develop new assignments or revise existing 
ones to improve clarity, transparency, and alignment with program and Core Curriculum learning outcomes. 
Through this work, the Library enhances the quality of instruction and equity in the learning experience.

Using Library and Information Resources

The University Library adopted policies and procedures to ensure equitable, secure, and effective use of its 
information resources. Borrowing policies allow students and employees to check out books, laptops, and 
other technology, with loan periods and renewal options clearly outlined. Interlibrary Loan options extend 
access to physical and digital materials beyond the Library’s own collection. Study rooms can be reserved 
online for individual or small group academic use. The Library Code of Conduct promotes a welcoming 
and safe environment, emphasizing respectful behavior and appropriate use of spaces and resources. For 
users with disabilities, accommodations and assistive technologies are available. Additionally, the Library’s 
Data Policy governs the ethical collection and use of user data, ensuring transparency and compliance with 
privacy standards. Collectively, these policies support the Library’s mission to foster academic success, 
community engagement, and responsible information use.

Required Evidence

	Procedures for assessing adequacy of library collections:
o	 Ithaka S+R student and faculty survey results
o	 Internal faculty survey questions and results

	Library planning committee and procedures for planning and collection development:
o	 Library Advisory Board reports (2024-25, 2023-24, 2022-23, 2021-22, 2020-21)
o	 2024 Library project plans
o	 Project plan highlights
o	 Collection Development Policy

	Library instruction plan; policies and procedures related to the use of library and information 
resources:

o	 Meet with a Librarian
o	 In-class instruction
o	 5-minute class visit
o	 Asynchronous instruction
o	 AI Literacy Program
o	 Common Read Program
o	 Information Literacy Program
o	 No-Cost Textbook Institute

	Library staffing information:
o	 Library organizational chart

	Policies and procedures that explain faculty/library partnership for assuring library and information 
resources are integrated into the learning process:

o	 Information Literacy Development Program
o	 Common Read Program
o	 AI Program
o	 No-Cost Textbook Institute

Optional Evidence

	Borrowing technology
	Borrowing items
	Library Code of Conduct
	Library Data Policy
	Interlibrary Loan

https://www.tilthighered.com/
https://www.tilthighered.com/
https://www.tilthighered.com/about/meet-the-team
https://library.nevadastate.edu/borrow
https://library.nevadastate.edu/borrow-technology
https://library.nevadastate.edu/borrow-technology
https://library.nevadastate.edu/conduct
https://library.nevadastate.edu/disability-resources
https://library.nevadastate.edu/library-data-policy
https://library.nevadastate.edu/library-data-policy
https://library.nevadastate.edu/about-us
https://www.dropbox.com/scl/fi/kr4eh7fnht9gqjr7qq5yz/2.H.1_Ithaka-Undergraduate-Survey-Report-of-Findings.docx?rlkey=co3q5ar4nhh8fdfgphkfo7oh0&dl=0
https://www.dropbox.com/scl/fi/w67851wkuqawvtkjkgj51/2.H.1_Ithaka-Faculty-Survey-Report-of-Findings.docx?rlkey=1riodknvl3xp96kkobgnwbrab&dl=0
https://www.dropbox.com/scl/fi/8slkai3znywun6m6tcobo/2.H.1_Faculty-Collection-Survey.docx?rlkey=0h81qlvna25u0ika4jz0qlte2&dl=0
https://www.dropbox.com/scl/fi/vdqzhbyyf0u3uvwla9jdf/2.H.1_2024-Faculty-Collection-Survey-Results.pdf?rlkey=n3w0upncgvg7r7s61ivdxzhxr&dl=0
https://www.dropbox.com/scl/fi/us4sdbuajvtauilt8spyi/2.H.1_2024-2025-Library-Advisory-Board-Report.docx?rlkey=vbhk3vrn7wbviirfb0l3mdb8g&dl=0
https://www.dropbox.com/scl/fi/qi288zw2rdqnm2anoc1fi/2.H.1_2023-2024-Library-Advisory-Board-Report.docx?rlkey=qrbuelzbbbbc0il5yejvh0xen&dl=0
https://www.dropbox.com/scl/fi/nf5i26ut0x0q9cwxnx3nj/2.H.1_2022-2023-Library-Advisory-Board-Report.doc?rlkey=y5xdzq5mbk6w1o6n4z1ridrhc&dl=0
https://www.dropbox.com/scl/fi/l3hu5xdhv4zllj12sx2gv/2.H.1_2021-2022-Library-Advisory-Board-Report.doc?rlkey=e2ydirgqe9bzr53t5mpvn53qc&dl=0
https://www.dropbox.com/scl/fi/dpqpxjn4ym5u5reb9x5qf/2.H.1_2020-2021-Library-Advisory-Board-Report.doc?rlkey=6ex7m8cyodzd2dwkfp26w8ivv&dl=0
https://www.dropbox.com/scl/fi/dyd5xd2s9ep8xq5yn77hs/2.H.1_2024-Library-Project-Plans.pdf?rlkey=yyed53v3uew7u4j6sz2deja3d&dl=0
https://library.nevadastate.edu/project-highlights
https://library.nevadastate.edu/collection-policy
https://nevadastate.libcal.com/appointments
https://library.nevadastate.edu/instruction-support
https://library.nevadastate.edu/class-visit
https://library.nevadastate.edu/asynchronous_support
https://www.dropbox.com/scl/fi/knnehv0qw7j1vit6w6wtp/2.H.1_AI-Literacy-and-Information-Literacy-Program.pdf?rlkey=3ktednzw7nj9gm3dhu5g06dws&dl=0
https://www.dropbox.com/scl/fi/rn6de3d67s9w5wcb49o0j/2.H.1_Common-Read-Program.pdf?rlkey=ipdcy5qfh09e3k3vcbwys45cl&dl=0
https://www.dropbox.com/scl/fi/97izwjjhx2mht1yl620i6/2.H.1_Information-Literacy-Development-Program.pdf?rlkey=7nv1wxr1gnm2ge5nd38bptwdg&dl=0
https://www.dropbox.com/scl/fi/iowuct8734r83h7y8d4ny/2.H.1_No-Cost-Textbook-Institute.pdf?rlkey=knrzfrdd05tk3s2k2gtyczfpg&dl=0
https://www.dropbox.com/scl/fi/mu1tioh6az3pgj5ugch36/2.H.1_Library-Org-Chart.png?rlkey=4v7gcmo7bkbxetidu0sqwnclv&dl=0
https://www.dropbox.com/scl/fi/97izwjjhx2mht1yl620i6/2.H.1_Information-Literacy-Development-Program.pdf?rlkey=7nv1wxr1gnm2ge5nd38bptwdg&dl=0
https://www.dropbox.com/scl/fi/rn6de3d67s9w5wcb49o0j/2.H.1_Common-Read-Program.pdf?rlkey=ipdcy5qfh09e3k3vcbwys45cl&dl=0
https://www.dropbox.com/scl/fi/knnehv0qw7j1vit6w6wtp/2.H.1_AI-Literacy-and-Information-Literacy-Program.pdf?rlkey=3ktednzw7nj9gm3dhu5g06dws&dl=0
https://www.dropbox.com/scl/fi/iowuct8734r83h7y8d4ny/2.H.1_No-Cost-Textbook-Institute.pdf?rlkey=knrzfrdd05tk3s2k2gtyczfpg&dl=0
https://library.nevadastate.edu/borrow-technology
https://library.nevadastate.edu/borrow
https://library.nevadastate.edu/conduct
https://library.nevadastate.edu/library-data-policy
https://library.nevadastate.edu/ILL#147
https://library.nevadastate.edu/ILL#147
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2.I.1 Facilities Master Plan, Technology, & Physical Facilities
(ER 15, 23)

Consistent with its mission, the institution creates and maintains physical facilities and technology infrastructure 
that are accessible, safe, secure, and sufficient in quantity and quality to ensure healthful learning and working 
environments that support and sustain the institution’s mission, academic programs, and services.

Physical Infrastructure

Nevada State University’s campus master plan guides development of physical facilities and outdoor 
spaces to allow the University to fulfill its mission. It includes projected space needs (conservative and 
aspirational) in different categories through 2047 (see p. 3.19), allowing the campus to proactively engage in 
design and financial planning, including submitting capital improvement requests as part of budgeting. The 
space projections consider shifting student preferences for in-person and remote learning and the changes 
in space usage that will support student success regardless of the format of their courses. The plan also 
discusses accessibility and inclusion issues that must be incorporated into all campus planning. The SMART 
Growth Initiative drives Nevada State’s build-out of the 450 acres of undeveloped land according to the 
master plan. To facilitate private-public partnerships, President Pollard created the Nevada State Campus 
Lands Corporation and convened its board of trustees. As part of planning, the City of Henderson approved 
the University Area Livable Centers Study to review a 1,400-acre area that includes the NS main campus and 
the surrounding community. The goal is to develop the area to meet the academic needs of the University 
and to provide transportation options, amenities, housing, and essential community services. 

A central plant provides hot and chilled water to campus buildings; it includes three chillers, four boilers, 
and three cooling towers. The Facilities Office recently replaced the rooftop units on the Raker Student 
Success building and the Dawson academic building and the boilers and tankless heaters in the Liberal Arts 
and Sciences (LAS) academic building. Additional campus rooftop units and other items, such as the LAS 
carpet, are nearing or at the end of their lifecycle; Facilities budgets for their replacement as they monitor 
the lifecycle of campus infrastructure. Large equipment (such as trucks or golf carts) is replaced with 
contingency funds when necessary. The Facilities Office also schedules periodic maintenance, such as annual 
external window cleaning and repainting curbs and parking lot lines at least every five years.  

To ensure the safety of the physical infrastructure, Facilities staff conduct annual safety walks with UNLV 
Risk Management Services, assessing the campus for issues and prioritizing responses. This includes noting 
any external lighting that is burned out or not functioning; NS recently replaced over 100 lights to provide 
better security in outdoor areas. 

To improve optimal space usage, NS uses 25Live for room reservations and usage tracking. The campus also 
uses mobile room monitors to conduct occasional assessments of unscheduled use of conference rooms, 
break areas, and other shared spaces; this data adds to a full understanding of current space utilization. The 
Facilities Resource Committee analyses use data and space requests and makes recommendations to the 
Executive Team. 

Available space remains a challenge for Nevada State. While current buildings have been adapted to meet 
the needs for instructional space, faculty and staff offices, and student-facing spaces, opening programs or 
significantly expanding existing ones will require additional space. NS is in the early stages of negotiating 
access to space in new buildings under development in Las Vegas and North Las Vegas, which would provide 
classrooms and other space for specific programs. The campus is also investigating options to collaborate 
with external agencies to address water pressure issues which currently limit building options (the campus 
slopes upward toward mountains on its southern boundary).

NS contracts with HES Facilities Management for maintenance and groundskeeping to ensure the campus 
is “kept neat, clean, and safe and in a condition that always enhances the...educational environment” (p. 37 
of 43). HES completes any repairs and preventative maintenance needed to ensure facilities meet nationally 
recognized standards. The contract includes custodial services and campus events support (such as moving 

https://www.dropbox.com/s/80voc6sx25lnkgm/NS%20Campus%20Master%20Plan_%2005.02_SINGLE.pdf?dl=0
https://nevadastate.edu/smartgrowth/
https://nevadastate.edu/smartgrowth/
https://www.dropbox.com/scl/fi/tpgigm5wtndhhpmh6jht8/2.I.1_University-Area-Study.pdf?rlkey=msb0irmsflaste12epfg72vuo&dl=0
https://www.dropbox.com/scl/fi/n47dwch58ojdpsjd6etp1/2.I.1_Facilities-Resource-Committee-Charter.pdf?rlkey=7esd8yf06uo2kgo0xkarvoc6g&dl=0
https://www.dropbox.com/scl/fi/3c67d47qwmgockwlmr0ku/2.I.1_Contract-for-facilities-maintenance.pdf?rlkey=guamsvz1ixezf4dz0pmee4yqn&dl=0
https://hes.com/
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and setting up furniture). HES follows the University’s processes for periodically assessing mechanical 
systems (e.g., HVAC, plumbing, elevators) to ensure they perform adequately, comply with all codes and 
regulations (including ADA compliance), and to determine how much the institution spends on their repairs 
and maintenance. The assessment procedures include criteria for prioritizing repairs and replacements. 

The Office of Facilities uses the online KBox system for receiving, prioritizing, and tracking requests for 
repairs or reports of problems. Anyone on campus can submit a KBox ticket.

In May 2025, NS hired a Campus Administration Manager to provide support and a point of contact on 
campus during evening hours. This position works with police services regarding any safety items and 
collaborates with Facilities and other offices as needed to address issues that arise after business hours. 

Technology Infrastructure

The Office of Information and Technology Services (ITS) provides the computing, telecommunication, 
network, and server infrastructure necessary for teaching, learning, and scholarly achievement, as well as 
university administrative and support functions. ITS maintains a wide area network in all buildings on the 
main campus. The internal core network runs at 10Gb/s with 1Gb/s connectivity to end devices. Wireless 
connectivity is available in all buildings and outdoor gathering spaces. Internet connectivity is provided by 
the Nevada System of Higher Education’s statewide network, NevadaNet, with redundant connections across 
the Southern Nevada region. Campus telecommunications use voice-over IP (VoIP) technology that minimizes 
wiring infrastructure needs and allows easy expansion to additional sites. Videoconferencing is available 
through dedicated Polycom collaboration systems and through institutional licenses for Microsoft Teams and 
Zoom.

NS has two server clusters running on the Nutanix virtualization platform. This infrastructure supports over 
70 virtual machines with over 100 terabytes of disk storage. Server infrastructure equipment is configured 
with multiple layers of redundancy and is housed between two campus data centers. 

ITS takes a cloud-first approach with enterprise applications to reduce staffing needs and eliminate the 
costs for acquiring, maintaining, and upgrading hardware and software. Through a single sign-on campus 
portal, NS’s enterprise applications are accessible 24/7 from any location. This provides faculty, staff, and 
students with streamlined access to electronic resources for instruction, management and operational 
functions, support services, and communications.

ITS and other units provide access to technology to support the teaching, research, and administrative 
functions of the University:

● 	 All classrooms have instructor workstations, projector systems, wireless connectivity, document 
cameras, and interactive screens that allow instructors to write digitally on a board or computer 
monitor and then save the notes. 

● 	 55% of classrooms have lecture capture systems for recording or live-streaming lectures and class 
activities. 

● 	 Students have access to ~430 student workstations with access to the internet, printing, the 
Microsoft Office suite, and specialized software such as SPSS and the Adobe Creative Suite. 

● 	 Students can borrow laptops and internet hotspots from ITS for a semester.
● 	 The Library loans laptops, portable chargers, headphones, and microphones. 
● 	 Each full-time employee receives at least one desktop workstation or computer, a telephone, and 

access to the internet, network file storage, printing, Microsoft Office programs, and specialized 
software as needed, such as SPSS, Adobe Creative Suite, and NVivo. 

ITS provides asset management for all technology-related equipment. Inventory control is maintained on an 
ongoing basis with assessments performed on an annual basis. The State Administrative Manual section 1544 
requires public institutions to inventory equipment valued at $5,000 or more, with the exception of items 
consumed in use and permanent fixtures. The NSHE Policies and Procedures Manual, Chapter 1, Section 2.8 
requires that all computers must be inventoried, regardless of value. These items are tracked in Workday. 
Accounting Services and ITS collaborate to maintain equipment inventory records.

Employees complete cybersecurity training upon hire and annually thereafter. ITS conducts monthly phishing 

https://www.dropbox.com/scl/fi/tvwl3sp7xn7l31wk3bocj/2.I.1_Assessing-the-Sufficiency-of-Mechanical-Systems-in-University-Buildings.docx?rlkey=hoptz1p0fy6o9656x2q1kglvc&dl=0
https://www.dropbox.com/scl/fi/tvwl3sp7xn7l31wk3bocj/2.I.1_Assessing-the-Sufficiency-of-Mechanical-Systems-in-University-Buildings.docx?rlkey=hoptz1p0fy6o9656x2q1kglvc&dl=0
https://www.dropbox.com/scl/fi/5gsouhsgguncfc369u3dl/2.I.1_Mechanical-Equipment-Replacement-Policies-and-Procedures.docx?rlkey=0eydw84q1163xb2ldzj40auwu&dl=0
https://admin.nv.gov/Documents/Policies/Procedures/
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/PGManual/chapters//Chapter%2001%20-%20Campus%20Development.pdf
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simulations as well.

ITS maintains a centralized helpdesk that provides primary assistance for all supported applications, 
hardware, software, and technology systems. Support is available by phone, online, email, or in person. 
After each ticket or request is closed, the submitter receives a link to a survey to provide feedback to ITS on 
satisfaction with their services or response. While in-house technology support is available during regular 
business hours, NS also contracts with its learning management system vendor (Canvas) to offer 24/7 
technical support for courses and with another third-party vendor for general technology support.

Technology Planning and Replacement

Technology planning includes feedback from those who use technology and from those who support 
and maintain it. Faculty, staff, and students provide direct input into planning and selecting technology 
infrastructure and services. The Associate Vice President and other staff in ITS meet regularly with academic 
schools, offices and departments, and student organizations to identify issues, understand and discuss 
needs, and determine if new or existing technologies can address them. ITS evaluates the quality and 
adequacy of technology resources through campus surveys and online feedback mechanisms after service 
requests are completed. For example, results from a survey about the NS mobile app guided ITS in choosing 
what features to include when updating the app. 

 ITS works to ensure that solutions are sustainable and can integrate seamlessly with existing systems. ITS 
staff meet weekly to discuss feedback from campus constituents, provide input, voice concerns, and develop 
feasible solutions. The Technology Advisory Committee, with members from across campus, was formed 
to gather and review proposals related to campus-wide technology issues and initiatives; advise on policy, 
procedures, and standards regarding campus technologies; and provide a forum to discuss trends, requests, 
and related support services.

NS developed and implemented a technology update and replacement plan to ensure that our infrastructure 
is adequate to support institutional operations, programs, and services. Three significant cycles of annual 
technology review include planned equipment and infrastructure replacement:

● 	 A student technology fee is allocated annually to support a 5-year replacement plan for all classroom, 
lab, and general-use student workstations. Though equipment may be replaced at any time, as 
dictated by need and available resources, the replacement plan ensures that student workstations 
are never more than 5 years old. The technology fee also supports upgrades to classroom audio/
visual systems and infrastructure.

● 	 Funds are allocated annually to support a 5-year replacement plan for all faculty and staff 
workstations. Peripherals and department-specific software are upgraded on an as-needed basis and 
are funded by each school or unit. 

● 	 Data center, core network, and telecommunication infrastructure is refreshed on a 10-year cycle. 
Unless the replaced equipment is no longer supported, cannot be covered under a maintenance 
agreement, is not economically feasible to maintain, or is no longer functioning, it is used for less 
critical operations such as backup or development environments.

Hazardous Waste Management

Nevada State has appropriate procedures in place to ensure safe handling and disposal of hazardous waste. 
All biological waste except cadaver tissue is disposed of in biohazard waste bins, which are collected 
monthly by Republic Services. Any tissue from cadaver dissections is placed in a biohazard bin reserved for 
the specific cadaver; any tissue is sent along with the cadaver when it is returned at the end of the year. 

Chemicals used in science labs are included in the Chimera database. Safety data sheets are available for 
each chemical. Hazardous waste satellite accumulation areas are available in each chemistry laboratory; they 
have small containers for collecting any hazardous chemical waste from experiments. When the containers 
are full, the waste is transferred to larger drums in a dedicated waste room. The drums are picked up by 
Clean Earth, a specialty waste company, which disposes of the waste according to its type. 

https://www.dropbox.com/scl/fi/2k61x64wu4o1vad8kuigr/2.I.1_ITS-Survey-Results.pdf?rlkey=hurwhqmehi1ppzmq3sq70a0cf&dl=0
https://www.dropbox.com/scl/fi/enqi2ofhq34d8bzfht5pz/2.I.1_TAC-Bylaws.doc?rlkey=eb1ez1gomasew4nyow6r3ythh&dl=0
https://www.dropbox.com/scl/fi/z1d0latzc241j7s854hef/2.I.1_Technology-Asset-Management.pdf?rlkey=beoqyiyh21m0v4s0gcvsh79rj&dl=0
https://chimeracloud.org/sds/
https://www.dropbox.com/scl/fi/86ct0y6svx9llk0lktgz2/2.I.1_Safety-Data-Sheet.pdf?rlkey=ny3f18mioggrukp44yosripf7&dl=0
https://www.cleanearthinc.com/
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Campus Safety

The Annual Safety and Fire Report describes the procedures and policies NS follows to ensure the campus 
is a secure environment for the campus community. It also summarizes crime statistics (p. 65), which 
indicate that the NS campus experiences very few criminal offenses. The Campus Safety Committee 
recommends policies and resources needed to enhance all aspects of safety (e.g., crime, environmental 
hazards, occupational safety). In 2023, the Division of Culture, Policy, and Planning completed a Conduct 
and Safety Report that summarized the current state of safety procedures and policies at NS and made 
recommendations for improvements based on the organizational maturity model. In spring 2025 an external 
consultant completed an assessment of NS’s updated safety protocols and made recommendations for 
additional improvements. These evaluations are driving changes to practices to align with best practices 
in campus safety. For example, in response to recommendations, NS created a Senior Director of Campus 
Safety position, with a search active in summer 2025. This position will coordinate safety functions, lead 
emergency planning and management, and ensure the institution complies with the Clery Act and other 
safety regulations. The campus also expanded from 4 to 23 campus security authorities (as defined in the 
Clery Act). 

The Emergency Response Plan includes guidance in the case of general emergencies (such as a power 
outage), hazardous waste spills, human-caused threats, and natural disasters. University Police Services 
(UPD) patrols campus and provides emergency notifications and responses; UPD maintains its own 
emergency operations plan and has a mutual aid agreement with the City of Henderson Police Department 
to provide additional assistance. Due to its unique needs, the Early Childhood Education Center (ECEC) 
developed a specific emergency response plan; the ECEC updates its plan annually, provides quarterly 
updates to staff about safety procedures, and conducts monthly and quarterly safety drills with the children 
(including drills for fires, shelter in place orders, and evacuations). The Speech-Language Pathology graduate 
program handbook provides information to students about safety at externship sites and the required safety 
training and protocols they must follow (such as effectively sanitizing rooms and toys).

The State Safe app provides easy access to a range of campus safety features, including emergency and 
non-emergency contacts, crisis services, and requests for a security escort or chat with a police officer 
through the app. UPD and UNLV Risk Management Services (RMS) provides regular safety trainings, including 
active shooter role-plays. Campus leaders completed in-person Continuity of Operations (COOP) training, 
and in February 2025, they completed a day-long tabletop exercise coordinated by UPD Office of Emergency 
Preparedness.

NSHE participates in state-wide emergency preparedness training, such as the annual Great Nevada 
ShakeOut earthquake drill. NS also conducts fire drills. To further enhance campus safety, NS is installing a 
remote locking feature in classrooms. This will allow instructors to remotely lock classroom doors from the 
computer podium in case of an emergency. 

Required Evidence

	Equipment replacement policies and procedures:
o	 ITS Technology Asset Management Policy
o	 Mechanical equipment replacement procedures
o	 Assessing mechanical systems

	Procedures for assessing sufficiency of physical facilities:
o	 NS Campus Master Plan Update (2023) (see Section 3, p. 54, for projected space needs; 

Section 5, p. 94-98, for technology master plan; and Appendix, p. 189-194, for space planning 
assumptions)

o	 NS campus infrastructure webpage
o	 University Area Livable Centers Study

	Policies and procedures for ensuring accessible, safe, and secure facilities:
o	 NSHE Risk Management website (for issues other than fire/life/safety)
o	 MOU between NS & UNLV Risk Management
o	 NS public safety and risk management policies
o	 NS campus safety webpage

https://www.flipsnack.com/nevadastate/2024-asr-nsu-v5-3-final.html
https://www.dropbox.com/scl/fi/pmzjhwjnihs0vdgu51qod/2.I.1_Campus-Safety-Committee-Charter.pdf?rlkey=7fu49a8h8gofm4gwrxe6r0iv6&dl=0
https://nscnevada.sharepoint.com/:b:/s/CulturePlanningandPolicy888/Ecf3dPTqR3BPsl0l4BExAfMBrPmI_E1QoLXJNqcP-b-RMg?e=ygQnZA
https://nevadastate.edu/wp-content/uploads/2023/09/NS_2023_Emergency-Response-Plan.pdf
https://www.dropbox.com/scl/fi/7lq2t5hoyg9ujp00mkxn5/2.I.1_PoliceServices-EmergencyOperationsPlan.pdf?rlkey=xdpeei1nbhgxz8uyudnyi8st0&dl=0
https://www.dropbox.com/scl/fi/36xrg100n2gseibrmxl3e/2.I.1_Mutual-Aid-Agreement-Police-services.pdf?rlkey=avfa1wddgyerc3obns18hfcyg&dl=0
https://www.dropbox.com/scl/fi/tcr909awkfnho1mjryszo/2.I.1_ECEC-Safety-Response-Plan.pdf?rlkey=1jmgzg715jpn9ylsfy56un83w&dl=0
https://nevadastate.edu/campus-emergency/state-safe-app/
https://www.unlv.edu/police/units/emergency-preparedness
https://www.unlv.edu/police/units/emergency-preparedness
https://www.shakeout.org/nevada/
https://www.shakeout.org/nevada/
https://www.dropbox.com/scl/fi/z1d0latzc241j7s854hef/2.I.1_Technology-Asset-Management.pdf?rlkey=beoqyiyh21m0v4s0gcvsh79rj&dl=0
https://www.dropbox.com/scl/fi/5gsouhsgguncfc369u3dl/2.I.1_Mechanical-Equipment-Replacement-Policies-and-Procedures.docx?rlkey=0eydw84q1163xb2ldzj40auwu&dl=0
https://www.dropbox.com/scl/fi/tvwl3sp7xn7l31wk3bocj/2.I.1_Assessing-the-Sufficiency-of-Mechanical-Systems-in-University-Buildings.docx?rlkey=hoptz1p0fy6o9656x2q1kglvc&dl=0
https://www.dropbox.com/s/80voc6sx25lnkgm/NS%20Campus%20Master%20Plan_%2005.02_SINGLE.pdf?dl=0
https://nevadastate.edu/fbo/campus-infrastructure/
https://www.dropbox.com/scl/fi/tpgigm5wtndhhpmh6jht8/2.I.1_University-Area-Study.pdf?rlkey=msb0irmsflaste12epfg72vuo&dl=0
https://nshe.nevada.edu/system-administration/departments/risk-management/
https://www.dropbox.com/scl/fi/1ktpzl805lmxcjwrmfzy5/2.I.1_RMS-MOU.pdf?rlkey=j1pwt72sx01d9p8tiomjcnx1q&dl=0
https://nevadastate.edu/policy-category/public-safety-risk-management/
https://nevadastate.edu/campus-emergency/
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o	 Contract for facilities maintenance and ground services
o	 Police services mutual aid agreement and emergency preparedness plan
o	 Options to download State Safe app
o	 Campus emergency response plan
o	 Appropriate Use of Computers in NS Activities policy
o	 Facilities Resource Committee Charter
o	 Campus Safety Committee Charter
o	 2024 Annual Security & Fire Safety Report
o	 Data on safety trainings
o	 ECEC Safety Response Plan

	Policies and procedures for the use, storage, and disposal of hazardous waste:
o	 Lab PPE hazard assessment tool
o	 Cadaver lab guidelines
o	 Student lab safety contract
o	 Chemical hygiene plan
o	 Campus emergency response plan (p. 14-15)

	Technology master plan and planning processes:
o	 NS Campus Master Plan Update (2023) (Information Communication Technologies, p. 126-129; 

Planning Process & Participants, p. 20-21)
o	 Technology Advisory Committee Bylaws and meeting minutes
o	 ITS survey results

	Clery Annual Security Report posted on website (see Related Links on Campus Emergency webpage)
	Cybersecurity policies and procedures, including description of training:

o	 Information Security Plan (see p. 2 for general statement on training and system monitoring/
testing)

o	 Incident Response Plan
o	 Data Security

https://www.dropbox.com/scl/fi/3c67d47qwmgockwlmr0ku/2.I.1_Contract-for-facilities-maintenance.pdf?rlkey=guamsvz1ixezf4dz0pmee4yqn&dl=0
https://www.dropbox.com/scl/fi/36xrg100n2gseibrmxl3e/2.I.1_Mutual-Aid-Agreement-Police-services.pdf?rlkey=avfa1wddgyerc3obns18hfcyg&dl=0
https://www.dropbox.com/scl/fi/7lq2t5hoyg9ujp00mkxn5/2.I.1_PoliceServices-EmergencyOperationsPlan.pdf?rlkey=xdpeei1nbhgxz8uyudnyi8st0&dl=0
https://nevadastate.edu/campus-emergency/state-safe-app/
https://nevadastate.edu/wp-content/uploads/2023/09/NS_2023_Emergency-Response-Plan.pdf
https://nevadastate.edu/policy/current/standards-of-conduct-for-the-use-of-computers-in-nsc-related-activities/
https://www.dropbox.com/scl/fi/n47dwch58ojdpsjd6etp1/2.I.1_Facilities-Resource-Committee-Charter.pdf?rlkey=7esd8yf06uo2kgo0xkarvoc6g&dl=0
https://www.dropbox.com/scl/fi/pmzjhwjnihs0vdgu51qod/2.I.1_Campus-Safety-Committee-Charter.pdf?rlkey=7fu49a8h8gofm4gwrxe6r0iv6&dl=0
https://www.flipsnack.com/nevadastate/2024-asr-nsu-v5-3-final.html
https://www.dropbox.com/scl/fi/3yl01vbitcxips948dumv/2.I.1_NSU-Training-Data.xlsx?rlkey=yx51izaw0re0s7wzioubtajt2&dl=0
https://www.dropbox.com/scl/fi/tcr909awkfnho1mjryszo/2.I.1_ECEC-Safety-Response-Plan.pdf?rlkey=1jmgzg715jpn9ylsfy56un83w&dl=0
https://www.dropbox.com/scl/fi/lxbpohydvj6z9rqrkf29s/2.I.1_Laboratory-PPE-Hazard-Assessment-Tool.xlsx?rlkey=8x015n8bw5dkmkt3u0p8sks4x&dl=0
https://www.dropbox.com/scl/fi/dyqmmtwmjysvf1fb9pogg/2.I.1_Cadaver-Lab-Guidelines.pdf?rlkey=8mk15scp9kc6lbbx56xif7k08&dl=0
https://www.dropbox.com/scl/fi/jlufg0y1l9beceqofza3j/2.I.1_Student-Lab-Safety-Contract.pdf?rlkey=jvvq4deq5sp2a0lsz686fdi8o&dl=0
https://www.dropbox.com/scl/fi/fwc4jpzdb3zuwhn4qpy10/2.I.1_Chemical-Hygiene-Plan.pdf?rlkey=se8smscbr55ziicdgp3bmihg7&dl=0
https://nevadastate.edu/wp-content/uploads/2023/09/NS_2023_Emergency-Response-Plan.pdf
https://www.dropbox.com/s/80voc6sx25lnkgm/NS%20Campus%20Master%20Plan_%2005.02_SINGLE.pdf?dl=0
https://www.dropbox.com/scl/fi/enqi2ofhq34d8bzfht5pz/2.I.1_TAC-Bylaws.doc?rlkey=eb1ez1gomasew4nyow6r3ythh&dl=0
https://www.dropbox.com/scl/fi/jsgc2lmt2y0h5f2sn4jhy/2.I.1_TAC_Meeting-Minutes.docx?rlkey=4npbyepvaz8t8058qgqzftfwc&dl=0
https://www.dropbox.com/scl/fi/2k61x64wu4o1vad8kuigr/2.I.1_ITS-Survey-Results.pdf?rlkey=hurwhqmehi1ppzmq3sq70a0cf&dl=0
https://www.flipsnack.com/nevadastate/2024-asr-nsu-v5-3-final.html
https://nevadastate.edu/campus-emergency/
https://www.dropbox.com/scl/fi/0sc410zwae6upm0ahebqq/2.I.1_Information-Security-Plan.docx?rlkey=yb592kbry0x1cb32cbfhqtkyh&dl=0
https://www.dropbox.com/scl/fi/3jaxtnbquuoa90afzyigb/2.I.1_Incident-Response-Plan.docx?rlkey=w0gbdjs0a4v8j5cg43c3e3imo&dl=0
https://www.dropbox.com/scl/fi/dkdwnz3w1cs2m9acp65go/2.I.1_Data-Security.docx?rlkey=8o3lf4j3paq7u9qia8rvt7e0q&dl=0
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Moving Forward
The 2025-26 academic year will see a number of initiatives and improvements that will enhance preparation 
for the Year 7 Evaluation of Institutional Effectiveness. The campus will have a new shared governance 
structure in place and will hold its first shared governance summit to improve governance processes and 
representation across campus. The new policy review and approval processes will be in place for both 
academic and non-academic policies starting August 2025, and a number of key policy drafts are ready to be 
submitted for feedback in the fall semester. The University and the academic faculty union will also negotiate 
the first collective bargaining agreement. 

Enhancing Student Support and Campus Life

To build on existing efforts and support more students, in May 2025 the University reorganized some student 
success programs and services into the Student Transition and Retention (STAR) office. It will expand the 
availability of student services, peer mentoring, and cohort programs. This move will streamline operations 
and improve coordination of outreach and student support. The Division of Academic Affairs is offering three 
academic cohort programs: Humanities Scholars, Nursing Scholars, and Explorer Scholars (for students who 
have not yet chosen a major). The Division of Student Affairs will manage other cohort programs. All cohort 
programs will emphasize community building, peer support, and accessing campus resources.

In Fall 2025, the University will officially launch a college athletics program, with women’s flag football and 
men’s track and field. The athletic director will hire coaches and work with campus constituents to develop 
necessary policies and procedures, establish the competition schedule, and pursue funding opportunities. 
The first cohort of student athletes has committed to attend NS, and the students, their families, and the 
community are excited at this new addition to the life of the campus.

The Division of Academic Affairs will lead planning for a campus-wide Honors program, with a goal of a Fall 
2027 implementation. The Honors program will be designed to align with the University’s mission, with entry 
points for first-year students, continuing NS students who are further along their college path, and new 
transfer students. The HSI-Honors Consortium has provided information and resources about developing an 
Honors program within an HSI context to support student success.

A New Strategic Plan

Nevada State University’s existing strategic plan expires in 2025. The University community began work 
on the next strategic plan in early 2025. The Division of Culture, Policy, and Planning contracted with a 
consultant and held feedback and brainstorming sessions with constituents and distributed a strategic 
planning guide. The new plan will cover the period from 2026 through 2029. The goal is to create an 
adaptable, data-informed plan to guide institutional activities and resource allocation to ensure we fulfill 
our mission. This process will include refreshing the institutional mission statement to fully encompass the 
University’s promises to the broader community in light of institutional growth and maturation and external 
changes in the economy, higher education enrollment, and the political context since the current mission 
statement was adopted in 2014.

Continuing to Improve Assessment

Based on NS’s 2019 Mission Fulfillment and Sustainability Review, NWCCU issued a recommendation 
to “create a comprehensive system of assessment that builds on existing program assessment efforts 
and supports future institution-level planning and resource allocation. After the 2022 Mid-Cycle Review, 
the NWCCU retained one recommendation with a status of “substantially in compliance but in need of 
improvement.” Addressing this recommendation continues to be a major focus of campus efforts. 

The Director of Assessment continues to lead comprehensive planning and implementation of program 
learning outcomes assessment. She created assessment resources and provides structure and support to 
programs as they adopt meaningful assessment processes that provide data to drive program improvements 
and resource requests. She offers regular training and presentations about best practices for assessment 
and holds monthly drop-in office hours and data analysis sessions. Each academic program has developed 
an assessment plan through 2033 and submits annual assessment reports. They also complete larger 
program reports, which are reviewed by external faculty at peer institutions, every ten years; these reports 

https://hsi.arizona.edu/consortiums/hsi-honors-consortium
https://nevadastate.edu/academics/provost/strategic-planning/
https://nscnevada.sharepoint.com/:b:/r/sites/CulturePlanningandPolicy888/Shared%20Documents/Planning/2025%20Strategic%20Planning%20Committee/SPC%20Reference%20Documents/2025%20SP%20Resource%20Guide/NSU_SP%20Resource%20Guide_v3.pdf?csf=1&web=1&e=Vt7rsY
https://nscnevada.sharepoint.com/:b:/r/sites/CulturePlanningandPolicy888/Shared%20Documents/Planning/2025%20Strategic%20Planning%20Committee/SPC%20Reference%20Documents/2025%20SP%20Resource%20Guide/NSU_SP%20Resource%20Guide_v3.pdf?csf=1&web=1&e=Vt7rsY
https://www.dropbox.com/scl/fi/kwu4i93faurzzcscj1b5q/NS-Assessment-Links-Resources.docx?rlkey=7ficeszq3dmg5vfapt79nke1a&dl=0
https://www.dropbox.com/scl/fi/te2akiuzoy0s6a30e7ah5/NS-Program-Assessment-Update-Email.pdf?rlkey=owbfhz4nfynwfwmv08vf6s8ac&dl=0
https://www.dropbox.com/scl/fi/lv4j89xd7w8w9p7tcmgqw/NS-Assessment-Overview.pptx?rlkey=p0y7djx3t8l8jf5y6nprirr8o&dl=0
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are submitted to the Board of Regents for review.

Most programs have embedded rubrics into Canvas course shells and are now collecting much more data 
than was manageable with the previous assessment methods. The assessment plan includes assessing 
essential learning outcomes in the Core Curriculum and implementing assessment in student support 
services units. 

Key Acronyms
●  AAC: Academic Advising Center
●  AACRAO: American Association of Collegiate Registrars and Admissions Officers
●  AAHLE: Association for the Assessment of Learning in Higher Education
●  AANAPISI: Asian American and Native American Pacific Islander Serving Institution
●  AFT: American Federation of Teachers
●  AI: Artificial intelligence
●  AIR: Association for Institutional Research
●  BOR: Board of Regents
●  CASE: Council for Advancement and Support of Education
●  CHEA: Council for Higher Education Accreditation
●  CITI: Collaborative Institutional Training Initiative
●  COOP: Continuity of Operations
●  CTLE: Center for Teaching and Learning Excellence
●  DRC: Disability Resource Center
●  ECEC: Early Childhood Education Center
●  ER: NWWCCU Eligibility Requirement
●  FBO: Division of Finance and Business Operations
●  FCOI: Financial conflict of interest
●  FT: Full-time
●  FTE: Full time equivalent
●  GP: General Policy
●  HSI: Hispanic Serving Institution
●  ITS: Office of Information and Technology Services
●  LAS: Liberal Arts & Sciences building
●  LASB: School of Liberal Arts, Sciences, & Business
●  MSI: Minority Serving Institution
●  NAC: Nevada Administrative Code
●  NACADA: Global Community for Academic Advising
●  NACUBO: National Association of College and University Business Officers
●  NASPA: National Association of Student Personnel Administrators
●  NCES: National Center for Education Statistics
●  NCLEX: National Council Licensure Examination
●  NRS: Nevada Revised Statutes
●  NS: Nevada State University
●  NSHE: Nevada System of Higher Education
●  NSSE: National Survey of Student Engagement
●  PD: Professional development
●  PDQ: Position description questionnaire
●  PRIM&R: Public Responsibility in Medicine and Research
●  PT: Part-time
●  P&G: Procedures & Guidelines
●  SARA: State Authorization Reciprocity Agreements
●  SLB: School of Liberal Arts, Sciences, & Business (Note: Possibly a duplicate or alternate for LASB?)
●  SLP: Speech-Language Pathology
●  SMART: Specific, measurable, achievable, relevant, and time-bound
●  SOE: School of Education
●  SON: School of Nursing
●  STAR: Student Transition and Retention unit
●  TAPP: Teacher Academy Pipeline Project
●  TILT: Transparency in Learning and Teaching
●  UNLV RMS: University of Nevada, Las Vegas, Risk Management Services
●  UPD: University Police Services
●  WICHE: Western Interstate Commission for Higher Education

https://www.dropbox.com/scl/fi/x5xvg0p24jk1fx2g6z2i0/Creative-Expression-ELO-Rubric.docx?rlkey=hoz2stvfzrfojvhv3v6tkeabq&dl=0
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Morgan Iommi, Center for Teaching & Learning Excellence Director 
Kaytee Johns, Career Services Director 
Erin Keller, VP of Advancement 
Steven Kenney, AVP of Human Resources 
Nathaniel King, Dean of University Libraries 
Sam Koehler, Learning & Development Manager 
Alex Kunkle, Academic Advising Director 
Jayia Lewis, Early Childhood Education Center Director
Andrea Martin, Admissions & Recruitment Director 
Penny Morris, Budget Director 
Anthony Morrone, AVP for Student Financial Services 
Laura Naumann, Professor of Psychology 
Ruby Ortega, Culture, Planning, & Policy Assistant Director 
Bernnell Peltier-Glaze, Dean of Education 
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